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An Adult Educator Speaks 
to School Administrators! By JOHN A. MARVEL — 


Adult Education—The Promise For 


Ro, education is no longer a grams. Business and commercial dependent upon the educational 
marginal activity. It is a part of organizations assisted in the adult leadership of the superintendent of 
the total school program and merits education programs, but the public schools. 
the major concern of every school school was the most effective agency. Many school administrators work 
administrator Phe public school is the agency under the assumption that a quality 
In recent years its growth has that serves most of the people most education program for youth is more 
been dramatic. Over 50,000.0CO af the time. This thought we must imperative than an adult education 
people participate in programs. of maintain. It is healthy that the program. It may seem brazen to 
adult education each vear. All of people should look upon our schools seek the advancement of this phase 
this supports the fact that in a rela as the educational center for ail of education when all other phases 
tively short time adult education ages. C. ( Prillingham, former are “under fire’ so to speak. How 
has come from the periphery of president of the \merican Associa ever, it has been clearly demonstrat- 
education to a central place. Too tion of School Administrators, re ed that participation by the adults 
often the citizenry has perceived cently stated: “Although the educa in’ an educational program is a 
adult education as a remedial pro tion of the young as a preparation solution to the problems of offering 
eram rather than a life-lone learn for adulthood is America’s most a quality educational program for 
ng process. The job ot education is pressing problem, the continued ed all. There is dire need for “carriers 
to stretch everyone to his. createst ucation of our citizenry is of little of promise,” and the school adminis 
notential. Adult Education ss nntth less importance.” We must recog trator is the most logical carrier of 
ing less than helping the individual nize that the status of the public this promise to the rural commun 
prepare himself to be equal to the chool adult education program is ities. 


eightening demands and enlarging 
opportunities he faces as a person 
This is an individual responsibility, 


ut also it is an institutional re 

litv. Among these institu 
ons, the ke one ts the public 
chool It has rendered service to 
adults tor more than half of a 
century. Adult education is recog 
nized as an integral and essential 


part of the total public school pro 


In a national study ' on the trends 
in adult education, the public school 
Wil reported a5 a Major agency 
instrumental in promoting adult ed 


ucation through their evening pro 


Prends in Pubhe S« | Kdueati 
Graff, Ori B ind) iwdwards, Fun 
r Koucation, Vol IX N l 
t tdueat \ lat Cl 
1 | s-11 
\. Marven is Director f 
/ ldu f Iidu , 1 ( 
f ) f ha ly rs 
| j his article ts wed on | 
ress t t NEA Depart t 
’ kid tion section at the 
| cling wu Itlantic ( 
288 Adult Leadership 
s HI 4 i 


Homan 049" 6. Cas ae 4 Ae a Rel al ened Be 2 ack! é “VERE ne eee... eds Pot Sania Te Meret: oA sien ss, 7 EM 4 ea TRO alee RA Shc ce 
4 a Fan ah Coe ; ty | r s ; § r Bee ai el ae Peele ao ae gas Le ar sae s eer: ator a Ft ee 2 wet ‘3 ‘gs ‘ ng 
Reet: iM = opty ses ee eee. mma Bi Fs Cae ei dai Bes Do 
shel my lal F Ros oA a eal Bian | hllimoh Tee RE ile. areas 
Ba galt" | pst fs 5 ioe eh . ian etme aos Satta sala aws ves ie aE SG Baa 
a ee ee ee eee eae ee Pog | ors) 
a a 
{nt ae ha ' 
i ea it 
Bere | ay 
pS. qi € 
9 ine {ae 
oS ee es 
opie bal 
nena THRE 
ae gate ae 
the 2 tts 
Ci6 sae at 
a et 
ye a, Ar ott 
eee NS 
i Last Jehu 
Re aucesey & A i 
Smet eae 
neat ee nL eV SH be 
at | Wicd 
Be Me iia 
Ses fas Ait 
oT | ier 
ly 7 oral fl 
2a iD: 
Bie | it 
By ic; Pare 
ch ale iF 3 
attr hes soi betntte 
ri, ay C ‘| nt 
% be Re hi « ‘i 
bea ey 2 ‘ 
ae aly. 
Rent > 
pf sana if eth 
mes: We 
=! easy te 
=i 
abarit ot: <u 
16 ing ae 
“2 aes) 
ma hies rN “ae 
Se i 
tapes = me? 
¢. yee, Fue 24 me 
eae Ee ahd 
“ot T3 degen Ry 
% ee me aS 
Ps feiss) ES 
es uF 7 zee 
a ui 
ie ee 4 
| Sap Au 
is joa . iia 
OS at rt. 
Par: * _. 
“| tie ig 
soy | : phe. 
Mae ugg 
Bie: ; 1: eet 
aie, Via 2 ieee 
‘ a ee 
7 eae 4 
Be ait 
a eae “a | ef 
Bac Hae DS 
ene 8 Sit 
She ee 
aot a): 
ud L 
OTP aa 
at anes Vs RS 
oO AT # mori) 
nee ye ual 
eee oe 4, 
ose Ag ipegs 
RaW We, 
eis _ ibe 
=a ~s' fee 3 
ae ca. N eth 
epee. “ae 
ipa sc ah \ SZ ee: ro 2 if 
est zh 7 2 Fes yt ae 
Baa iS ae 4 7 78 2 tae 
eae — < aie 
ae 3" f - 4 r % 
r ates ? v yy, ve lg a. 
i ( + ee 
es D) \ «i 
Be | ~~ 2 c a ‘ 
. = NEN Soe 
eel \ y Se aie 
¥ mS» a y } \ SS aoa 
} — ore at ane 
ae = Basa re 
(cea ~ ae S G BE Sey df 
est? ' BS a 
de pa \ otetennnences ees | 
Pare : ~~ Pe ee aes 
Si eS eee * 
2 TON m  Seetes tenes 4 \ 
See G 4 Dp “ Soot: \ 5  eeeetenstaeay ~ a 
geo ‘\ [a ; F OD eee SSS x ™» if 
a a 1G 7 ae FS oe alt 
eae 7 Yy Yy Z of ee AF ks S50 hee 
iNeed GG % Coa eer retegese SSS 2g “sesteee “ab 
i nt Arf, Zs . ( lelegees Tei steseciete esos tate - <a ie 
weg GLA VG | Ratalece stegstert teers Se ee 
i Tie ra | 
Awe. 3 + 
Me's a 
g i 
‘ae ee 
Pr. ¥ e 
(je 2am? 
“ae ee’: 
" / ae: 
pi sy. ae | 
“Spi . F 
i Tie 
‘ da) 2 
De a 2 
Te i 
Nye 4 sie ties 
Ta aes 
Pin ae 435) 
4 NS] e's) 3 
f ale 
ae 
i ‘ i oe 
ee PRR 
eu oY oe 
: aa 
ett heen eer : Saal 
vs PEI oe te ae Sogn 3 | 
oN VR UAWATS oi ty wee 7 7 re RRS Oe lm RE 


ass 


Rural Educators And Communities 


The promise of better understand- 
ing of the school by the patrons 
will be realized through involvement 
in an adult education program. 
Participation in adult education pro- 
grams creates a high regard by the 
citizens for the entire public school 
system. The adult education pro- 
gram is a way of “getting the 
school’s Story ” before the public and 
in turn securing many desired facil- 
ities and additional personnel. If the 
schools do not adapt their programs 
to the changing needs of society, 
they will become like the dinosaur 
extinct because they were unable to 
adjust 
token, it may be viewed as just an- 


themselves. By the same 
other problem that will move on if 
the administrator sits still and makes 
no effort to assume the responsibil- 
ity called for. Yes, it will move on, 
but in turn the educational leader- 
ship of the school administrator will 
also move on to someone else. No 
administrator should assume lead- 
ership in an adult education pro- 
gram blindly, but he 
serious consideration to its relative 


should give 


importance and its probable out- 
part, 
patrons are in agreement with school 
needs, but they will do nothing to 


come. For the most school 


alleviate them unless they are a part 
of the program and see the needs 
firsthand. 

Figure 1 graphically presents the 
administrative factors in the public 
adult 
features of 


school education program. 


Some these programs 
are currently operating in separate 
school systems. There are schools 
which involve parents and citizens 
in their educational program; there 
are communities which have active 
community education councils ; there 
are schools which aid voluntary 
P.-T.A.’s 


and other civic groups better to 


groups, school boards, ° 
attain proficiency in their leadership 
there are 


adequate 


and vocational roles; 


schools which offer an 
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program of formal classes; there 
are schools which avail their facil- 
ities to all interested groups; and 
there are schools which accommo 
date individuals who desire to fur- 
ther their education by self-study. 
Therefore, these features are not 
something theoretical to work for 
in the next ten years, they are 
features of adequate programs in 
operation today. Each school should 
have all of these aspects in its public 
adult education programs. 
School administrators have but one 
product to sell and that is education. 
Are they selling it short? Are they 
limiting their customers? Is_ their 


schx nf | 


adult education program limited to 
only those students who haven't 
completed their high school, or is 
their educational program all en 
from the 
youth to old age ? The administrator 


compassing children to 
should assume the necessary leader- 
ship for making his school the edu- 
cational center of the rural com 
munity. 


Involving Parents and Citizens 
In examining each of the key ad- 
ministrative 


factors of a compre- 
hensive adult education program as 
presented in Figure 1, attention ts 
directed to the involvement of pa 
rents and citizens in the school pro- 
gram. The adult education program 


FIGURE 


should be designed to involve most 
of the people in’ the community. 
Great advances have been made in 
industrial engineering, but there is 
much to be desired in the field of 
human engineering. The key to ad 
vancement in this field is involve 
ment. Too often, educators respond 
to external pressures rather than 
initiate new internal 


leadership. A basic approach to good 


ideas from 


admunistration is) involvement. In 
yearning for greater support admin 


istrators must “get their 


adequately before appropriate 


story” 


groups. Ignorance and criticism go 


hand in hand. A community that is 


1 


KEY ADMINISTRATIVE 


FACTORS 


IN THE 


PUBLIC SCHOOL 
ADULT EDUCATION PROGRAM 


Involving 
Parents and 


Citizens 


oviding Securing 
mprehensive Adequate 


Finances 
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unit for its school will be Two principles should guide the 
hly critical about the educational rural educator in his community 
rogram. [ach administrator has a involvement. Try not to overesti- 
dual responsibility in continuing mate what the adult knows about 
ed tion—to be a participant, and the school, but never underestimate 
to help establish programs for his ability to learn. Parent involve- 
others. Rural educators are dealing ment is only one phase of the adult 
ith the urban farmer, who is ex education program. The total com- 
p working hours and munity must be involved in_ the 
more iking hours to tell the ad- educational program if the school 
nistrator how to run his school. serves as the educational center of 
Why not involve him in the adult the community. Lack of coordinated 
education program and let him learn plans have caused many adult edu 
me of the advantages of the school cation programs to fall short of their 
tem mark. Even though the leadership 
There is a rabid thirst for knowl of the school administrator was ex- 
edge on the part of adults. Who are ercised, he soon found himself in a 
t! looking to for supplying this lonesome adventure. 


idership ? 
fectively 

, 
LaVISOrY 
planning 


\ ho 


iyvinen tor 


inly 


} 
] 


criticism, and administrators become 


defensive 


an honest 
mniportance 


Many communities have 


involved 
Yet, 


fear of receiving undue 


] 


groups t 
there 


ave faile 


interested 


t parent 


their 


citizenry Organizing Community Councils 


rr educational Shared leadership in the adult edu- 
are far too cation program with a community 
«| to involve education council has proven to be 


pare nt. 


upon any inquiry made by 


involvement 


The 


council should be a voluntary group 


highly desirable. community 
representative of all segments of the 
community life, 
professions, labor, farm, govern- 


Phe such as business, 


cannot be over-emphasized. The ment, religion, and all civic groups. 
parents im the community are a The superintendents in Michigan 
powerful force in education. Ad were instrumental in providing lead 


munistrators cannot capitalize on this 


154 


lorce 


and walls cleaned, the grass mowed, 


] 


hy 
elllal DY 


merely 


team. | 


publishing the 


basketball ducators 


keeping the halls 


standing of 


hould help parents to be 


and 1 


they 


will 


in 
that State. There are now over 200 


ership for community councils 
such councils in Michigan, and they 
around dis 
tricts. Where communities are large, 


are organized school 
fact-tind 


be 


they are organized within elemen- 


ploy citizen groups to work with 
them in school 
problems, but the community coun- 


cil is a group concerned with the 


studying specific 


total educational program for every 
individual in the community. The Es 
community council should identify =. 
areas of needs, set goals, help to 
coordinate, help to delegate responsi 
bilities for leadership, help in pro- 
viding means for financial support, 


and help to evaluate the effective- 


ness of the program. The council 
should be a liaison to state and iene 
national groups. The council can 


be invaluable as a clearing agency 
in helping to avoid 
duplication and may invite outside 


unnecessary 


agencies such as_ the college and 
university, State Department of 
Education, and other groups to 


bring in needed services which can 
not be supplied locally. In thts way 


outside services can be made an 


integral part of the total local edu 
cational program for adults. The 
council is advisory in nature and 


is representative of the community 
voice, and gives added status to the 
programs. It results 
understanding and appre * 
ciation of the public school in’ the a 


educational mn 4 


dee] CT 


role of the community. The school in 
administrator 
leadership 
munity 


can exert valuable , 
the 


community 


in initiating com 


council as a 


wide voice for education. 


Ing, 1 turn, not tary school districts. The superin- 

fault-finding. It is not only the ad tendents were given credit for Providing a Comprehensive 
ministrator’s job to elicit public initiating these councils. Stephenson Curriculum 

opinion, but also to enlighten it. To Public School, Stephenson, Michi- Figure 2 depicts the basic features 
bring community and school to gan, is referred to frequently as of a comprehensive adult education 
gether in an organizational way Is being the school which best repre program. The educational leader ot 
not for the purpose of creating a ents the concept that the school a rural community, assisted by the 
mutual admiration society, but to is the educational center of the com community education council, should 
work out problems together. Pre munity. Several administrators em- iia, turn to page 300) 
dominately, criticism comes from 

our neglect of involving parents and Ficurs 2 


You 


with 


atti 
involvement 


citizens cannot 


tude S 


change 


directives ; 


FEATURES 


is the only answer. Individuals think 


OF A 


ae _ — pride = . = COMPREHENSIVE ADULT 
hich they have participated. A lag EDUCATION CURRICULUM 
that often exists between the com 
unity and the school cannot be 
ken up entirely through chance 


etings and informal arrangements 
parents and citizens. This is not 
the 


ld something new 


school administrator 
to 
it is merely asking him to 


reque ting 


‘sé 
the cur 


to ae 


1 In-Service 
ricuium 


1] 


Education and 
understanding by more people tat ae 


hrough involvement. 
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“You Can't Teach Adults As 


Though They Were Teen-Agers!” 


By CLEMMONT E, VONTRESS 


In-Service Train ing S uggestions 


For Teachers Of Adults 


| = purpose of this article is to 


indicate very briefly some ways in 
which adult education ditfers from 
formal education for youth, and to 
cite the task of improving instruc- 
tion of adults through in-service 
training for those who teach. 

Adult education is such a broad 
field that it eludes precise definition, 
In the broadest sense, it includes all 
experiences that help mature men 
and women acquire new knowledge, 
understanding, skills, attitudes, in- 
terests, or values. In this sense, it 
encompasses practically all life ex- 
periences, individual or group, that 
result in learning. It thus includes 
individuals’ reading books, listening 
to music, talking to people, even 
learning from experience. In a more 
technical sense, the phrase is used to 
denote planned organized  activ- 
ities carried- on by grown-ups for 
the purpose of learning something. 
In this sense, it encompasses organ- 
ized classes, study groups, lecture 
series, planned reading programs, 
systematic discussions, conferences, 
institutes, and the like. The interest 
here is in the Adult Evening School 
and the ways and means of improv- 
ing instruction through in-service 
training. 

In order to set up an in-service 
training program, it is of course es- 
sential to know first what are the 


‘ differences between teaching adults 


oo 


CLremMMont E. Vonrtress, Director of 

nce at Crispus Attucks High School 
napolis, has had years of exper- 
m instructor of adults in even- 
classes. He feels that one reason such 


lasses have diminished tn some areas ts 
he found in the teaching methods that 
ere used. Here he gives us some down- 
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and adolescents. The differences seem 
to le both in students and teachers. 


Who Studies? 

Students come from all age 
groups from the retired and aged, 
from those in the prime of life and 
productive power, and from young 
people just out of high school. A 
quarter of all enrollees are workers 
both highly skilled and otherwise. 
Another quarter are housewives. 
One student out of six, it is esti- 
mated, is a clerical or business 
worker. One participant in every 
fifty is illiterate. Every thirteenth 
student is an alien preparing himself 
through Americanization Courses to 
seek United States citizenship. 
About one out of two hundred is a 
physically or mentally-handicapped 
person taking part in remedial ed- 
ucation courses. Thus, one can see 
that adult students are more hetero- 
geneous than our daytime adoles- 
cents. Because they are so different, 
we can assume that they all come 
for different reasons too. 

These adult students can further 
be divided into those who want to 
learn and those who will learn only 
if cajoled into doing so. The forme 
will learn with any but the hopeless 
teacher; the latter requires the bait 
of advancement in their job and a 
teacher who has a way with him. A 
class of children has the inducement 
of law and force in the whole 
school; there is little recognition of 
their tastes and distastes. They can 
be driven easier than adults, and 
their resistance can seldom become 
vocal. Adults, on the other hand, can 
effectively strike, leaving the teacher 
alone. 

There are some other important 
differences between adults and chil- 


dren in a teaching situation. Adults 
can size up a teacher not merely as a 
disciplinarian, but as a man of men 
tal and moral substance. They can 
see through hackneyed mannerisms 
that may succeed with children, like 
bending forward from the hips, fold 
ing the arms, or waggling a moni 
tory finger. They resent more deeply 
than children the teacher who would 
order them about, talk down to 
them, or make them look small by 
petty sarcasm. One can govern them 
only as Burke said one governs a 
nation—not by force, but by know- 
ledge of their temper. Administra- 
tors now realize that there is a cor- 
relation between the quality of in 
struction and the high withdrawal 
rate of part-time students. They re- 
cognize that students expect inter- 
esting, well-organized, systematical 
ly presented and appropriate in 
struction as well as sound content. 


Who Teaches? 

The manifold activities covered 
by Adult Education call for tea- 
chers of widely varying attainments. 
There are wide differences in the 
demands of cities upon teacher ap 
plicants, and those cities which 
enjoy the services of a Director of 
Adult Education are more exact- 
ing. In one in eight the teacher 1s 
expected to hold a _ certificate in 
Adult Education, but exceptions 
have had to be made in order to 
obtain instructors in special sub- 
jects. Another city in eight fails to 
demand any certificate at all; while 
all other cities are satisfied with a 
day school certificate or a special 
diploma for teachers of vocational 
skills. 

Two-thirds of teachers in charge 
of adult classes are trained as 
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children. ‘Twenty per 


special training as 
The trained ad 
to be found in 
in the larger cities 
and cultural oppor 
uperior. 
the cited differences 
to be found among not 
ily students of adult education, but 
also among their teachers, one can 
conclude that the task of improving 
instruction is complicated and needs 
the undivided attention of all thos 
interested in improving our country 
by improving the minds of responsi 
ble individuals in it. In-service train 
an indispensable aid in de 
better teachers for adults. 


Importance and Goals of 
In-Service Training 

Since few professional adult teach 
prepare directly for their work 
‘entering it, in-service training 
is ordinarily far more important 
than pre-service preparation. One 
glaring shortcoming of a number of 
adult education programs seems to 
he the absence of effective in-service 
Directors too 


training programs. 


long have depended upon finding 
reasonably well-qualified leaders and 
having them learn largely unaided 
In order that the adult 
program may 


on the job 
education steadily 
improve in quality and be con 
tinuously reshaped to serve the needs 
of its clientele, many supervisory 
functions must be performed. In 
service training is only one of these 
supervisory functions 

Until recently, only a few in 
ervice training programs for teach 
ers of adults have existed outside 
heavily populated areas. Such pro- 
grams as were developed were often 
designed for special groups such as 
forum moderators, discussion lead 
ers, teachers of foreign born, voca 
tional instructors, and parent-edu 


cation leaders. Since World War II, 


however, a growing 


S 


number of 
localities have initiated orientation 
and training programs for adult edu 
cation teachers. In New York State, 
for example, local districts must 
provide a specified minimum amount 
of in-service training as a condition 
of receiving state aid. The responsi- 
ble individuals recognize the im- 
portance of in-service training and 


have done something about insuring 


that each teacher of adults receives 


a certain amount of It. 
Without a body of 
literature for reference and without 


substantial 


a ready source of objectively evalu 
ated experiences, programs of in- 
teachers of 
adults have depended upon the im 


service training for 
pressions, the experiences, and the 
needs held by those 
administratively in charge. Fre- 
quently, probably usually, these ad 
ministrators have come into adult 


concepts of 


education without special prepara- 
tion. Their their 
ability to adjust and to learn from 


experience. 


forte has been 


The main goal of in-service train- 
ing is to provide better teachers. 
The teacher of adults must have an 
attractive personality, 
mature should 
good general educational and cul- 
tural background, and he should be 
specifically trained for adult educa- 
tion 


must be a 
person, 


possess a 


He must be a person who finds 
happiness in teaching; he is not a 
solitary figure for he likes people, 
whether individually or in groups. 
He should be intelligent, yet not 
contemptuous of the limited, the im 
mature, and the ignorant. He must 
be intelligent about people as well 
as ideas. He should have energy, 
ready or in reserve, a balanced and 
stable should throw 
himself into his work without self 


nature, and 
consciousness and hesitancy. The 
successful teacher of adults has a 
sense of order without being cut 
and dried 
that one person differs from another 


He instinctively realizes 


in a hundred ways, that tact reduces 
friction, and that discipline is not 
incompatible with a cheerful air of 
fairness and freedom.. He sees his 
subject not as something in itself, 
but as something conditioned by the 
needs of. the class: it is not eco- 
nomics but as much economics as 
John Smith and Edna Jones can 
take and appreciate. He does not 
judge himself by what a good lec- 
ture or set of notes and questions he 
has contrived, but by how much his 
class has been helped. He has his 
eyes not on the visiting inspector or 
registration official but on the class. 
Finally, he has the power of expres- 
sion, some imagination, and a sense 


of humor. Whether or not in-service 
training can produce such a speci 
men with all these qualities is un- 
doubtedly a moot point. 

Teachers generally need help in 
the following areas: (1) Simple 
principles of teaching, (2) Keeping 
records, (3) Selecting and using in- 
structional material, and (4) Han- 
dling students. Since these teachers 
are generally unprepared at the be- 
ginning of their work, whatever 
training is provided to equip ama 
teurs with the skills and insights 
just mentioned must be done after 
they commence their duties. There 
must be an opportunity, however, 
for them, to 


through in-service training. 


learn needed — skills 


Responsibility for the Job 

The maintenance of in-service 
training is a major task of those 
responsible for program supervision. 
Department heads, adult schoo] 
principals, directors of adult educa- 
tion, and in small communities, gen- 
eral administrators have responsi- 
bility for supervision and in-service 
training of leaders and teachers of 
adults. On occasion, staff members 
from the have 
supervised local leaders directly or 
have given special help to the local 
supervisors. 


state department 


Since the turnover among eve- 
ning school instructors, once they 
enter the service, is very small, the 
problem is not one of recruiting a 
large number of new instructors, 
but of selecting and training a few 
capable ones. When the need arises 
for an instructor before the evening 
school starts, time should be avail- 
able to help him get ready for the 
job. Very frequently, however, the 
demand arises for a certain kind 
of instruction-course not planned in 
advance after the evening school is 
in full blast. Usually this demand 
is immediate, and the course must 
be started within a week or ten days. 
As the workman selected is regu- 
larly employed in his trade or pro- 
fession, he can spare only a limited 
time to prepare for his new job. 
What shall the director do? When 
and how will he start training this 
man ? 

In-service training starts when a 
director 


interviews an acceptable 


(Please turn to page 304) 


Adult Leadership 
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A distinguished psychiatrist interprets current 


research findings on the processes of community 


mental health efforts 


By CURTIS G. SOUTHARD, M.D. 


Next Steps In Community 


== is always with us. Some 
of the history of the development of 
mental health activities in the United 
States can help us to understand 
our current differing conceptions of 
mental health programs. 

As Dr. Hargreaves points out, in 
“Public Health and Psychiatry”, the 
term “mental hygiene” or what is 
called “mental health” today, was 
first used by Clifford Beers, Adolph 
Meyer, and William James in the 
early 1900's. Although all used the 
same term “mental hygiene’, each 
had a different concept in mind. It 
was Beers’ experience in a mental 
hospital in a northeastern State, 
Connecticut, that resulted in his 
book, “The Mind That Found It- 
self”. To Beers, “mental hygiene” 
meant improving care and treatment 
in mental hospitals. Adolph Meyer, 
who was one of the first psychiatrists 
to call attention to the importance 
of broad social factors in mental 
health, was concerned with preven- 
tive medicine. To him, mental hy- 
giene meant the prevention of men- 
tal illness. William James, philoso- 
pher, psychologist, and physician, 
first coined the term “mental hy- 
giene’’. To him, it meant the promo- 
tion of a sense of mental well-being 
and the ability to live harmoniously 


Curtis G. SoutHarp ts Chie f 
Community Services Rranch of the Na- 

nal Institute of Mental Health. This 
paper was written jointly with Jack 
Wiener, Chief Program Analyst for the 
wrganisation, it was first presented 


at f Vortheast State Governments Con 
ference in Mental Health, at Wilmington, 


Delaware, on September 30, 1959. 
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with others, or what we now call 
“the promotion of mental health” or 
“positive mental health”. 

Today, when the term “mental 
health” is used, lay and professional 
people may have any or all three of 
these concepts in mind. Mental 
health programs may be focused on 
carrying out only one or two of the 
goals implied in each interpretation 
of the term. In many places, mental 
health staff have become polarized. 
The great majority are clinically- 
oriented and work primarily on the 
care and treatment of the mentally 
ill. The second and smaller group, 
public-health oriented, has empha- 
sized prevention of mental illness 
and promotion of mental health. 
Conflicts between these two groups 
have generated considerable heat, 
particularly in respect to the organ- 
ization of mental health programs. 


Include All Concepts 

Community mental health pro 
grams should include all three con 
cepts of mental health. They should 
cover a comprehensive range of 
services which include the promo 
tion of mental health, the preven 
tion of mental illness, and the care, 
treatment, and rehabilitation of the 
mentally ill. The three types of serv 
ices are not the same but they have 
many common approaches, methods, 
and techniques. For example, from 
prevention and promotion has come 
the idea that the total social environ 
ment has important effects on the 
mental health of people. That is, 
what happens to a person in his 
everyday relationships in school, on 
the job, and in his neighborhood, 


Mental Health Programs 


influences his mental health for bet- 
ter or for worse. In recent years this 
basic principle is being applied to the 
everyday social environment of the 
mental hospital and is called the 
“therapeutic community”. Both the 
healthy and the sick can benefit from 
an environment which, during 
pe riods of stress, provides support 
from one or two meaningful per- 
sons and from a group which pro- 
vides freedom, encourages independ- 
ent and responsible behavior, and 
also provides opportunities for peo- 
ple to talk out their problems. 

Throughout the country, preven 
tive and promotional activities are 
heavily overbalanced by staff time 
spent on the treatment of the men- 
tally ill. All of us know that one-to 
one treatment of the sick is not the 
ultimate solution to the problem of 
mental illness. Today, the numbers 
of professional mental health per 
sonnel are grossly inadequate to 
meet the demand. The outlook for 
the future is that the manpower 
shortage will be with us for a long, 
long, time. Our best hopes lie in the 
direction of expanding services con- 
cerned with the promotion of mental 
health and the prevention of mental 
iliness—activities that reach the 
normal population, as well as the 
sick. 

There is little doubt that our 
knowledge about promotion and pre 
vention is vague, inadequate, frag- 
mentary. We do know a little about 
specific preventive factors such as 
those related to syphilis, pellagra, 
and maternal care. The remainder 
of our knowledge is chi fly about 
general factors in the environment. 
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knowle dye we have, 


llowing types of approaches 


ave promise; 


st is mental health educa 


chool children, parents, 
and others 


f us are convinced that edu 


publi 3 


ting people to understand them 
elves, to understand human growth 
and development, to understand the 
meaning of their relationships with 
othe I people, 
method of making people stronget 
ind better able to withstand stress 
| believe that education 1s one of the 
hasic methods 


health per sonnel 


is in itself an important 


available to mental 
liven psychother 
an be considered as a method 
re-education 
\ second major approach in the 
preventive area is the work of men 
tal health staff in consulting with 
non} sychiatri 
in the 


agencies and groups 
community, such as schools, 
velfare departments, courts, police, 
public health staff, clergy, general 
practitioners, and many others The 
consultation approach is also essen 
tially i 


is to develop a total everyday envi 


educational. The notion here 
ronment in the community which can 
make the well stronger and also help 
It's not only 


“caretakers” 


and support the sick. 
that so-called reach 
large numbers of people, but more 
than that, the 


teacher with 


relationships — of 
pupil, of supervisor 
with worker, of minister with pa 
rishioner, have an intrinsic impor 
tance which can never be made up 
for by mental health staff, no matte1 


how many are available 


Third, there is evidence that some 
types of maladaptive behavior, such 
as juvenile delinquency, mental re 
tardation, and schizophrenia, are 
more prevalent in deprived areas 

with low incomes, poor housing, and 
cultural and educational deficiencies. 
Conceivably, the community might 
take action which would improve the 
environment sufficiently to prevent 


these Mental 


health staff have a responsibility for 


some of conditions. 
informing the community and its de 
about the 
health effects of adverse social con 


cision-makers mental 


ditions and about ways to change 


these conditions. 


Fourth, there is some evidence 


that intervention during periods of 
great stress in a person’s life may 
avoid deterioration and breakdown. 
This intervention may consist of 
providing reassurance and psycho- 
logical support, may involve envi 
ronmental change of job or living 
arrangements, or may involve the 
use of physical therapies such as 
drugs. This last type of preventive 
activity merges into care, treatment 
and rehabilitation of the mentally ill, 
the Clifford Beers’ concept. 


“Alternatives to Hospitalization” 
Revolutionary changes are taking 
place in the care, treatment, and re- 
habilitation of the mentally ill. The 
hospital” and “therapeutic 
community” concepts and the tran- 


“ope ll 


quilizers are transforming many of 
our hospitals. Most important has 
been the more optimistic attitude 
about returning patients to the com 
munity and the emphasis on treat- 
ment, rather than custody. Although 
tranquilizing drugs are being used 
very widely, we know that many, 
many hospitals in this country still 
are primarily custodial institutions 
which have made too little progress 
in applying modern treatment 
methods, 

Responsibility for the care and 
treatment of the mentally ill is mov- 
ing away from the mental hospital 
into the community to the outpa 
tient clinic, the general hospital, the 
general physician's office, and the 
home Responsibility is being decen 
tralized from the State to the local 
ity. 

Many of the new methods being 
tried out in communities are called 
“alternatives to hospitalization”. 
While they are usually looked upon 
as substitutes for care in a mental 
hospital, they are steps toward de- 
veloping care and treatment methods 
in the community which are appro- 
priate to the illness and situation of 
the patient. They also represent an 
effort to achieve continuity of care 
throughout the different stages of a 
patient’s illness. 

Alternatives to hospitalization in- 
clude psychiatric services in general 
hospitals, “day hospitals”, “night 
hospitals”, “half-way houses”, so- 


cial clubs for ex-patients, follow-up, 
rehabilitation 
ices. The basic objective of these 


aftercare, and serv- 
services is to create a protective en- 
vironment within the community for 
these patients until they can make 
it on their own. The jump from the 
mental hospital back into normal 
community activity is too great for 
many people who have suffered a 
mental breakdown. I would like to 
emphasize that being for alternatives 
to hospital care does not mean being 
against mental hospital care. We 
have a great need in this country for 
a more favorable attitude toward 
mental hospitals. This applies to 
professionals as well as to the pub- 
lic. What we need is a positive atti- 
tude hospitals—to accent 
what wonderful things they can do, 


toward 


to give them popular appeal, so that 
people who are suffering would wel 
come the relief that hospitals could 
furnish. They would seek treatment 
early, on a voluntary basis. This 
would change the hospital environ- 
ment to one of hope, making it more 
therapeutic for all patients and less 
stressful to relatives. This positive 
attitude toward hospitals could help 
to elevate their prestige to the point 


that more research workers and 
teachers would welcome the oppor- 


tunity to work in them. 


Some of the strivings to get pa- 


tients out of-mental hospitals and to 


prevent them from going in at al 
most any cost, may be a disservice 
since so many of these patients have 
no favorable environment in which 
to live outside the hospital. To re- 
turn them to their homes, in many 
instances only reactivates the 
stresses that played a part in their 
initial illness. And besides, if we are 
thinking about promotion of mental 
health in families, shouldn't we avoid 
overloading families with stress 
which tends to create sickness in 
other members? Research and ex- 
perimentation is already in progress 
to find more suitable and protective 
environments in the community 
which the family may not be able 
to supply. Alternatives to hospital 
care should be a supplement but not 
a substitute for necessary hospital- 
ization. 
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on Types of Leadership 


[ A Ler. effective leadershiy isa per 


sistent need of virtually all social 


groups and institutions. In a society 


of increasing complexity, such as 


ours, the need may be critical. The 


impact of technology on our lives 


has created new areas of social con 


flict, new problems in human rela- 


tions; yet technological growth con 


tinues to overshadow. the develop- 


ment of the social sciences. We pos 


sess far more effective techniques for 


destroying whole populations than 


small 


for resolving differences in a 


community. In the atomic age, as in 


4 


the past, success or failure in reach 


ing social goals still depends to a 


large extent on capable leadership. 


Many efforts have been made to 


establish reliable criteria for the se 


lection of leaders. Some investiga 


tors have attempted to define the 
leader so) called 
“rant” have con 
centrated on analysis of the leader 


personality, — the 


approach ; others 


ship situation, the so-called “situa 
tional” approach. Much recent re 
search has suggested that the search 
for “universal” leaders is less fruit 
ful than first defining the leadership 
situation and then selecting the in 
dividual in terms of his potential to 
adapt to that situation. For example, 
the leader of a discussion group fol 
lowing a contract bridge tournament 


would need to have a good knowl 


! 
research 


pplications of television to adult 


APRIL, 1960 


Some Thoughtful Comments 


Authoritarian v. 


ship: 4 New Look At An 


edge of bridge, enthusiasm for the 
rood = communication 


game, and g 


skills. These 


would hardly make him an effective 


same characteristics 


leader of an infantry platoon pre- 


paring “to go over the top.” Here, 
self-confidence and courage would 


be of first importance, and a domi 
nating attitude might be an asset. 
Applying these conceptions broad 
ly, it might be pointed out that there- 
are significant differences, for ex 
ample, between the leadership re 
quirements of a democracy and those 
of a totalitarian society. It is possi 
ble that in a 
where great value is placed on free 


democratic society, 
‘dom and the rights of the individual, 
such particularly complex demands 
are made of the leader that pre-de 
veloped formulas of leadership be 
constructed. In 
other 


havior could not be 


a totalitarian society, on the 
hand, it is possible that since the 
people have been trained from early 


childhood — to 


effective 


accept authoritarian 


measures, leadership is 
often achieved simply by clear-cut 
domination behavior almost on the 
basis of formula 


But 


a pre developed 
domination, in most instances, 


is. probably psychologically — unac 
ceptable in a democracy, and possi 


bly inefficient as well. 


Authoritarian, Democratic, and 
Anarchistic Leadership 

These possibilities were explored 
in a classic experiment performed 
years ago by psychologists 
Work 


of children en 


several 
Lewin, Lippitt, and White 


ing with a group 


gaged in a variety of activities, 


they successively created in the 


group three different leadership 


“climates” 


By RICHARD I. EVANS 


Democratic Leader- 


Qld Problem 


authoritarian, democrat- 


ic, and anarchistic or laissez-faire. 


To create an authoritarian cli 
mate, the leader displayed a strong, 
bullying attitude. He compelled the 
children to perform assigned tasks, 
never allowing them to participate 
in making The 
wholly dominated the group, deter 
should be 


who should do it. 


decisions, leader 


mining what done and 


To create a democratic climate, 
the leader plaved a friendly, per 
nussive, but firm role. Participation 
was encouraged and rewarded. The 
leader frequently consulted the chil 
dren concerning the group's pro 
gram and integrated their sugges 
tions into his plans. 

To create a laissez-faire climate, 
the leader, though physically pres 
ent, exercised no control and seldom 
participated in the group activities 

Productivity of the children in 


these different “social climates” was 


carefully evaluated. The results indi 
cated that, as a group, they were 
most productive under democratic 
leadership, least pr luctive in the 


anarchistic situation, which wa 
characterized by disorganization and 
inefficiency. 


\ careful 


performances, however, revealed that 


analysis of individual 


some members of the group were 
most productive in the authoritarian 
These 


peared to have many of the person 


social climate children ap 


ality traits which are promoted in a 


totalitarian state. The fact that not 
every child functioned best) under 
democratic conditions further illus 


trates the 
quired leadership behavior in a free 


complexity of the re 


society. Democracy, by its very na 


ture, tolerates a wide variety of so 
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tructures, not all of them dem 


Some families, 


( ple, foster individuals whi 
( ithoritarian leadership t 
istmum security and pro 


though it is probably impossible 


duct similarly well controlled 


duced extensive data on leadership 


| productivity patterns. Most in 
terpretati of these data tend t 
pport the Lewin, Lippitt, and 
Vhite findi 


A Dilemma of Leadership 


of authoritarian an 
ualitarian leaders have also un 
derlined a dilemma in the 
a leader, the 
umes responsibility for 


needs and 


ndividual as 
fulfillment 
attainment ol 


ol grou; 


uv val f but as a human being, 


} if 

he necessarily brings his own md 
vidual needs to the group situation 
Various questions can be raised 


further spell out thi 


dilemma. For example, does the in 


dividual function in the 


role primarily as a means of satis 
fving his own needs, or in terms of 


an obhgation to look for effective 


have strong feelings of in 


him to seek and use control over the 


member of the group as a 


compensatory mechanism? Does he 


attempt to dominate other members 
of the group, or to work with them 
ard mutual objec 


cooperative y tow 


tive Can tle obtain atisfaction 
from group accomplishments, apart 
from his own individual accomplish 
ments as leader? Authoritarians ap 
pear to tunction more in terms of 


self-enhancement, while equalitari 
ans appear to be able to function 
in terms ol 


ere iM group goal-in 


volved motive 

The results of a valuable study 
further into this prob 
lem mav be found in The sluthort 
Personality, by the late 11 


Ilse Frenkel-Brunswik and her as 


whi h probe 
farian 


ociates, who did extensive research 


on this problem at the University ot 


California. Their findings, and more 


recent work precipitated by then 
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findings, give us considerable insight 
into the differences between authori 


tarian and equalitarian personalities. 


Qn the basis of carefully devised 
psychological scales, the subjects 
were divided mito groups of au 


thoritarians and equalitarians. Hach 
intensive clinical 
The fol 


the inferences 


group underwent 


testing and interviewing 


lowing were among 


made from the resulting data. 
1. The 


equalitarians differed in their ability 


authoritarians and the 
to examine critically their own un 


derlying motives and to become 
aware of the underlying motives of 
others. Authoritarians seemed to be 

ling, emotionally unable, to 
look below the Often they 


appre ired to be emotionally “blocked” 


unwilling, or 
surface 
from deeper into 
others. 
on the other hand, 


insight 


valning 
themselves o1 qualitarians, 
were able to gain 
and utilize such insights into them 
selves or others. 


2. Authoritarians seemed to be 
preoccupied with “power” and 
“toughness” in evaluating others 


qualitarians usually employed di 
verse and more flexible standards in 
judging others. 

3. Authoritarians generally had 


stronger needs to conform to mid 


le class 


were more willing to Oppose conven- 


conventions. Iqualitarians 


tions when the situation called for it. 


+, Authoritarians had more rigid 


belief systems and were generally 


“closed-minded” with respect to new 
They 


strongly any 


or different ideas. showed a 


tendency to resist 
change in their ideas. Equalitarians 
showed a greater willingness to con 
sider ideas opposed to their own and 
to change their beliefs in accordance 
with new evidence or insight 

5. Authoritarians were more fre 
quently unable to resolve certain 


childhood 


love-hate ambivalence 


early conflicts, such as 


toward their 


parents. They frequently had re 
pressed guilt’ feelings and self 
hatred, which they displaced and 


projected onto others. Iqualitarians 
were more often able to deal directly 
with such conflicts and appeared to 
have less “free-floating” hostility to 
express toward others 

\lthough the individuals studied 


by Dr. Frenkel-Brunswik and her 


associates were extreme examples 
of authoritarian and equalitarian 
types, since the research results indi 
cate a spectrum or continuum of au 
the 


results do appear to support the pos 


thoritarianism-equalitarianism, 


sibility that an authoritarian per- 
sonality generally lacks the versatil- 
itv, flexibility, insight into motiva 
tion, and perceptive judgment in 
human relations which a_ leader 
needs to interact productively with 
the members of a democratic society, 
who tend to be equalitarian rather 
than authoritarian in personality. 
It must be emphasized, however, 
that this analysis should not be taken 
as supporting a trait theory of lead- 
ership, even for equalitarians, since 
even the so-called equalitarians may 
present different demands in leader 
ship situations. More recent work 
by Dr. Milton Michi- 
gan State University and, the writer 
that 
even some so-called equalitarians as 


Rokeach of 


has suggested, for example, 
measured by the kinds of psycholog 
ical tests used by the California 
group, as described above, may be 
their 
belief systems as so-called authori 


as dogmatic with respect to 
tarians. In fact, most recent research 
along these lines suggests the pres- 
ence of different kinds and degrees 
of equalitarians as well as authori- 
tarians. Even the Lippitt, 


and White 


that democratic leadership is effec 


Lewin, 
experiment suggested 
tive only to some degree in situa 
tional terms. However, in the writ 
er’s opinion, these observations do 
not completely invalidate the hypoth- 
esis that the 
leadership 


demands of most 
democratic 
better fulfilled 
by an equalitarian personality than 
by his 


roles in oa 
society are usually 
authoritarian counterpart. 
Therefore, this hypothesis may be a 
useful leaders. 
In fact, such a hypothesis has con 
tributed 


feeling in 


guide in selecting 


greatly to the prevalent 
many of our industrial 
and social institutions which equates 
authoritarian leadership, not only 
with something “anti-democratic” or 
“bad” but, indeed, a leadership pat 
tern which in many instances is 
relatively inefficient. Therefore, even 
developing the facade of being a 
democratic leader appears to be the 
order of the day. 
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Liberal Education 


Dominated by Women? 


M ARK ‘TWAIN is reported to have 


the question, “What, 
would the people of the earth be 
without 


asked sir, 


women?” And, providing 
replied, “They 


almighty 


his own answer, 


would be scaree, — sir, 
scarce,” 

Apparently, some adult education 
programs have much in) common 
with Twain's observation. Statistics 
reporting the number of women in 
adult education programs vary and 
seem to differ for various parts of 
the country, as well as for program 
areas. John W. Powell reports that 
nationally the 
tele of adult education programs are 
women. Whatever the total number, 


University Extension at Wisconsin 


two-thirds of chien 


has suspected that women are the 
major users of Extension programs 
designed for the general public; that 
is, the non-vocational kinds of pro- 
grams 

Recent research at the University 
of \\ isconsin 
verified this observation and further 
points out the relationship and role 
4 that 
education 


extension Division 


of women = in non-vocational 
adult 
“liberal 


they 


area of 
labeled 


cally, 


generally 
education”. Specih 
represent five 
the total 


education 


seventy 


per cent of enrollment in 


the liberal classes. In 


More concrete terms, Women stu 


dents keep these programs going 
Not only are 


predominantly 


students in this area 
but 
women have a number of homogene 
Their 


women, these 


characteristics median 


Harotpy W. Montros 


formal Instruct 


APRIL, 1960 


age is forty-eight. A disproportion- 
ate number of them are unmarried, 
Those married tend to be with- 
out If they married 
and have children, a great majority 


children. are 
of the children are over eighteen 
years old. Over seventy-five per cent 
of them have a college degree: Oc- 
cupationally, whether through mar 
riage or their own work outside the 
the 
sional and managerial occupations, 


home, they represent profes 
the public agencies such as hospitals 
the and 


sales occupations. Their family in 


and schools, and clerical 


come is above the national average. 
They report using liberal education 
for and social 


classes educational 


reasons. And, finally, they are ap 
parently busy people listing a large 
number of spare-time activities. 


Why Women Predominate 
Why this predominance of wom 
en in the kinds of programs 


for the 


pre 
sumably designed general 
public ? 

\s a first consideration, the 
these 
society's 
the 
the 


the male chen 


wom 
en described = in programs 
“advance 


kind of 


lay represent 


guard” in acquiring 


leisure predicted for coming 


vears. Contrariwise, 
tele of University extension appat 
ently are not a part of “the new 
leisure”, They report working well 
over the 40-hour week. Women rep 
resenting the 


liberal 


ently 


group attending 
appat 
a redi 


age 
education programs 
face a reorientation, or 
rection, of their “roles” in life. Sig 
nificantly, adult education program 
ming, more often than not, chooses 
to ignore this fact. Kew adult pro 
are consciously designed to 
the “retired” 


woman, Yet this kind of person be 


grams 


meet needs of the 


‘ 


By HAROLD W. MONTROSS 


The Students Of Liberal Education 


In University Extension 


comes almost the sole user of 
programs. 

A possible deterrent to men at- 
tending U\W classes 1s 
related to the fact that adult educa- 
tion programming relies, in varying 


some 


l.xtension 


degrees, upon specific requests from 
possible students. Under these con 
ditions it is possible that liberal edu 
cation programs are designed, un 
wittingly, for other 
words, if requests for adult courses 
come primarily 
University 


women. In 


from women and 


Iyxtension responds to 


these requests we may be prone te 
design courses that, by their con 
tent, their format, or even their title, 
more often appeal to the female por 
tion of the population 

Perhaps related to programming 
for women is the role society has 
prescribed for men and women in 
many areas. In any society there are 
kinds of acceptable activities or 
roles for women. Conversely, there 
are kinds of acceptable activities for 
men. These distinctions in roles are 
illustrated in adult education, as 
men attend the programs they feel 
will be of assistance to them in “get 
ting ahead” vocationally and econom 
ically a perfectly justifiable role, 
albeit primarily the man's role. 

\dditionally, there are practical 
reasons that deter men from attend 


Vo 


pres 


ing liberal education programs. 


cational and social-economic 


sures are such that when men con 


adult life 
they are mnpelled in the direction of 


tinue their education in 
vocational 

On the 
may not apply to yet another group 


liberal 


young married 


programs 


other hand these reasons 


found in edu 


the 


not generally 
classes 


cation 


furn to 
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That Old 
Looseleaf 


By GRACE MAYR 


lranti notes you 


VW hore 


were young and im 
knowledge ? 
mine, black leather, 
l-tooled, 
The pages cream-tinted and slimly 
blue-ruled, 
corners, with several 
bad rips, 
se scribbled with facts and p 
fessorial quips ‘ 
urs, like worthless and 
diated, 
\ storehouse 


over-rated ; 


Hine, 


need Me source? book ra) 


| TOW le dye, 


your children ki 


And you 


holarly 


re ow colle i ¢ 


*@ ee 


Mental Health Meetings 


\ deliver major ad 
Dr. Robert H. Felix 
National Institute 

Dr. Brock Cl 


day on mental health is sel 
Wednesday, 
of the week-long 


1 


June S, in’ the 
Annual Forun 
ocial welfare conference, [ pw 
thousand professional and 

from social welfare and related tield 


ire ¢ pected to attend 


“Mental Health in the Decack 


f the June & sessions which 


ler mental health programs and 


from the points ot 
mmunity practitioners in a variety « 


ntal health settings 


! 
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Some Simple Suggestions 


to Improve Your Conference 


The ABC's Of 


Jonference Planning 


By HARRY A. GRACE 


fi 
HE general objectives of a conference are: 


1. to use most efficiently the brief time which participants have to dis- 


cuss proble ms face-to face: 


to influence participants to employ conference decisions in their back- 


home or on-the-job situations ; 


to minimize the transition from pre 


to post conference life so that 


the conference is considered an essential activity. 


A. Pre-Conference Planning 


WHAT? 


The planning committee should 
include an overall chairman with 
two sub-chairmen, one for the 
usual arrangements, the second 
in charge of the training of lead 
ership teas Members of this 
second committee should include 
chairmen of the expert, recorde) 


and observer teams. 


. 
\mong the duties of the sub- 
chairman for arrangements 1s 
that of finding from prospective 
conference participants the prob 
lems they would like to tackle 
face-to-face. This prol lem-census 
provides the universe from which 
conterence 


actual topics are 


( hosen. 


The entire planning committee 
screens the choice of actual topic s 
from those proposed by prospec 
tive participants. 


Conference groups, ranging from 
a nunimum of 10 to a maximum 
of 20, are planned for each of the 
topics selected 
Step 3. The 


in the previous 
sub-chairman for 
training proposes persons — to 
chair each group, to record each 
group's decisions, and to observe 


and help develop each group's 


WHY? 


To provide coordinated central 
leadership for the conference 


To interest prospective partici 
pants in the forth-coming confer 
ence. ‘To give conference leader 
picture of the 


issues which affect the member 


ship a_ realistic 


ship. 


To allow for the best use of time, 
talent and the conference method 
itself. The conference method is 
not appropriate to all of the prob 
lems which may face an organi 
zation, It is well for inappro 
priate problems to be excluded 
from the conference altogether. 
To provide sufficient size for 
ditferences to be represented, vet 
small enough for good discussion 
Particularly, to provide trained 
leadership so that the conference 
may use its brief time most eth 
ciently. The success of a confer- 
ence may often be predicted at 
this stage of planning. 


Adult Leadership 
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\n 


topic is also arranged for each 


procedure. expert on the 


group. These four members be- 
come the leadership team. 


st 


Having agreed upon group topics 
and teams, this information is 
given to prospective participants 
along with any suggestions for 
preparation (including reading 
lists ) suggested by topic experts. 
The prospective participant in- 
dicates his choice(s) of topic and 
registers for the conference with 
full knowledge of the prepara- 
tions expected of him. 


6. Leadership training of the lead- 
ership teams for each groun by 
the sub-chairman for training 
and by members of his commit 
tee. a. Chairmen are selected for 
their ability to help participants 
reach decisions. b. Ixperts are 
selected for their knowledge of 
the topic. ec Recorders are 
selected to note group decisions, 
d. Observers are selected to re 
port to the group on its progress. 
ach team member must play his 
role well and also learn how to 
work with the other members of 
his team. 


sn 


To ensure the best use of confer- 
ence time, To assess the size of 
each group and the relations to 
be expected by the leadership 
team according to the partici- 
pants who have registered for the 
group. To familiarize group 


members with each other and 
with the topic. 


6. To develop integrity of leader- 
ship within the group while pro- 
viding for each of the different 
functions necessary to group de- 
cision. Some shifts in leadership 
assignment may have to be made 
at this step in order to provide 
the best leadership team for each 
group. Experts, in particular, 
must learn their role in a confer- 
ence or they may try to do all 
the work themselves. 


B. Confererce Time 


1. The conference may open with a 
plenary or small group. session. 
Participants will have registered 
in advance and know their group 


members names and interests. 


2. Participants divide into their 
small groups and. leadership 
teams begin to function. 

3. Between group. sessions, while 


participants recreate, leadership 
teams plan strategy for their next 
session. Recorders and observers 
have their reports reproduced in 
time for the next session. Chair 
men, experts, recorders, and ob 
servers meet separately with 
training committee chairmen t 
raise questions and share an- 


swers. 


+, The conference may end with a 


plenary session. 


ee 


Professo f Psychology at the State 


} 1 ameda County im Hay id 


Harry A. Grace ts Dean of Students and 


To inspire or direct the work of 
the conference. ‘To inform par 
ticipants of the planning and the 
objectives, general and specific, 
of the conference. 

2. To work face-to-face on topics 
of mutual concern. 


3. To maximize the value of face 
to-face discussion. ‘To continue 
leadership training. To ensure an 
even flow of information through 
the conference. 


To tie together divergent discus 
sions. To ask questions of other 
group’s reports. To inspire and 
direct action following decisions. 


Please turn to page 303) 


Measurable Gains 


Appear in Knoxville 


A Decade 
Of Progress 


By FUNSON EDWARDS 


|. development and advancement 
may be synonymously used to im- 
ply progress, then the adult popu- 
lation of the Knoxville area has en- 
joved noticeable progress in_ the 
various educational activities dur 
ing the past decade. 


Advancement Made Through the 
Public School 

The Knoxville Adult School pro 
gram conducted by the Knoxville 
City Schools, has, during the past 
ten years, increased its adult school 
offerings to a marked degree. 
(jreater and more diversified types 
of instruction have been added to 
provide a more complete and _ flex 
ible school curriculum. Increased 
sources of finance have found their 
way into the school budget, making 
possible the purchase of essential 
educational aids and equipment, bas- 
ically fundamental to the successful 
operation of an effective adult school 
program. 

In 1949, slightly above $53,000.00 
Was spent in the operation of the 
Knoxville Adult School program, 
while in 1959 more than $115,000.00 
Was spent to operate this adult 
school program. 

During 1949, the Knoxville 
\dult) School program was con- 
ducted on somewhat — piecemeal 
basis in which no regular divisions 
were designed for operation; how 
ever, in 1959 there were eight reg 
ular divisions of the program op 
erating. Included in the 1959 adult 


Please turn to page 310) 
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KuNSON Kowarps has been a teacher of 
adults in Knoxville for a decade, and his 
vritings have appeared in Avurt LEADER 
sHip before Here he summarises what 
he has seen im ten years of work 
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the educational needs and 

res of the adult population in 
he cor unit thereby deter 
u the SCOP ot the program 


| providing the appropriate in 


onal leadership in such areas 


community and public affairs, 


e and family problems, cultural 
rts, practical arts, and vocational 
nd industrial skills. The school can 


ffer this curriculum more effectiy 
than anv other agency. One or 
Mwre ot these types ol programs 


ire now provided for in the statutes 


f forty-seven states. The curricu- 
im should not be geared particu 
rly to the person who has ne I 


portance of such offerings 1s recog 
ized, the school cannot attord to 
deny continuing education to the 
person who has earned a high school 
Iplomia oF who has a co 


| 
\n adult should be able to leave 


formal education and re-enter it at 


lege degre 
| 


inv pot during his lifetime 

chool’s role in adult 
education serves as the emploved 
man's or farmer’s college. It gives 
him a chance to reach his highest 
potential of usefulness as a citizen, 
which is the ultimate goal of adult 
education. The rural citizen of to 
morrow will be embarrassed not to 
he informed on issues that he as a 
citizen is called upon to face The 
rural housewife will tind it difficult 
to meet existing needs and desires 
of the family. She must learn. to 
be a better manager of time and 
money. Such courses as investments 
are needed by housewives as. well 
as by husbands. Courses concerning 
insurance, new developments in 
clothing, foods and nutrition make 
it necessary that new knowledge 
education 
promise to fulfill these 
Ponitz, Chie f, 
Adult Education Division, Michigan 


Department of Publi 


he yvained and adult 
COUT S¢ 


needs 11 Henry 


Instruction, 
recently stated: “If one can learn 
to solve the more difficult economic 
problem, paint a more beautiful pic 
ture, become a better parent, undet 
stand a truth, not understood be 
fore, gain a_ better insight into 
human equality, or grow more 
bushels of corn per acre, that is a 
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gain for the individual and society,” 
and this is the promise afforded 
through adult education. 

Formal courses are only one type 
of experience in the adult education 
curriculum, Varied experiences must 
be offered if the schools are to ful- 
fill the. educational needs of the 
adult population. Among the more 
important phases of this curriculum 
are leadership training courses. The 
citizen Who must exert leadership im 
voluntary or elected fields of serv 
ices needs and desires assistance in 
his leadership roles. Most public 
schools have fallen short of their 
opportunities to assist these people 
in. their struggle to become better 
leaders. The schools should” offer 
institutes, workshops and confer- 
ences to provide such assistance to 
community leaders. Resource people 
should be secured to direct this 
vitally important function to school 
board members, P.-T.A. 
hurch-school leaders, and potential 


officers, 
4 
leaders of voluntary groups through- 
out the community. 

In addition, th school facilities 
must be offered to informal dis 
cussion groups and to individuals 
who wish to obtain information on 
their own. The do-it-yourself kits 
aren't the only answer to individual 
quest for knowledge. Discussion 
groups in public affairs, civil rights, 
international relations, and in prob 
lems concerned with family life are 
most successful under proper leader 
ship. The school can serve these 
groups by availing its buildings and 
equipment tor such purposes 

In light of the demands from the 
adults of the community for liberal 
and vocational education, there 
should be five facets to our educa 
tional curriculum as portrayed in 
Figure 2 above: (1) training session 
for leaders and potential leaders 
who have been recognized by the 
community for their leadership abil 
ities; (2) in-service education and 
training for professional and voeca 
tional personnel who desire to re 
main abreast of the rapid changes 
in our society; (3) formal courses 
for interested adults in liberal edu- 
cation, in vocational and occupa 
tional, and in fundamental educa 
tion; $+) informal meetings and 
discussions for interested adults in 
liberal education and in’ problems 


ranging from home to world affairs ; 


(5) provisions for self-study and 
opportunities to tap educational 
sources in the educational center of 
the community—the public school. 
Securing Adequate Finances 
These proposals readily bring to 
the rural administrator’s mind one 
portant item—tinance. This is al- 
ways foremost in the minds of edu 
cational leaders and it cannot be 


discounted. 


There is no intention of 
advocating that the administrator 
initiate the adult education program 
at the expense of the educational 
program for the children and youth, 
However, the small cost to the dis- 
trict in initiating an adult program 
will bring greater financial support 
for all phases of the educational 
program. This has been the case 
where effective adult education pro 
grams have been in operation 
Superintendent Forrest Conner, 
former vice-president of the Ameri 
can Association of School Admuinis- 
trators, stated: “We have strong 
convictions regarding the public 
schools as an educational center not 
only for the children, but also for 
the adults of the community. The 
elementary, secondary, and adult 
education programs make our 
schools the service center which our 
citizens profit by, believe in, and 
support.” The support he speaks of 
comes from the participation of 
adults. More specifically, there are 
several resources to tap to finance 
the adult education program: (1 

State money is available for the 
vocational phase of adult education 
Some states include this in_ their 
foundation programs. California 
seems to have the most generous 
financial aid from state sources. 
Nevertheless, there is some to be 
2) Another 


source to help support the program 


had in every. state. ( 


is the collecting of a nominal fee 
from the enrollees of formal and in- 
formal courses. This will in) many 
situations offset the cost for instruc- 
| 


tion. Informal groups seldom carry 


instructional costs. (3) Financial 
assistance is made available through 
the efforts of the community council 
to solicit support from community 
groups and individuals. (4) In most 
cases, the school district furnishes 
the facilities, equipment, custodial 
care, and a coordinator or director. 
The director or coordinator 1s essen- 
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tial to an effective program. The 
chief school administrator should 


serve as a temporary director, but 
all that should be asked of him is 
to initiate the program and to de- 
vote some of his time to its promo- 
tion. A director can assure the on- 
going coordination so necessary in 
the success of the program. In the 
event that the school district cannot 
secure a full-time director, or even 
a part-time one, it would be ad- 
visable to release some teacher from 
part of his load to give attention to 
this important function, His time 
as well as the administrator’s will 
reap dividends for the entire edu- 
cational program not heretofore 
realized. Assistance in organizing 
an adult education program can be 
secured from most state depart- 
ments of education, institutions of 
higher education, and the National 
Association for Public School Adult 
Educators. N.A.P.S.A.E. is dedi 
cated to the public school viewpoint. 
It has such publications as The 
Public School Educator, Public 
School Adult Education, and other 
special area publications. These are 
very helpful and = give advice on 
how-to-do-it. 

In the event that a number of 
rural schools are within reasonable 
driving distance of each other, it 
may be advisable that a county adult 
education program be created and 
each school handle certain phases of 
the program. Possibly, a director 
could be hired to coordinate the 
entire enterprise. This would be 
second best to an adult education 
program for each school, 

Adequate financing should — be 
given by the state to assure edu- 
cational opportunities for all) who: 
should be included in the educa- 
tional program. Since most of the 
adult education programs are 
financed locally, the only answer is 
involvement of those who make the 
decisions. Through involvement ad 
equate financing will eventuate. Not 
all school superintendents or rural 
educators accept their responsibil 
itv in this broad educational enter- 
prise. Many do recognize it, but 
have done little or nothing about 
it. The adult education cause is 
looking to those professional rural 
educators, who are “carriers of 
promise” for the education of all. 
Many rural administrators received 
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their preparation when mos? of the 
knowns were unknowns, and they 
are now compelled to “run like hell” 
just to keep up with the daily prob- 
lems, let alone initiate something 
new. Nonetheless, the professional 
administrator is always willing to 
display his share of leadership for 
the best program for all, and as 
Superintendent Mark Schinnerer, 
Cleveland, Ohio, stated: “A pro- 
gram of education which limits it- 
self to children is unrealistic and 
must be extended to serve all ages.” 
How these demands are met will 
determine in a large measure 
whether the school administrator's 
leadership will be lost in the “pass 
ing parade” or if he will continue 
as a dynamic force in the com 
munity and in the cultural advance 
ment of rural America. 
This is asking big things from 
an institution understaffed, under- 
paid, undersupported, and not train- 
ed to do all that has been suggested. 
But what will happen if other 
agencies take over this leadership, 
as they are beginning to do? In a 
few years schools will be competing 
with such agencies for programs, 
facilities, staff, and tax moneys. Yes, 
the rural school administrator can 
“hang out his shingle” in the com 
munity and continue to do business 
“in the same old way on the same 
old corner,” or he can assume a 
position of leadership and continue 
to move boldly into the parade of 
change and become an important 
force in shaping it. He must con 
tinuously review the adult needs 
and how his program is meeting 
them and he alert to greater oppor 
tunities for service arising from 
this fast-growing area of education. 
Education at all stages is one 
and the same _ business and_ the 
rural educator’s leadership must be 
felt at every stage. He must keep in 
mind that the only commodity that 
he has to sell is education. It is 
being offered in a “super-market 
manner” where people may choose 
from selections of other attractions 
including TV, radio, newspaper, 
iagazines, the entertainment world, 
sporting events, etc. Therefore, the 
product of a continuing education 
for all must be premium grade, top 
quality, come Saran-wrapped for 
attractiveness, and capable of being 
noticed at first glance, all designed 


to meet the needs of today. That 
is the “promise” that is extended to 
rural school educators—adult edu- 
cation for better understanding of 
educational needs at all levels. 


7 @ 


Next Steps 


Continued from page 294) 


i 
Role of Non-Psychiatric Groups 
itarlier, when | talked about pro- 
motion and prevention, | mentioned 
mental health consultation with non 
psychiatric organizations and groups 
such as schools, welfare depart- 
ments, courts, general practitioners, 
and ministers. This new approach 
is also important in the care, treat- 
ment, and rehabilitation of the men- 
tally ill. The non-psychiatrie worker 
is given assistance in helping the 
person with emotional difficulties to 
function in his role in the school, in 
the home, or on the job. Consulta- 
tion with “caretakers” is not a 
method of encouraging untrained 
people to treat psychiatric disorders, 
hut is an effort to support “care 
takers” in their attempts to help dis- 
tressed people cope with their every- 
day environment. This type of ap 
proach by “caretakers” may often 
prevent people from unnecessarily 
assuming a sick role and thus avoid 
the serious consequences of creating 
dependency in the individual. Inci 
dently, I understand that results of 
a national survey, sponsored by the 
Joint Commission on Mental Illness 
and Health, will reveal that people 
with mental health problems turn 
first to the general practitioner and 
to the minister. Apparently, we 
don’t have to be concerned too much 
with our friend, the bartender. 
Besides looking at mental health 
programs interms of the availability 
of types of services, a second im- 
portant question is, “Who is being 
reached 7” Here again, | would like 
to return to history. The first child 
guidance clinics were an American 
innovation about fifty vears ago. 
The first clinics in Chicago, Denver, 
and Boston, were especially con 
cerned with juvenile delinquency. 
They operated on the basic prin iple 
of the Importance of childhood ex 
periences in determining adult per 
sonality and mental disorders. This 
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approach to pre 


ates, the child guidances 
l into the first mental 
the community, 


ntal 


north 

lsewhere, there 

ental health services 

lone especially for 

ental patients released from. the 


lifferent 1 of development 


it years has been the de 
and pressures from lay 
and legislatures for mental 
ervices for population grouy 
pecial problems 


Mental re 
tardation and alcoholism are now 


ecial concern; on the horizon 


nile delinquency and the 
little question m my 
e are areas where we 


sufficient mental health sery 


The Challenge Ahead 

\s I have talked so far, I have 
mentioned a range of different sery 
ce and facilities which are needed 


nm communities To my knowledge, 


» State or comn 
ry has 


overing these 


in the coun 
a comprehensive program 

eryvices In large 
umbers of rural communities, the 
mlyv mental heal 


is the State 


service ay ulable 
mental hospital. An 
obvious next step in) most com 
munities is to establish and develop 
What 


is needed is a continuum of services 


uch services and facilities 


covering prevention, promotion, the 
rehabilitation 
i the mentally il which reaches the 


are, treatment, and 
total population as well as_ special 
risk groups in the population. Of 
course, we should expect considet 
able variation in how communities 
vill organize to provide these sery 


1C¢ 


Ikven before setting up facilities 
and services, State and local mental 
health leadership staff are needed to 


help plan and develop services, to 


help determine priorities and to as 
? 


ure that the different services, fre 
quently under different auspices, are 
related to each other and = coordi 
nated Phe 


staff has often meant no programs, 


lack of such leadership 


or a wasteful “bits and pieces” ap 
proach to the total program. 

What will it take to accomplish 
the over-all job? Three weaporls, 
them secret, are money, 
manpower, and research. We need 


7 


to do everything that we can to 


none of 


encourage the growth of increased 
funds from = private and voluntary 
sources for this purpose. But the 
great bulk of the money will have 
to come from public funds 

In his “The 


\tfluent Society”, (Galbraith speaks 


of the lack of social balance in this 


challenging book, 


country, of the huge investment in 
the private production of material 
goods, as compared with our small 
public people. He 
deseribes our public services as pov 
erty-stricken. [I think that you will 
enjoy this excerpt from this book : 

“We had difficulty finding storage 


investment in 


space tor the creat surpluses of food, 


despite a national disposition to 


obesity. Food was grown and pack 
aged under private auspices. The 
care and refreshment of the mind, 
in contrast with the stomach, was 
principally in the public domain. 
Our colleges and universities were 
under- 
provided, and the same was true 


severely overcrowded and 


of the mental hospitals 
“The 


mauve and certse, 


family which takes. its 
air-conditioned, 
power ste red, and power-braked 
automobile out for a tour passes 
through cities that are badly paved, 
hideous by litter, blighted 
buildings, billboards.” “They 


picnic on exquisitely packaged food 


made 


from a portable icebox, by a polluted 
stream and go on to spend the night 
at a park which is a menace to 
public health and morals. Just be 
fore dozing off on an air mattress, 
amid the 
stench of decaying refuse, they may 


beneath a nylon. tent, 
reflect vaguely on the curious un- 
Is this, 


evenness of their blessings. 
indeed, the American genius ?’ 

I believe that the public is willing 
to pay for the expansion of mental 
In a recent national 
public opinion poll, a sample of the 
population was asked whether they 
would be willing to pay increased 


health services 


taxes for improved public services. 
Most frequently, people said that 


' Galbraith, John Kk. Th 


fy, Houghton 


I fluent 
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they would be willing to pay higher 
taxes for education, and in second 
place on this list was mental hos- 
pitals. 

The recent development of private 
and nonprofit health 
plans which cover mental illness are 


insurance 


of great significance. In a fair num 
ber of communities, hospitalization 
costs In a general hospital are cov 
ered, Exploration is already under 
Way on the possibilities of cove ring 
private psychiatric medical care. As 
these insurance plans become more 
widespread, we can expect that 
private psychiatric care will be more 
widely available to larger groups in 
the population. Also, that the pri 
vate plans will help to reduce som 
the need for public funds. 

| have time only for a few brief 
comments about the massive prob 
lem of manpower. .(n_ increasing 
proportion of mental health person 
nel are going into private practice. 
Most psychiatrists are already par- 
ticipating in private practice and a 
smaller, but growing number of 
psychologists and social workers are 
in private pricatice. Some commu 
nities have worked out ways to in- 
volve private practitioners, at least 
part-time, in community programs, 
including mental hospitals. This will 
have to be done more extensively 
in the future. 

Recruiting and retaining full-time 
staff for public programs is a com- 
plex problem. Many States and lo- 
calities have found that providing 
stipends for the professional training 
of personnel has proven to be an 
effective Way to re cruit staff. Also, 
if a mental health program does 
training and research, its chances 
of recruiting and retaining staff go 
up. In addition, the level of 
service program itself is lifted by 
the stimulation of training and _ re- 
search activities. Finally, although 
salary is not the only factor, in a 
field where the demand for person 
nel is accelerating, it is self-defeat 
ing to try to staff public programs at 
low, non-competitive salarv levels. 
My comments about research will 
brief. I have already sug- 
States and_ localities 
ought to provide funds for mental 


also. be 


gested that 


health training programs. The same 
should be done for research, pilot 
projects, and demonstrations. Stud- 
jes and projects can help us to use 
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our limited more effec- 
tively and efficiently. Studies and 
projects focused on prevention and 


Manpower 


promotion, and on the community 
health 
are especially needed. 

L would like to: emphasize that 
level of 


aspects of mental programs 


local, 
State, and federal, as well as private 


each government ; 


agencies and foundations, has its 
own unique and important role to 
play in giving leadership and sup 
port to research, training, and pro 
gram development. There should be 
very little conflict of interest or du- 
plication of effort, rather a sharing 
of ideas and planning so that our 
Ca ch 


programs will 


other. 


complement 


In conclusion, [ am most opt 
the future of commu 
health We 


are now in a period which will have 


mistic about 
nity mental programs. 
iMportant significance in the history 
of mental health. In the last decade, 
community mental health programs 
have grown and changed in ways 
that our 
most hopeful expectations. | 
end by telling the story about the 
Washington taxi driver who point 


have exceeded many of 


will 


ed out to his passenger the inscerip- 
tion on the National Archives Build- 
The inscription reads, ‘What 
is past is prologue.” The cab driver 


ing. 


turned to his passenger and_ said, 


“Vou know what that means? It 
means you ain't seen nothing vet!” 
~*} @ ve 


Primary Education 


Five plus four equals nine, 
Three plus one equals tour; 
Columbus discovered Am« rica, 
The colonists were poor 
These were the lessons I must learn, 
While all the world was athrob with life 
Outside the schoolhouse door, 
And my heart and mind were athrill to 
km 
Who am I—and why am I here? 
Knizanetu LADow, 
Dela Calif 
“@ ie 


Knowles to Speak 


Malcolm Knowles, [Executive Director 
of the Adult Education Association ot 
the U. S. A. from its founding until Jan 
uary, 1959, will speak at the annual 


meeting of the Adult Education Council 


of Metropolitan Cincinnati on the even 


ing of April 25. He will present an overt 


al picture in adult edu 


elate it to lecal situations 
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C. Post-Conference Follow-Through 


WHY? 


‘To reduce the tension which sur- 
rounds leadership. To learn from 
mistakes. ‘To probe for future 
leadership. 


lo tie in the conference with the 
home. situation, to minimize 
transition from home to confer- 
ence to home again. To begin the 
involvement of participants in 
the next conference. 


A Specific Plan for a Day-and-a-Half Conference 


chairman; sub-chairman for arrangements 


invitations, recreation, 


g, 
ete.; sub-chairman for training, with committee heads for experts, 
(invitations) announces through 
various media that a conference on the topic is scheduled two months 
\nnouncement includes an invitation for interested partici 
pants to indicate specific topics of concern to them and suggestions 


A month before the conference, the planning committee screens 
of discussion groups, and mails list of topics 


raining comuiittee selects persons to act as chairmen of each group, 
experts, recorders, and observers. Their consent is sought. They are 
expected to arrive for the conference on Thursday night for leader- 


Two weeks before the conference, participants have returned their 
registration and are now informed of their exact groups, leadership 
teams, and group members. In addition, the reading or other prepara- 
tion suggested by the topic expert has been sent to the participants. 
By this step, the participants are fully informed about the conference. 
Leadership teams assemble Thursday night before the conference. 
They are briefed about the steps which have led to the formation of 
each group. They become familiar with one another and raise any 
questions they might have about their particular group or job, Lead 
ership training carries on Friday morning, giving members a chance 
to work together and iron out difficulties before actually meeting their 
groups in the afternoon. (If steps preceding this cannot be followed, 
is the turning point which 
successful. ) 


WHAT? 
1. Leadership teams evaluate their 
groups and themselves. Suggest 
leadership teams for future con 
ferences. 
-. Participants are asked to eva 
uate the conference procedure 
from start to present, leadership 
teams, plenary sessions, applica 
bility to the home situation and 
proposals for topics and. staffing 
for future conferences 
Time: Friday noon through Saturday dinner. 
A. Pre-conference planning : 
1. Planning committee of: 
with committee heads for housing, dining 
recorders, observers. 
2. Sub-chairman for arrangements 
hence. 
for staffing. 
>? 
3, 
topics, estimates size 
to prospective participants for their registration. 
}. 
ship training. 
S 
6 
this opportunity for leadership training 
can make a conference 
LB. Conference time: 


Ll. 


» 


The conference may get off toa fast start if time is taken to dramatize 
or otherwise inform all participants of the procedures which have 
led to the opening session. The opening speech must point toward 
the problems facing the conference and avoid a summarization of 
things past. 


Friday afternoon (perhaps Friday night as well), Saturday morning 


and Saturday afternoon allow for group sessions. As many as twelve 
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Liberal Education 


women. The inflexibility of her own 
personal 
equal inflexibility of Extension time 
schedules and formats, 
exclude this group from liberal edu 


cation classes o1 


hours of face-to-face discussion may be expected, depending upon the 


goals of the conference. Assume that the first groups convene at 
2 p.m., Friday, take a break from 3:30 to 4:00, and then finish at 
5:30. The hour-and-a-half sessions allow for solid discussions and 
a 

aecisions. 


\t no later than 3:20, each chairman calls upon his recorder to read 
the decisions which the group has thus far reached, followed by the 
observer the the 
\iter comments from participants, 


who comments upon progress of group toward 


the 
takes his report to a member of the arrangements committee who has 


decision-making. recorder 
it reproduced in time for the 4:00 p.m. session. After each hour-and- 
a-half session this procedure is repeated. At 5:30 (after the evening 
session), and at the noon and evening breaks on Saturday, all con- 
ference participants may pick up the reproduced notes on each group 
discussion. Thus, 
will be 


going on throughout the cbnference. 


when the plenary session begins, all participants 
informed of the discussions and decisions which have been 


\t the plenary session, perhaps at 6 p.m. dinner, Saturday, time 


may be allotted for conference-wide discussion of both the decisions 


and the procedures of the conference. Or, since all information has 
been reproduced from the various groups, a speech which ties these 
decisions together may be a suitable closing for the conference. Par- 
ticipants will find such a speech more meaningful because they have 
already been informed of the particulars of each group's discussion. 


Finally, tl 
and show how they should be applied in the back-home situation, 


1e plenary speaker may choose to take these group results 


} 


thus reminding participants that the conference is talk which must 


he followed by action 


C. Post-conference follow-through : 


If at all possible, leadership teams should evaluate themselves Satur 


day night. If impossible, then they should be encouraged to make 
such evaluations as part of the general mail evaluation. Names should 
be requested of participants who might serve as members of leader- 
ship teams for future conferences. Particular combinations of team 
members are always appreciated. 

Two weeks to a month after the conference, participants are asked 
to evaluate the discussions, arrangements, and procedure. In partic- 
ular, they are asked for ideas and staff for future conferences. Ex 


amples are sought of ways in which conference results have been 
put into effect in the home situation, Finally, the conference report 
is drawn up, which includes all of the events from the pre-conference 


planning through the suggestions for the next conference. 


are designed for the general public 
but the general public is not their 
clientele ; that the phi 
losophy, the approach to liberal edu 


Continued from 


pau 0; ) 


and second, 


time schedule, the 


plus 


cation as it is considered here, sug- 
the 


significant 


gests necessitv of developing 
may tend to 4 ping 
programs in areas re 
: 3 ‘ated to the problems and aspirations 
from any other for , 5 ase 

of all adults as individuals, as mem- 


matter 
It should be explicitly understood 


bers of a community, as citizens of 


the United States with obvious com 


that this description of women in 
the liberal education programs 1n no 
way sugyests they ought not to be 
that 
ought not to be developed for them. 


there or specific programs 


The real question arises when we 
consider, first, that these programs 


304 


plicated world problems. Certainly, 
to be effective, programming in this 


area requires broad representation 


of the population 


\dult 


prone to 


educators have often been 


that 


attendance 


assume 


ee we 


by people was adequate proof of 
the worthwhile character of the pro- 
gram. Such evaluation has its place 
although merely “counting the 
house” becomes a poor, if not im- 
possible, substitute for a careful ex- 
amination of programs and clientele. 
Liberal education is much discussed 
and defined in adult 


tion cireles although it would ap- 


much educa- 


pear that its real value in developing 
programs of significance for repre- 
sentative groups of the adult popu- 
lation is vet to be achieved. 


~+it @ fe 


In-Service ramming 
page 292) 


directors hold one 


Continued from 


Most 
or more individual conferences with 


candidate 
sometimes after 
but 
work has begun, to go over plans, 


each new teacher, 


he has been engaged before 
develop ideas, clarify assigned re- 
sponsibilities, and to answer ques- 
tions. While this is time consuming, 
it is one of the most effective ways 
of helping a new teacher get off to 
a secure start. This also gives the 
teacher and director a chance to 
establish favorable relationships, and 
mutual understanding between them- 
selves. 

It is better to get the new teacher 
started first with only a few com- 
ments on how to conduct his class, 
and as time goes on, add more sug- 
Some will need 
more help than others. Just help 


those help 


gestions. teachers 


who need when 


need it. 


they 


Then, we are to assume that more 
is to be gained by administering help 
in homeopathic doses rather than 
the 
The new in 


making the neophyte swallow 
whole bottle at 
structor would probably only get 


once. 


confused if he were told everything 
at once. The director, instead, as- 
sumes the position of journeyman 
giving apprenticeship training to an 
inexperienced learner on the job. 
The biggest task with the new in 
structor on which most of the avail 
able time should be 
spent is that of getting him to lay 


preliminary 


out his whole course in the right 
order, plan the unit courses into 
lessons arranged in proper teaching 
sequence, and to block out in the 
right order the teaching points of 


Adult Leadership 
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each lesson of his first unit. This 
would then, elbow-to-elbow 
work between the director and the 
man in which the former shows the 


mean 


latter how to make trade or job 
analyses and sets him to work out 
his own problems under supervision. 


More Ways of Training 

Some directors and department 
heads assign inexperienced teachers 
as observers of the best teachers 
in their departments. Later the new 
teachers may serve as assistants to 
carry certain parts of the instruc- 
tional load or to work with certain 
groups. There are, however, some 
shortcomings to this plan since there 
is no one way to teach, and since 
one can not, as a result of individual 
differences, expect the same kind 
of results from every teacher. 

\ll-school or all-departsnent staff 
held 


prior to the opening of a term, al- 


conferences are sometimes 
though sometimes such conferences 
are confined to new teachers. This 
writer feels that conferences should 
he confined to new teachers lest the 
older teachers tire of such things. 
\n exception could be made when 
a veteran teacher is assigned to 
teach in a different department or to 
use a new method. 

A committee is useful in infor 
mally orienting the newcomers by 
arranging a social period, making 
introductions, them the 
buildings, and assisting them with 


showing 


local and community contacts. There 
is probably a danger in this type of 
thing for many times the committee 
wastes the psychological time for in- 
spiration by droning through admin- 
istrative matters. 

A growing number of directors 
are finding that special bulletins 
and teachers handbooks are useful 
ways of systematically orienting new 
teachers 


concerning — relationships, 


requirements, rights, privileges, 
schedules, textbooks, and other or- 
ganizational and administrative mat 
ters. A staff manual, which is useful 
for older staff members, provides a 
ready reference throughout the year. 

Up to this point, the discussion 
what 


has centered) primarily on 


would be called by most educators 
as inductive training or apprentice 
ship training. While much of the 


same type of training may be ap- 
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plied to “continuance of growth” 
education, the important phase of 
the training is the introductory 
phase. 

The types of activities used by 
some educators for continuance of 
growth are listed as follows: (a) 
Summer Schools where 


adult educators from several adjoin- 


Regional 


ing states meet at a centralized uni- 
versity for a few weeks in order to 
attend formal classes in adult edu- 
cation, (b) \Workshops, (c) Indi 
vidual summer school courses, (<1) 
Committees study specific problems, 
(e) Clinies, (f) Studies, and (g) 
Kield trips to other evening schools. 

Some of these activities are held 
on the national level, others on the 
state and local level. These activi- 
ties are desirable in most cases, but 
this writer doubts the practicality of 
them. Most teachers in the evening 
schools are only part-time employ 
ees. They hold other full-time jobs, 
and would usually find it next to 
inpossible to take time out to attend 
such activities listed above. It is for 
this reason that this writer suggests 
individualized person-to-person con- 
director, 


tact between the super- 


visor, or administrator and the 
teacher. 

found to locate, 
procure, and organize materials for 
a professional 


If time can be 


directed 
beneficial. 
The teacher can use such facilities 


library, a 
reading program can be 


as he or she feels the need to do so, 
and as time allows. ‘Teacher-training 
institutions provide home-study 
courses, with or without credit, in a 
number of specialized fields. 

\ training course should also deal 
with the subject matter which the 
teacher is to present as well as the 
method in which it is to be done. If 
the individual under consideration 
has never had any teaching experi- 
ence at all, this might prove a long 
and difficult procedure were it not 
supposed that selection is based in a 
goodly measure upon adaptability. 
Only in rare cases should one insist 
on formal preparation and a degree 
in special teachers. 

It is important to note, finally, 
that there is no one way to provide 
in-service training. Most communi 
ties have their own programs set up 
to meet their particular needs. Some 


conununities have tremendous turn- 
overs in personnel; others hardly 
have a change of teachers at all. 
Some communities have trained ad- 
ministrators ; others have none. This 
writer has suggested but a few of 
the techniques which may be used 
in providing in-service training for 
teachers of adults. 


~ait @ }e- 


Authoritarian 


(Continued from page 290) 


The “New Paternalism” 


In conclusion, some questions 
concerning the “new paternalism,” a 
leadership pattern which is evident 
in more and more institutions in the 
United States today, might be raised 
in terms of whether or not it is not 
in reality a facade, that is, a “demo- 
cratic appearing” cover-up for the 
old authoritarian patterns of leader- 
ship. The rationale of this paternal- 
ism can be stated simply: a concern 
for the members of a group, when 
manifested in action, appears to be 
an effective way to increase group 
Because 


productivity. and morale. 


we may be dealing with a facade, 
it is increasingly important to ex- 
which results 


amine the behavior 


from this thinking. Are the pro- 
grams and policies of the “new pa- 
ternalism” in the final analysis 
equalitarian or authoritarian in char- 
acter? Do they truly differ, or only 
differ, totali- 


leadership which 


appear to from. the 


tarian patterns 
characterized an earlier era in our 
history? Do they represent a genu- 
ine attempt to move toward more 
democratic leadership patterns, con- 
sistent with the intrinsic values of a 
democratic society ? In attempting to 
answer these questions, it might be 
well to keep in mind the differences 
authoritarian and 


between equali- 


tarian characteristics, and particu 
larly the differences in motivation. 
If the paternalism which prevails in 
a growing number of contemporary 
institutions 1s not consistent with 
democratic values but is merely an 
democratic 


exploitative facade of 


leadership, it may have conse 
quences which weaken rather than 
strengthen the roots of our demo- 


cratic society. 
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THE LITERATURE OF LIBERAL 
ADULT EDUCATION, 1945-1957 

J. PD. Mesirow and Dorothea Bert 
In ‘ 257 


Scarecrow Press, 
> South 


New York 10, N. 5 Oi), 
Vembers $4.50 


for AEA 
comprehensive biblhography on 
United 
periodical 
england ) 


an annotated guide to a vast body 


adult education in the 
States (including the major 
literature from Canada and 
provides 
stimulating 
reliable 


article giving the user a 


useful information and 

g. The 

digests of the 
clear indication of the content 


annotations are 


Prepared 
vith the assistance of Coolie Verner, with 
i Foreword by A. A 

The period 1945-1957 has witnessed the 
most spectacular growth in the history of 


the adullt 


Liveright 


education movement in_ the 
United States, both in numbers participat 
ing and in development toward protes- 
ionalization 
\ national conviction that crucial ce 
will have to be made by the adults 
veneration or not at all, is docu 
mented by the concern over the need tor 
and direction of adult education by a 
uccession of high level committees and 
Post-war and Cold 
President's Com 


ion on Higher Education in 1947 to 


commissions in the 
War periods from the 


President's Committee on Education 
evyond the High School a decade later 
Within the scope 


pe defined in this pub 


attempted to 
as all-inclusive a bibliography 


lication, the editors have 
compile 
possible, drawing upon the body of ret 
erences organized in the standard indexes 
periodical literature as the core of our 
ork and supplementing this with addi 
references which came to our at 
persons at all interested in liberal 
education will find this book a 


valuable addition to their libraries 
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AMERICAN HISTORICAL 
DOCUMENTS 

By Harold C. Syrett, Barnes « 
Inc., New York , N. Y.., 


< 


Voble, 
1960, 427 pp 


More than three hundred and fifty docu 
ments are quoted or summarized in this 
volume giving a panoramic survey of 
\merican history to the present day. This 
provides the reader with an opportunity 
to gain a better understanding of events 
and institutions by consulting copies of 
riginal sources. Included in the famous 
College Outline Series, the 
tended for both the student and the general 


reader who wishes to broaden his cultural 


book is in 


horizon 


DO THEY UNDERSTAND YOU? 
1 Guide to Effective Oral Communica 
By Wesley Wiksell. The Ma 
millan Company, 60 Fifth Avenue, New 
York 11, V cx York 1960 200° pp 
$4.95 
Many labor-management problems are 
the result of 
which could be avoided through better 
methods of 


simple misunderstanding 


communication. The chiet 


responsibility of those in charge of a 
group ol wo kers should be to serve as a 
communication instruc 


center, giving 


tions, interpreting company policy and 


listening to the employees. To do this 
well, a skillful use of language, gesture, 
posture and facial expression is essential 
Most important of all is the ability to be 
a good listenet 

Dr. Wiksell believes the key to good 
oral communication lies in the under 
standing of one’s own attitude and its 
effect upon the listener The benefits t 
be gained from effective communication 
are better understanding, better coopera- 
tion and higher morale. He discusses the 
best methods of attaining these goals and 
also points out the attitudes 
and expressiot s which should he avoided. 


language, 


Although directed primarily to people 
in management it will prove valuable for 
all persons who want to talk and listen 
more effectively. Here the reader will 
find tools for self-analysis to further his 
growth, not only in business, but in all 
interpersonal relations 


THE GOALS OF EDUCATION 
By Frederick Mayer, Publi 
Press, Washington, D. ¢ OS pps 


To adult educators who are concerned 
about the long term challenges which lie 
ahead and who look upon education as 
man’s most important under king in his 
ittempt to fulfill his potentia ‘ies and to 
overcome the idols which bind him to the 
past this book will prove interesting and 
exciting 

Mayer plunges into the philosophies of 
\ristotle, 


Rosseau and 


the great thinkers such as 
Plato, 
Dewey, and although he does not attempt 
conflicts and 
similarities which have been ex 


Bacon, Comenius, 
to explain at length the 
pressed by 
these great men he does relate these 
philosophies naturally and easily to our 
present day problems in education 


\s Emery Stoops indicated in his in 
troduction, “the author looks with op 
timism to the future and his book is a 
prescription for a more constructive future 
not only for this nation but for mankind.” 


THE ROLE OF THE DISTRICT 
SUPERINTENDENT IN THE 
METHODIST CHURCH 

By Murray H. Leifier, Bureau of So 
cial and Religious Research, 2121 Sheri 
dan Road, Evanston, Illinois, 1960, 201 pp 
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This book is the result of two years 
of intensive study on the district superin 
Methodist Church. The 


research process used included interview 


tendency in the 


ing superintendents, pastors, and bishops 
in various parts of the United States, the 
preparation and use of four questionnaires, 
and correspondence with many people over 
the country, related in one 
to the 


way or another 
district superintendency 

The four major parts of the book cover 
every aspect of the 
dency in all types of areas in the United 
States. Conceptions 


Se lect n 


district: superinten 


These divisions are: 
of the Superintendent’s Role 
and Preparation of Superintendents; 
Major Functions of the Superintendency ; 
and Increasing the Effectiveness of the 
Othce 

The central thesis of the book is that 
the district superintendency is undergoing 
gradual but significant changes and _ that 
the people in various positions within the 
Church have somewhat different role ex 
pectations of the man who occupies the 
office. Through numerous quotations the 
reader will learn the opinions of thes« 


Many Sp 


cific suggestions are made for increasing 


people concerning this office. 


its effectiveness 


This book will be of vital interest to 
every person interested in the 
the Methodist Church. 


future ol 


FALLOUT: A STUDY OF SUPER- 
BOMBS, STRONTIUM 90 AND 
SURVIVAL 
John ‘Ot * Editor, Bast 
Inc., 59 Fourth Avenue, Nex 
NV. ¥., 1960, 213 pp. 


This book is a balanced and under 


f5 5/) 


standable account of nuclear weapons and 
the multitude of hazards they have created 
for mankind. It was written by the scien 
tists who have been investigating super 
bombs and their effects and presents a 
factual appraisal of the radiation dangers 
arising from bomb testing. It discusses the 
negotiations among the nuclear powers 
to control the weapons race and man’s 
chances of escaping nuclear annihilation 
leading authorities examine the 
available facts with scientific detachment 


Kleven 


and show them in their true perspective 
The book clears the thinking on a subject 
which has been vastly 
public mind 


confused in the 
Some of the topics covered 
are: The Rising Level of Fallout; Bio 
logical Effects of Radiation; Nuclear 
War; and National Survival. 


_ Adult Leadership 
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Adlai FE. Stevenson says in the Fore- 
word, “Some of the realities of the Atomic 
Age are set forth in this book. They are 
spelled out in language plain enough for 
anyone to understand: even the layman 
begins to feel more at home—or less un- 
comfortably ignorant—on subjects which 
have seemed remote and mysterious.” 


THE STRANGE WORLD OF THE 
MOON 

By V. A. Firsoff, Basic Books, Inc., 
Vew York, 1959, 226 pp. $6.00. 

The Author, a Fellow of the Royal 
Astronomical Society, has written a great 
deal not only on astronomical subjects but 
also on his own hobbies—skiing and 
mountain climbing. He is the author of 
several books, including The Tatra Moun- 
tains, The Unity of Europe, and Our 
Veighbour Worlds. 

Since this book is an inquiry into the 
physical features of the moon and _ the 
possibility of life there it should have 
special appeal to all interested in plane- 
tary studies. 

\lthough the author states in his pref- 
ace that “this book is intended as a 
popular volume, accessible to a layman 
without specialized knowledge, and for 
this reason it contains a good deal of 
background information, without which 
problems handlled in it could not be 
properly understood’, an Appendix has 
been provided for mathematical equations. 

Exploring the surface of the moon 
carefully, the author presents some in- 
teresting questions and answers, Begin- 
ning with the question of whether the 
moon is a dead or living world, he pro- 
ceeds to discuss the lunar shadows, the 
mountains of the moon, meteorites, lun- 
arals, the sunless sea, seasonal changes, 
lunar atmosphere and lunar air. 

In his final chapter Mr. Firsoff assesses 
the possibility of life on the moon. Te 
sum up, he believes that existence of life 
is quite possible. From observational data 
and known scientific facts he presents a 
consistent reasonable picture of the moon 
as a living world which is quite con 
vincing 


FOR VICTORY IN PEACEFUL 
COMPETITION WITH CAPITALISM 
By Nikita S. Khrushchev. New York, 
E. P. Dutton & Co., Inc., 1960. With a 
Special Introduction for this American 
Edition by Premter Khrushchev. 784 pp. 


$205 


One does not have to like Russia's 
Premier Khrushchey or the way of life 
which he represents, but citizens of all 
countries owe it to themselves to be 
familiar with his blueprint for the future. 
That is given in this book, made up pri- 
marily of speeches and interviews in the 
vear 1958. Of particular interest to Amer- 
icans at this time is the only 1959 speech 
included, this being the one Khrushchev 
delivered in Moscow after his return 
from the United States. There may be 
some observers who will feel that their 
impression of events is not exactly the 


APRIL, 1960 


same as that stated by the Russian 
leader. The same comment could, of 
course, be made about some of the other 
writings in this important compilation 
In his special introduction for this edi- 
tion the Premier emphasizes the univer- 
sal longing for peace, and says that the 
desire for it is particularly strong with 
the Soviet people. He adds that war is 
not necessary for the Soviet system to 
emerge as the social system of tomorrow. 


INSTRUCTOR’S MANUAL FOR 
SEMESTER COURSES IN CREATIVE 
PROBLEM SOLVING (including Adap- 
tations for Abbreviated Courses, Inte- 
grated Courses, Institutes, and Confer- 
ences) 

Sidney J. Parnes. 140 pp. Free. Crea- 
tive Education Foundation, 1614 Rand 
Building, Buffalo 3, New York. 


TEEN-AGE SUMMER GUIDE 

By M. Reinhold, Barron's Educational 
Series, Inc., Great Neck, New York, 
1960, 148 pp. $1.50. 

For the first time a comprehensive sur- 
vey of every type of summer activity 
available to teen-agers from 12 to 18 
is presented. The book discusses travel, 
camps, sports, service projects and sum- 
mer jobs. In every case, activities are 
listed with detailed descriptions of each 
individual program available. The book is 
lavishly illustrated throughout. 


TEACHING TOOLS: FIND, 
ARRANGE, AND USE COMMUNITY 
RESOURCES FOR TEACHING 

By Harold R. Bottrell, The Boxwood 
Press, Box 7171, Pittsburgh 13, Pa., 1957, 
139 pp. 

Practical tool-ways resource book pro 
viding framework, procedures, and tech- 
niques; carefully developed detailed de 
sign for exploring and using community 
resources for teaching 

Chapters on: community resources in- 
ventory and index; field trips; resource 
persons ; community resources directories ; 
community resources maps; resource 
units. 

Contains some forty original designs 
of forms, file cards, maps, instruction 
sheets; annotated = minimum-bookshelp 
bibliography. 

Developed and tried out “in the field” 
during community resources workshops 


for teachers. 


—says Adult Leadership of 


J. R. KIDD’S 


HOW ADULTS 
Theory -and- practice LEAR N 


synthesis of all we 

know about adult learning by the 
director of the Canadian Adult 
Education Assn. A guidebook for 
adult educators. $4.75. 


Order through any bookstore 


ASSOCIATION PRESS Ny’ 2° 


RESOURCES—A-V 


FINDING COMMUNITY RESOURCES 
FOR TEACHING 

100-frame filmstrip, $10.50. Dr. Harold 
R. Bettrell, Box 564, University of 
Houston, Texas. 

A means by which a group can teach 
itself how to find community resources 
and arrange them for use in teaching. 
Includes a set of model inventory and 
index forms. 


50,000 LIVES 


16 mm., color, 13% min. Produced by 
WPO as an educational public service 
program, Available for free loan from 
Association Films’ distribution centers in 
Ridgefield, N. J.; La Grange, Ill.; San 
Francisco, Calif.; and Dallas, Tex. 
Teaching the simple procedures of res- 
cue breathing by mouth and by airway. 


THE IMPORTANCE OF RIVERS 

16 mm., color $100, 10 min. AV-ED, 
7934 Santa Monica Blod., Hollywood 46, 
Calif. 

A presentation of the cradles of. civili- 
zation. 


WOMEN ON THE MARCH 

16 mm., B & K, available in two parts, 
cach 30 min, Rentals: each part, $7.00. 
Sales Each part $130, both parts $250. 
Vational Film Board of Canada _ produc- 
tion, Contemporary Films, Inc., 267 W. 
25th St., New York; 614 Davis, Evan- 
ston, Ill, 

The struggle for women’s rights, back 
to Victorian days. 


MR. CHAIRMAN 
16 mm., Color $150, B & W = $75, 13 
min. Encyclopedia Britannica Films, Ine., 


1150 Wilmette, Wilmette, Ill, 


The fundamentals of parliamentary law, 
origin of Roberts Rules of Order, done in 
cartoon drawing style. 


SYMPHONY ACROSS THE LAND 

16 mm., 50 min., $160.89, United World 
Films, Inc., (Government Dept.), 1445 
Park Avenue, New York 29, N. Y. 

The theme of the picture sets forth the 
thesis that America has drawn to her 
shores the people of many nations, with 
many talents, who have passed on to the 
present generation an appreciation of 
many of the arts including fine music 
Kvidence of this is seen in the establish 
ment of symphony orchestras all across 
the land and these groups are heard in 
Atlanta, Knoxville, Denver and Okla 
homa City. But a dramatic revelation of 
this theme is disclosed in a high school 
auditorium in Wichita, Kansas. Here a 
symphony orchestra of young musicians, 
boys and girls in early teens, is heard in 
a suite from Carmen performed as an 
audience in Carnegie Hall might expect 
to hear it. 
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Educators Testify Before FCC 


culties in 

to them 

ommercial 

and) pr 

inimical 

educators 

programs are 11 

Wi the public nl 

mber What more 
FCC do to reg 
and advertising? In ar 

said that 

nly to clean 


or trom 


a portion of 
time for public service 
In addition, Ra 
. ! edu 


Zrammimneg 


the an 
Women; Mr 
for the National 
lucational Television and Radio Center ; 
1 Mrs. Kdmund D. Campbell, repre 
Washington (D. C.) 

n Association 


New Membership Coordinator 
Mi ND IN, Supervise 
Stat 
Carolina, ha 

coordinator 


Her 


Young Adult Section 
\l ittractive vor | meeting 

| ot AKA 

limited qual 

om its editor section chairman 
McReynolds, State 


Youth Wi rk, 


on Service, Latayett 


Supervisor of 


Purdue University 


section meeting, to ) 
October 15-16, may he 
Reynolds. Since the s 


mittee will meet on 


should be submitted 


Explosions in Indiana 


Along with the xplosiot 
has come an explosion in the population 
of adults taking advantage of adult edu 
cation facilities throughout Indiana. And 
it must follow, as the nigh 

this explosion has in 

by an explosion in tl 

Indiana 


Education 


tivities of the 


ogmition ot % hese <plosions, 

sociation hi l o go all 
with a bang-u gran H 1 annual 
conterence i ng ources 


to bring 


not one attractions tor 


SOCTICLY, 
cation 

\t the banquet, D. Eton 
TRUEBLOOD, noted Kkarlham College phil 


evening 
osopher and author, will) discuss “The 
Fallacy of Limited Edueation’, taking his 
cues from the anticipated change a 
trends in our society and their effects upon 
the individual and freedom—as discussed 
in two half-hour talks and 

formal conversation between LAWRENCE 
SENESH, chairman of martment of 


do Der 


sociologist < ndiana Uni 


economic education 

BERT MILLER 

versity 
\nd to provide 

verate oft 

nomics, sociology, 

tion—there will be 

no dancing girls, but s 

ELLEN STEKERT, folklorist 

University, whose voice, 

tales have entertained 

ferees and radio and television 

throughout the United States and Euroyp« 
With the food fo 

the soul 


the luncheon an vanquet dinner 


thought an 

will come food for the 

served 

from the cuisine of the 

Continental Hotel, si 4 the conference 
Registration ( for tl entire 

progran 


Tarcnu 


New Dean of Adult Education at Uni- 
versity of Omaha 
The nahi 
\dult ation will have a 
Di DONALD Woops, 
President Milo 


ind director of academically relat 


Omaha University 


tivities, was named to replace 
DonaALp EMERY, effective August 


Dr. Emery has resigned to become super- 
intendent of the Shaker Heights school 
district in Cleveland, Ohio. 

The newly appointed dean of Adult 
education came to Omaha University in 
May, 1959, from Minneapolis where he 
had been a top business executive He 
received his B.A. degree from the State 
University of Iowa in 1941; his M.A. and 
Ph.D. degrees from the University ot 
Minnesota, His major studies were speech 
and drama with a minor in English. His 
past experience includes service as a high 
school and a college teacher 

In 1951, Dr. Woods received a Rocke 
feller Grant for Midwest Writing for 
articles he had written for the Minnesota 
Historical Journal. He is a native ot 
Iron, Minne sota. He is 
children). 


married (no 


More Than 80 Stockmen Attend Short 
Courses 
At the University of Wyoming, mort 


] 


t 
l 


1an 80 stockmen took part im a week 


{ series of panels, discussion sessions, 
and instructional talks on beef cattle, wool, 
and lambs February 1 through 6. 

\round 50 cattlemen from Colorado, 
Nebraska and 10 Wyoming counties en 
rolled in the Ist annual Beef Cattle Short 
Course February 1 and 2, PAUL STRATTON 
head of the animal division at the Uni 
versity of Wyoming, says 

The 33rd annual Sheep and Wool Short 
Course February 3 to 6, drew more than 
30 woolgrowers and others from Colo 
rado, Nebraska, South Dakota, Nevada, 
Montana, India, Pakistan, Turkey, Scot 
land and all parts of Wyoming, according 
to Alexander Johnston, 
scientist 


University wool 


New Dimensions for Office Executives 
“New 
For Office Executives” has been set for 
the 41st International Conference and Of 
hice Exposition of the National Office Man 
agement Association, scheduled to meet 
in Montreal, Canada May 22-26, 1960 


The central theme Dimensions 


In all, 29 management specialists and 
leading executives from industry have 
heen engaged and will present, during th 
three days of the Conference proper, con 
tinuous sessions covering the five major 
fields in office management which will be 
subdivided into the many management r¢ 
sponsibility areas of all office executives 

\dditional information and registration 
forms are available from the General 
Chairman, Montreal, or from the World 
Headquarters of the Association, at 1931 
Old York Road, Willow Grove, Pa 


CAAEA Conference Speakers 
Dr. C. C. Tritnincuam, Los 
county superintendent of schools, and 
\rtTHUR F. GarpNER, a member of the 
Los Angeles Board of Education wall be 
the principal speakers at the 1960 spring 
conference of the California Association 
of Adult Education Administrators. The 
conference will be held April 10 and 11 in 


Santa Monica in conjunction with — the 


Adult Leadership 
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conference of the California Association 
of Secondary School Administrators. 


New Officers Elected 
lected as officers of the Section on 
Fundamental and Literacy Education at 
the AEA meeting in Buffalo were: 
Chairman, 
WinntamMm M. RAWLINGS 
Division of Adult Education 
Baltimore Public Schools 
2418 St. Paul Street 
Baltimore 18, Maryland 
Vice-Chairman, 
Epwarp Brice 
U. S. Office of Education 
Washington 25, D. C. 
Educator on Labor-Management  Citi- 
zens Committee 


Ratpu C. Kenpart, Dean of Adult and 
Continuing Education, University of To- 
ledo, has been appointed a public member 
of the Toledo Labor-Management Citizens 
Committee, the official City of Toledo 
mediation agency. The Committee’s mem- 
bers are appointed by the mayor with con- 
sent of council upon nomination of LMC. 
Members are labor, management and pub- 
lic leaders who volunteer their services in 
maintaining 
community 


industrial harmony in the 


Leadership Development Programs 

The Third Institute on General Adult 
Education for State Directors will be 
held at Arden House, Harriman, New 
York on May 22-27. These institutes have 
been made possible by a special fund for 
Adult Education grant. Also, with as- 
sistance from the FAW, training institutes 
for local directors have been conducted 
in 10 states. To qualify, a state must sub- 
mit a detailed program proposal meeting 
criteria developed by the State Projects 
Committee. 


New Adult Education Supervisor 


KARL KESSLER, former director of adult 


education in Canton, Ohio, was appointed 
Supervisor of Adult Education for the 
state, on January 25 


There are now 27 state directors 


adult education in the nation; 


seven 
these positions were mace 


NAPSAE. grants. 


possible 


Maryland Undertakes Study 


\n intensive study of the responsibility 
of the state for publicly financed adult 
education programs is now underway in 
Maryland. A 17-man committee of edu- 
cators, appointed by the state superin 
tendent of public instruction, has embarked 
on an education-about-adult-education pro 
gram. The committee's first speaker, 
Joun Hoven, dean of the U. S. De- 
partment of Agriculture Graduate School, 
talked with the group in February about 
general legislative acts which affect adult 
education. The next speaker will be 
LELAND Braprorp, director of the Na- 


APRIL, 1960 


RATHER THAN “sell” education via 
advertisements, the University of Colo- 
Center in Colorado 
Springs sought a new method of keeping 
the name and services before the public 
The local CBS outlet was persuaded to 


rado I.xtension 


sponsor as a public service for twelve 
weeks a new interview program called 
“Viewpoint”. Director Donald King in 
terviews local and visiting leaders in the 
educational and civic fields. Interviews 
are not conducted solely on educational 
matters, but include current events as 
well. 


HAVE YOU seen “Literacy News”, 
the publication of Baylor University’s 
Literacy Center? Ask Dick Cortright to 
put you on his mailing list. April 8-21 
are the dates for the Mexico Literacy 
Tour which the Baylor Center is spon 
soring. This tour is tailor-made to take 
the travelers to the outstanding literacy, 


tional Training Laboratories, who will 
present the group dynamics approach to 
adult education. Two other approaches 
will be taken up at later meetings 

the first- that of liberal adult education 

will be presented by PauL Durrieé of the 
Fund for Adult Education; and the sec 
ond—the community development view 
point—will be given by Dick Poston, 


Pilot Program Progress 

The Civil Defense adult education pro 
gram is rapidly moving ahead in the four 
pilot states of Florida, Minnesota, Texas 
and Kentucky. So far under the program 
nearly 700 instructors have been trained 
in civil defense methods and survival 
techniques. 

The purpose of the program, inaugu 
rated within the U. S. Office of Educa 
tion, is to help educators provide the adult 
public with basic facts about civil de 
fense. In Minnesota and Florida the pro 


cultural, and educational centers of 
Mexico. Congratulations to Baylor and to 
Dick Cortright for planning this signiti- 
cant tour, 


ASK FOR your copy of the program 
for the Annual Washington's Birthday 
Workers’ Education Conference which 
was held at the Carnegie Endowment 
International Center in New York City. 
The agenda will be of help to each of us 
in planning a= similar conference. For 
your copy, write American Labor Educa- 
tion Service, Inc., 1776 Broadway, New 
York City 19. 


“ADULT EDUCATION will become 
a way of life for the tough minds and 
tough characters of our new pioneers, 
where it once was only tough bodies that 
were required.” This quotable quote was 
made recently by Stanley Draper, Man 
aging Director of the Chamber of Com- 
merce of Oklahoma City. Mr. Draper 
made this statement in conjunction with 
his forecast of the 1960s. 


“WHAT IS YOUR Local Church Do- 
ing?” is the title of a new folder issued 
by the National Council of the Churches 
of Christ in the U. S. A. This folder is 
related to the Council's Nationwide Pro 
gram of Education and Action for Peace. 
Of particular interest is the series of 
program suggestions for a local church 
If you would like a copy of this folder 
and to be on their mailing list, write: 
Kenneth L. Maxwell, Executive Director, 
Department of International Affairs, 475 
Riverside Drive, New York 27, New 


York. 


THOUGHTS WHILE DRIVING: 
The Ford Foundation’s Education Divi 
sion has very big shoes to fill... Send 
your items for The Trading Post to 
Walter Gray, Jr., Director, Community 
Workshop Division, Oklahoma City Li 
N.W. 3rd at Robinson, Okla 


homa City 2, Oklahoma. 


braries, 


gram is an integral part of the adult 
education program 

Adult educators who would like to have 
additional information on civil defense 
practices, will find the publication entitled 
“Civil Defense Newsletter”, 
helpful. It is available from its editor, 
KveERETT Preston, Civil Defense Educa- 
tion Section, U. S. Office of Education, 
Washington 25, D. C 


Education 


Adult Education Conference Features 
Overstreets 

\nother successful conference for adult 
education was held at Goucher College, 
in Baltimore, March 19, 1960 BON ARO 
and HaArkY OVERSTREET, internationally 
known Authors and Lecturers were fea 
tured speakers on the program. The 
central theme of the conference was “Re 
sponsibilities of the Individual in An Age 
of Experts”. Mr, and Mrs. Overstreet 
chose as their subject, “What Free Men 
Can Do.” 
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{/ Jecade 


the Evening 
colored and white, 
ry ‘Trade Division, 
.ducation, and the 
ns ‘Training School program. 


1959 more than one hundred 


es of instruction were offered 
the adult school program 
nereased enrollments 
denced. In 1949, the Knoxville 
\dult School program enrolled 4, 
598 while in 
students 
hool instruction 
The number of 
loved had also increased more than 
twenty-five per cent between 1949 
The rate of pay tor teachers of 


paid $3.00 per | 

truction. In 1959 from the 
ind colored evening high schools 
Knoxville 65 adults received theit 
high school diplomas a compared 
high school graduates 
two high schools in 1949 


Until 1954 no one person had full 


trom 


responsibility for administering and 
directing the adult 
of the Knoxville City 

e 1954 an adult school director 


chool divisio1 


} 
" 


Scho 
as been employed with full re 
ponsibility. for the 
eration of the adult 


successful op 


hool program 


University Advances Cause of 
Adult Education 

Klementary and secondary leve 

re not the only levels of imstri 

to promote adult education. In 

i958, the University of Tennessee, 
through its Division of University 
lxxtension was authorized to con 
duct course offerings during lat 
ternoons and evening hours 
adults and 
qualified persons to pursue a col 


able employed 


lege course of study leading to the 
earning of a Bachelor’s Degrec 

More than one 

heen offered through the Umi 


hundred cour 


versity. Extension to adults eacl 


quarter including courses leading 
toward a degree as well as business 
nd industry interests. 

\dditional university efforts 
made toward improving the statu 


of adult education included a num 


studies which re 


Great Books Discussion Series 
Conducted 

\n additional area in which adult 
education improvement inthe 
Knoxville area was shown included 
adult participants engaged in_ the 
discussion and review of the Great 
Books. The discussion reviews wer 
sponsored and conducted by the 


, 
) 


Great Books Foundation 

During the past fifteen months, 
the number of groups participating 
in the Great Books discussions in 
the Knoxville area grew from three 
to twelve. Continued effort is being 
exerted to promote and expand this 
project. 

Granted that these efforts to 1m 
prove 
formal than the regular classes con 
ducted 


school, itis difficult to conclude that 


adult understanding were less 
for adults by 


the review discussions were less ef 
fective in the educational training 
of adults 


TV Literacy Program Launched 

Indeed, it has been encouraging 
and stimulating to witness the ef 
forts and enthusiasm demonstrated 
by the various community agencies 
and individuals in organizing and 
producing the adult reading pro 
gram 


The John ( 


School, 


Campbell Mountain 
situated in Western North 
Carolina, and particularly the 


WBIR 


strumental in) suecessfully 


Pelevision station were in 
promot 
ing the literacy program designed 
to teach adults to read and write 
within a six weeks period 
Calculations based upon the most 
recent census figures revealed that 
there were approximately 150,000 
non-reading adults in a 46-county 
area of the Channel 10 radius. Ap 
roximately 18,000 of this number 
was calculated to be located in 
Knoxville and Knox County, Ten 
Nessee, 
worthy 


This most edueational 


project deserves, in the opinion ol 
he writer, the undivided attention 
and support of all literate citizens in 
the area. Support for the successful 
operation of this educational pro] 
ect is warranted upon the thesis 
that anyone who cannot read nor 
write not only deprives himself of 


countless blessings but he may also 
deprive others of the same. 

Senior Citizens’ Recreation Center 
Erected 

\ppreciation to our senior adults 
for their contributions made to an 
unproved society has been ex 
pressed in the erection of a recre 
ational center for adult residents, 
sixty-five vears of age or older. 

It is considered that under such 
arrangements, elder citizens would 
be permitted to enjoy a more whole 
profitable later life 
through recreational fellowship and 


some and 


other media of communication. The 
senior citizens’ center was officially 
opened in January, 1960, Numerous 
citizens have enrolled to participate 
in a variety of courses including 
music, leather craft, cera 
other 


painting, 


mics, dancing, bridge and 
hobby interests. 

This particular experiment, de- 
signed to aid in providing a more 
pleasant life for our aged group, 
adult 
education is no longer confined to 


is a further indication § that 


the four walls of formal procedure 
Qn the contrary, it is conceived that 
any worthwhile intellectual or physi 
cal participation on the part of the 
adult is most commonly considered 
an important phase of adult educa 
tion. 


In Conclusion 

It is, therefore, the consideration 
of the writer, that both formal and 
informal learning practices have 
their rightful places in the determi 
nation of the adult school program. 

These, and additional revised im 
provements in adult education dur 


decade a 


about largely as a result of better de 


ing the past have come 
fined objectives, considerable elimi 


nation of overlappings in course 
offerings, and a genuine interest for 
helping others to improve, ‘The re 
alization upon the part of school of 
ficials, that all individuals deserve 
the second chance to improve, has 
made possible large enrollments in 
adult education. And finally, — the 
judgments exercised by school au 
thorities to full-time 
services of competent adult school 
directors has not only added dig 


nity to this area of work; it has 


engage the 


made possible an improved quality 
of education. Adult education doesn’t 
cost; in the final analysis it pays. 


Adult Leadership 
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THE EXECUTIVE COMMITTEE 
STUDIES THE BRUNNER REPOR 


Organization and Functions of the 
Executive Committee 

In the establishment of the Execu- 
tive Committee within the organiza- 
tional AEA the 
power to make policies was vested 
in the Assembly rather 
than the Executive Committee. At 
the same time it should be pointed 
out that members of both bodies, 


structure of the 


Delegate 


other than ex officio members, are 
elected on competitive tickets by the 
membership. It appears reasonably 
clear that a fair percentage of the 
membership had a false conception 
of the functions of the Executive 
Committee. Among the criticisms of 
the Executive Committee were that 
college and university personnel 
were disproportionately represent- 
ed; that the Committee failed to 
make recommendations to the Del- 
Assembly regarding policy ; 
failed to take the leadership in the 
development of policies ; had too 
much internal conflict; that the 
Committee was too 


egate 


theoretical, 
idealistic and impractical. Some felt 
that there was too much clique con 
trol within the Executive Commit- 
tee though there were varying ideas 
as to which cliques were in control. 
In spite of this criticism, however, 
a large minority of interviewees rec- 
Delegate As- 
sembly be eliminated and its powers 


ommended that the 
be transferred to the Executive 
Committee. There was also consid- 
erable indication that the Executive 
Committee was functioning in a 


more effective manner in recent 
years. 

Very few people interviewed at- 
tempted to suggest specific changes. 
There was an apparent wish on the 
part of a few that better known and 


nationally recognized persons be on 
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the Committee. Several felt that the 
Committee was too large and _ that 
by reducing the number of members 
it might improve its efficiency. The 
authors tend to agree, at least in 
principle, with this idea especially 
since it would make possible for the 
Committee to meet more frequently 
with less financial cost. However, 
they point out the danger that if 
there were a decrease in membership 
of the Executive Committee accom- 
panied by a simultaneous increase in 
power at the expense of the Delegate 
Assembly this might be interpreted 
by many as too much concentration 
of power in the hands of a few. 
Also, because a reduction in size 
would lessen the chance for broader 
representation, they recommend that 
this valuable suggestion be left un- 
heeded. 

The chief suggestion of change 
made by authors of the Study is that 
there be a shift of some policy- 
making powers from the Delegate 
Assembly to the Executive Commit- 
tee, and that likewise a correspond- 
ing shift of certain administrative 
functions from the Executive Com- 
mittee to a staff or steering commit- 
tee would probably be necessary. 
They cite four reasons for this rec 
ommendation: (1) The Executive 
Committee should provide more 
leadership, and in order to do this 
it must have responsibility for cer- 
tain basic policy making rather than 
purely an advisory role. (2) Because 
of current financial difficulties, it is 
almost imperative that important de 
cisions be made for the Association 
more frequently than the Delegate 
Assembly is able to meet them. (3) 
\Ve must determine the goals of 
\EA and what it proposes to do 
about achieving them. This quota- 


tion is evidence of the importance of 
this function, “As several students of 
the theory of organizations have 
noted, when an organization’s goals 
are not clear, the future course of 
the organization tends to become 
disproportionately shaped by _ its 
leaders’ concern with its survival 
and prosperity.” (4) This shift 
would eliminate an apparent “policy 
vacuum.” ‘Under the current organ- 
izational arrangement wherein the 
Delegate Assembly has the power to 
make basic policy but no resources 
actually to do this, while the Exe- 
cutive Committee has more re- 
sources but little or no constitutional 
authority to do so, there appears to 
be a policy vacuum.” 

Another statement of significance 
is the opening statement, “The wis 
dom of granting more power to the 
Executive Committee depends, of 
course, upon the ability of this body 
to absorb these extra responsibili 
ties and upon the beliefs of the mem- 
bers regarding its trustworthiness 
and conscientiousness.” 


Committees and Commissions 

A decision should be made as to 
which are the really essential com 
mittees and commissions. What are 
the precise differences between com 
mittees and commissions ? A concise 
and definite procedure for creating 
and discontinuing committees and 
commissions should be established 
and adhered to. Brief job descrip 
tions are needed for each committee : 
these should be guidelines rather 
than blueprints. In general AEA 
committees have not had either the 
stability or the reasonable rotation 
of their membership to insure thei 
should in 


strength. Committees 


clude members with a diversity of 


311 


cio SA Geee | SS eee Ae MM US NI areas ie A. Tee 7. Pye Fe Sn eer. Co Sem PS rsh he eae. oe eG) 2+ AR ie To th So fiom” tea osc aan * Se eae en 
ss aut dy fey eRe chee dah aa in +f if 4 eee i | et te Bee: a Bla “i te Mee ae oT : ry 3 iy ad eae sak ar Pe ae (OO RAE en 
oat SRE § ete ht tales —: Se ls if Roa Re mt aie AE Sees aa es eB eee eee. Tee >) deme ee. | Ge. ree 
Sa oe ae eg nein) aaa orl iP RUC ite ae oe a A Bah Pa AAS Ra 3 Sa Cn ee ci Se yee ae fen! {ae (elem = ado 2 ai. a wa 
; : ‘ "pe cata de SE tes AN Soa a ae cee td oye) + canoe Abe, Suet MMee ots iar te Ay RR yd 8 Jel © as (ia ieee” ee ee 
Taga Rc 34. ae am dL [ig oa: ae |; rns By ae eee ae lus pease oak pi geal oe a eae 
, ae a ic Sa ~ oe oe eth i es = MR ARS bs 4 seer Peano a Wie eee Se ad Hh Deere 2) See a Gerais eis «> ie eee ¥ a! Be eran > | aaa ay 
oak ie) gti 2784 Ae 
aii q te 
Sais an 
R yas 
+ te: 3h 
| ; Ton 
oe 
7 ‘we 
six bs bs 
GS eae — 
pets By 
wee a 
e: 1 “3 
ne a 
Paes “aa 
ak ite ar 
<5 ange et 
Be) dae ies, Saeaes 
Mais (72% Bh Se 
Le Bae 
Ex, | Sea: 
‘a ; cS ee 
4 oe y Pe iget 
aes ee PARR 
a Lan 
a Ue enemys 
oe a oa 
4 = 8 - We 
oi * % i ') 
2 aa 
a Eh. 
an te rt 
ge ee ae 
ee 6 iM - ee 
ae ee Fd 
P| ene 
- 4 os RN » 
We oh lane 
Fork me oe ied 
nana " " 3 
Yo RA 
erie fy 
(ei f : 
erat acc. = ae 
Tei lta aS 
ce ee oe 
——\-| . | sau 
8 a) fess. 
EE, ve 
ane pass 
pa pes 
Faas a 
Poe St 1 
oes et hy | 
oa ens cs lc? 
‘aes: Vice 
SY Saas - = 
ct ¥ qj - 
ce i Mi oS 
tee te 4 
Ce hea iss 
Te! pas cl 
aie - a ae 
ee es: 
Best 2 y 
a pe 
i gaa 
pete ett i) ive 
ae ee 
Se ir mA ose 
+2 id Sore Ip ion, 
adie ee et, 
pacha.) Sth: yt 
ee aa =i" 
t ‘ent > | 
wd a 
eae? oe 
af age aR 
Sess ie Oats oe alto 
Sele i 
Sa Be 
er. is 
LS ei ee Bs 
rs ie es 
eh o< 
mes a 
PG Re 
ve “| = yj B 
, ec rer oa 
Te Se, 
A ie 
+ ee Reh 
<2 Ay ) es 
"> alta tae pee 
Hol x ‘ c: 
Satake a 
ot oa ae 
¢ fs et 
SPER et ft Ne 
| 
=e 2 
i sit ag 
lie a @ 
aes) ts 
eines: 
> ae ered Be 
SASS a = 
aan ee 
reine | oa 
Pe ett! “ee 
soa De 
tet | a: 
amb fe 
cy ae i 
Sy Hise Ape: i 
I 9 v2 0 MRE: . 2a tee 
eee a a is: 
ate ‘ 40 
+ “8 ieee 
ae Pk 
ee A Pe 
se ity | 5 Be 
ee. Ta . a 
ee te ee 
; ees Oe 
pe aia PS = 
te E 
Le 1 a 
AE page’ } Br 
nye sae Fig 
5 Sete f re 
A eebetny oh . 
Bet ak *S 
PRDeeEEN are: Wai 
oes ae ” , 7 , Spt 
iP am a iy eae : eS. eee Aneto: i Ree ee OR Se Pte ree: oa Ye iene lst pee Rep genve tots! aM eePeete (ie Nae RMR ED ey 
ops. Nhe i aad Bs einige ca: iy Wa | ponte a ate Sipe 2a) i fe Bape tes a) es a? aS oi na i ees RRMA BTS 2) reste $2 5a 72 ae ee 
‘Lares sitet ant 4. {poe res sae! Armee Rebar reyG to". |. oe, |v gee es ERT ay A ae a Oued ee 1 es eee ae Stage bik: ON “ea 
Sg ae a a RRS ie Sa Hg a Ss el a RS ah alate i Vale a ree | TRNAS): 5 PO a cn eh > ee ee ae Be a ee | ee a ee 


ts and backgrounds, informed 
ut and concerned with over-all 
neral interests, as against more 
il or special interests. 

There should be much better com 
nication between the committees 
d the bodies to which they are re 
Delegate As 


i¢ I4xecutive Commit 


1 1 
if ible, ‘ the 


tee, re goals, reports, minutes and 


the exchange of ideas. The Organ 
ation Handbook should be revised 
nd shortened a great deal in the 


Sections and Special Interest 
Groups 
The Brunner Study did not go 
( fully 
the operation of these groups. This 
may be partly due to the fact that 
ihle AKA ha had some sections 


into either the nature o1 


it is only in re 

ent vears that they have been given 
encouragement. 
he Report suggests that “in the 
near future the development of et 
fective sections along content lines 
uf a organizational lines 
ight offer the possibility for AKA 
to hold a position in adult education 
f the National Con 

ference on Social Work in the Wel 
fare held .’ As a matter of fact, 
\RA ection have all been devel 


oped along content lines and there 


inilar to that o 


eventeen of them. 


Perhaps the most significant im 
plication of the Report relating to 
Special Interest groups 
is in ‘Table &. This table reflects the 

jor areas of interests of all AKA 


mbers in the Report categorized 


respondents. ¢ ly 33° of the 
espol dent to the cpu tionnaire in 
dicated they were interested = in 


‘Providing broad, comprehensive 
lult education” while the remain 
det (appro inated) t w o-thirds ) 
marked various other special areas 
such as) commumty development, 
parent and family education, public 

d international affairs, etce., as the 
trea of their major interest. This 
| rompted the authors of the Report 
o conclude that “AKA members 
re predominently specialists of one 
ort or another Since the 
Sections represent most directly the 
pecial interest people, it would 


ee appropriate tor us to remembet 


to 


that 
tion houses the primary interests of 


this segment of our organiza- 


two-thirds of our membership. 
The paucity of direct references to 

Interest 

groups makes it difficult to present 


Sections and Special 


them in a composite totality. How- 
ever, the voice of the special interest 
people is registered throughout the 
Study in several significant ways. 
This voice has indicated to us that 
t represents two thirds of our total 
membership, 52% of our full-time 
paid membership and 48% of those 
present at our national conferences. 
It has indicated that it desires as 
much diversified coverage of the 
various special areas of adult edu 
cation as possible in our publica 
tions. Those AEA members who 
hare membership in other adult 
education organizations have told us 
that they value their AEA member 
ship less because our organization 
does not service their special inter 
ests while others of the same group 
tell us they value AEA more be- 
cause it gives them an opportunity 
to meet with others who are work- 
ing in similar fields. In each in 
tance, the respondents make a case 
for the importance of Sections or 
ganized along special interest lines. 
Some of our former members have 
told us, through this survey, that 
they would be encouraged to rejoin 
the organization if we could make 
e ALA respond a little more to 
their special areas of interest. Final 
ly, in two or three places in the 
\EA were under discussion, our 


Study where goals and purposes « 


members have suggested that the 
strengthening of the Sections be 
given a rather high priority. 

\EA) should consider carefully 
the role of the Sections and Special 
Interest Groups with the purpose of 
making them a more integral part of 
the association. They should always 
be given opportunity to meet at the 
annual conference, and their con 
cerns and activities made known to 
the total membership both through 
the conference and through our pub 


o 
s 
lications. 


Council of National Organizations 
The CNO was organized specifi 
cally to relate AKA to two other 


types of organizations, hose whose 


major purposes and activities are 


educational in nature and 


those 
which of necessity have educational 
programs as one means of attaining 
their purposes. According to the 
constitution of the AKA, CNO is 
“an organ” of the AEA. The func- 
tional idea behind the CNO was 
sound. Neither of the two prede- 
cessor organizations had succeeded 
much 
agencies using adult education as 


in enlisting support from 
one means toward achieving their 
objectives. The CNO was a device 
for relating many such organizations 
to the adult education movement, 
and the CNO’s membership roster 
shows that real progress has been 
made in this direction. 

However, there are wide differ- 
ences of opinion among the AEA 
members as to the functions and 
status of the CNO and as to its 
actual and proper relationships to 
the parent body. About two-thirds 
of the interviewees indicated they 
did not understand the relationships 
of AEA and CNO and some were 
so misinformed about the relation- 
ships as to state that CNO was not 
financially tied to AEA in any way. 

Over the years CNO has ac- 
quired a high degree of autonomy 
with resultant tensions between it 
and the AEA. This autonomy grew 
out of several things—the estab- 
lishment of a separate CNO office 
in New York; the permissive phi- 
losophy of the AEA; the unwitting 
influence of the Fund for Adult Ed 
ucation whose large grants to the 
\EA made possible projects and in- 
creased staff in Chicago, a staff with 
little knowledge of or interest in 
CNQ activities. As “an organ” of 
the AEA, that organization retained 
a veto over CNO procedures since, 
as a coordinating agency, it had to 
regard the needs of the whole adult 
education movement. No attempt to 
use this veto power was made until 
recently. This had the effect of mak 
ing the CNO appear even more au- 
tonomous than by a strict interpre 
tation it legally was. In spite of the 
constitution, of the excellent inten 
tions of the Founding Assembly, and 
of the sincere and ironic statements 
of purposes as various leaders un 
derstood them, the fact remains that 
there never was a clearcut, proper 
definition of the relationship of CNO 
to the body that created it. 


Adult Leadership 
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Regardless of either the constitu- 
tion of the AEA or the attitudes of 
AEA-CNO 
relationship which will perform 
satisfactorily — the CNO 
require and strengthen 
adult education as a whole should 
be worked out within the financial 
resources available. This could well 


its members, a_ viable 


services 
members 


mean compromises with what some 
might consider the ideal situation. 


It is very important to recognize 


differences of 
opinion about the CNO as at pres- 
ent constituted and operating, there 


that whatever the 


is general agreement that the func- 
tions it was set up to perform are 
essential. 

It is important to recognize that 
because of the high degree of au- 
tonomy allowed the CNQ© from its 
inception, there cannot be a sudden 
use of the constitutional power of 
the AEA without serious repercus 
sions. The situation that has arisen 
is not unusual. The formal, consti- 
tutional provisions have remained 
constant while, for a variety of rea- 
unofficial 
processes another arrangement has 


dey elk yped. 


sons, by informal and 


The development of this situation 
means that at present persons of 
experience in the AKA have no 
regularized way of making any 
contribution to CNO members, nor 
can the organizational representa- 
tives share their practical experi- 
ence with the professionals and vol- 
unteers in the AEA. A recognition 
not merely of the stated ARA-CNO 
relationship and of the realistic sit- 
uation with respect to the latter’s 
autonomy, but much more impor- 
tant, of the complementary and in- 
terdependent nature of the relation- 
ship is essential. This should be an 
incentive to seek the best possible 
solution in terms of the needs of 
the adult education field. 


National Association of Public 

School Adult Educators 

It will be recalled that the AEA 
was formed as a wholly new organ 
ization by persons who previously 
had belonged either to the Ameri 
can Association for Adult Education 
or to the Departinent of Adult Edu- 
National F.ducation 
Association. It is also important to 


cation of the 


remember that after the organiza- 
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tion of the AAAF, the Department 
of Adult NEA 
opened its membership to all persons 
adult education, 
whether in public schools or not. 


Education of the 
concerned with 


The liquidation of these two organ- 
izations and creation of the AKA 
were efforts to reduce the competi- 
tion and overlapping within the 
adult education field. The organiza- 
tion of NAPSAE so soon thereaf- 
ter was a severe blow to many of 
those who had helped in the organi- 
zation of the new body. Subsequent 
developments of which the maga- 
zine “Adult Leadership” is an ex- 
ample indicate the practical inability 
of the AEA adequately to care for 
the special interests and needs of 
the public school adult educators. 
it is noted in the study that “the 
Department of Adult Education of 
the NEA (which is now 
agency, not a membership organiza- 


a service 


tion) was always more of a home 
for public school adult educators 
than a_ generalized organization”. 
This close identification with the 
NEA by public school people Was 
a natural one, and is still so today, 
when viewed against the background 
in which adult education functions. 
“Almost universally adult education 
operates in an institutional setting, 
and typically within its sponsoring 
institutions it is a relatively recent 
activity and results in what is 
termed the marginality of adult ed- 
ucation.” This 
factor clearly 


“institutional — set 
identified the 
reason for NAPSAI«’s closer rela 
tionship with NEA than the AKA 
since the NEA is the organization 


ting” 


most closely related to the institu 
tional setting of the public schools. 

Yet, despite an evident need by 
many public school adult educators 
for a national organization of their 
own, the close relationship of NAP 
SAK to the NEA, and the marginal 
status of many persons engaged in 
public school adult education, public 
school educators comprise the sec 
ond largest single group among all 
the primary agencies identified in 
the AI.A membership. 

Commenting on membership in 
other 
Study indicates that membership in 


national organizations — the 
other organizations in adult educa 
tion is not related to lesser partici 
related to 


pation but is instead 


greater participation. This conclu- 
sion supports the contention that 
NAPSAE. tends to 
AEA rather than detract from it. 
The high, proportion of NAPSAE 
members who attend the AEA Con 
ferences further attests to this 


supp rt the 


theory, 

Membership in NAPSAE is an 
important factor affecting attendance 
at the AKA Delegate Assembly also. 

“Among the 32 regular delegates 
who were members of NAPSAE, 
66% attended the 1958 Conference 
as compared with 39% of other del- 
egates. The fact that the NAPSAF 
AEA’s at the 


same site doubtless explains. this. 


Conference precedes 


Therefore, if it is true, as some per 
sons most closely connected with 
the AEA assert, that NAPSAR 
members are the most likely to leave 
the Delegate Assembly early be 
cause they have been at the confer 
ence the longest, this relatively high 
proportion of NAPSAK members 
in the Delegate Assembly may ac 
count in part for the declining num- 
ber of delegates in the final ses 
sions.” 

This raises the question as to 
whether NAPSAT* should continue 
to hold its conference immediately 
preceding the AKA’s and at the 
same site or whether the two con 
ferences can be integrated more ef- 
fectively. 

It is interesting to note that de 
spite the large proportion of NAP 
SAK members rey resented in’ the 
Delegate Assembly, 
study is there an implication of at 


nowhere in the 


tempted power domination by this 
group. In fact, throughout the study 
the evidence is ample and clear that 
NAPSAE members have been one 
of the sustaining 
groups within the AK A—in mem 
bership, in participation on the Ex 
ecutive Committee, in the Delegate 
\ssembly, and in attendance at con 


ferences. 


most consistent 


It may well be questioned 
whether the AFA could have at- 
tracted and maintained the contin 
uing interest and support of these 
same public school people if it had 
not been for the NAPSAKE organi 
zation. 

Perhaps the most significant state 
ments in the Study 


the AEA-NAPSAE 


dealing with 
re lationships 
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quoted be 

education 

pecial problems. It must be rec 
ed in any consideration of 
tation that schools in the 
probably 


than any other agency. Their 


aggre 


more adult educa 


ted status, their high pro 

of credit work, especially in 
localities, their difficulties, 
In some areas, of opel it 

structure that 

envisaged adult 
public school adult educator 
lems not shared with most other 
orkers in the field The 


education, 


public 


chool adult educators have chosen 


o meet their peculiar needs 


which the 
proposed, bu 


differ 

ently from that original 

constitution 
Vas 

and, machin 

been 


oordination preserved 


The relationships are closer and 
they were be 


\ssociation 


\dult Education of 
Education \ssociation. 
‘criticism of the organi 

NAPSAE stemmed from 
it this meant 


of the American Association for 


\dult Education 


\ 


\dult 


Jepartmen of 
This 


is not happened and was guarded 


Education difficulties 
t. It is unlikely that the com 
integration envisioned in 195] 

re tored, ‘ pecially sine 
received foun 
ctly ind 


would be 


gy with the problems of 
chool adult education, it does 


meet all 


al d p rhaps 


cannot 
recognized by important 


chool adult educators.” 


To make coordination between 
NAPSAE and the AKA more et 
it is recommended that the 
constitution provide some 
clearly defined method of affiliation 
other national organizations of 
imilar purpose, such afhliation to 
rovide some 


measure of involve 


nt in policy-making and repre 


1 on policy-making bodies. 


AEA and NAPSAF should make 
every effort to integrate their annual 
conferences. 


Administration 

The Brunner Study treats of paid 
staff only in the most 
virtually accidental way. This is the 
though the ‘questions 
posed by the Adult Education As- 
sociation” to the Bureau of Applied 
Social Research emphasize attention 


incidental, 


case even 


to “organizational and administra 
tive patterns” that have caused as 
sociation problems in the past and 
changes in those patterns which ap- 
pear desirable. The cheerful view to 
take is that the authors had no 
grounds from the data they col 
lected to conclude that the bureauc 
racy of the Association is a prob 
lem worth separate consideration. 

Cf le past, prior to the estab 
lishment of the AEA, there are two 
brief references in the Study to the 
role of the executive director of the 
\merican Association for Adult Ed 
ucation, both references to the same 
point. In the overview of AEA his- 
tory is the statement that: 

Another reason for the satisfac- 
tion with the results of the Found- 
ing Assembly lay in the form of or- 
ganization determined upon in at- 
tempting to solve the problem of 
maintaining democratic control in a 
organization. 


national Rightly or 


wrongly, the image of the American 
\ssociation for Adult [Education 
which had grown up was of a 
highly centralized organization con- 
trolled by its director and a small 
in-group. 

The chapter on Democracy in a 
National Organization repeats the 
charge, here made in the First An 
nual Report of the AEA, of “such 
mistakes of the past as control 
by the few (presumably including 
the director), over-emphasis on na 
tional needs and achievements, cen- 
tralization in a ‘Mecca’, pressure 
toward conformity to a_ blueprint, 
and rigid organization.” 

The role of AEA paid staff re 
ceives no plaudits in the Study, only 
scattered criticism, and, by implica- 
tion, condolences for its current lim- 
in size. In the historical 
chapter, the section on the influence 
of the Fund for Adult 
speaks of criticisms of the 


itations 


K.ducation 


ABA 


which were being voiced at the same 
time by some members. These crit- 
“unworkable” 
organizational structure with offices 
in four cities and insufficient contact 
within the staff the alleged ten- 
dency of the staff and Executive 


icisms involved the 


Committee to be too educational in 
their operations, too wedded to a 
“behavioral science approach”. 
What is obviously needed is a 
clearer understanding about appro- 
priate relationships between the E.x- 
ecutive Committee and its employ- 
ees. The only reference of impor- 
tance in the constitution of the As- 
sociation to paid staff is in Article 
VI, Section 10g, on the duties of the 
Executive Committee, which states 
that the Committee is “To allocate 
and assign executive and adminis 
trative duties and powers among 
such officers or employees as it may 
from time to time determine.” Thus, 
the Executive Director and such of- 
fice help as he has are certainly 
servants of the Committee in consti- 
tutional law. Moreover, from the 
comment on references to paid staff 
in “The Role of a National Organi- 
zation in Adult Education” failure 
of the Brunner Study to contain any 
hint that the AFA, in contrast to 
the situation alleged to be true under 
the AAAE, is “a highly centralized 
organization controlled by its direc- 
tor and a small in-group,” it would 
appear that the interviewees are not 
laboring under the impression that 
the organization is being dominated 
by its servants in fact. The only 
criticism of consequence, and _ this 
from some of the Committee inter- 
viewees themselves, is that the Com 
mittee has sometimes liked to per- 
form some of the Executive Direc- 
tor’s proper housekeeping chores 
while (to tie in a complaint else 
Study ) 


failing to discharge some of its own 


where in the sometimes 
more solemn obligations. 
Everybody, including the director 
himself, would agree that the right 
role for him and his employees is 
to be good and faithful servants of 
the Association. It goes without say- 
ing that a good and faithful serv- 
ant ought to be adequately fed, 
clothed, and housed. But beyond the 
satisfaction of this need, which 1s 
essential but not very important if 
met, the 


servant cannot be very 


Adult Leadership 
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cif | 


at ase wae aes 


faithful if he cannot 
Ihaster or 


identify his 
masters; and he cannot 
be very good if he doesn’t know for 
what. As in the common law, there 
are certain basic rules of the master- 
servant game that the master should 
he especially scrupulous to observe 

among them homely matters such 
as when and when not to stay out 
of the kitchen while the servant is 
preparing the meal, and so on. Ii 
the Executive Committee and kx- 
ecutive Director have no such set 
of rules to refer to from time to 
time, they should be developed and 
kept up to date.'! The master should 
also be sensitive to the amount, qual- 
ity, and diversity of the work a 
servant can efficiently perform. Past 
IXxecutive Committees and some of 
their servants have been charged 
with tilting at windmills; it is perti- 
nent to caution the Committee that 
it can turn a director into a Don 
(uixote by ordering him to mount 
a swayback mare and charge off in 
several directions at once. The serv- 
ant needs also to know under what 
general circumstances, particularly 
of an emergency nature, he has the 
authority to act for his master. At 
all times, the servant ought to be 
fully informed of as much as he has 
to know in order to do the jobs he 
has been told to do. He also should 
be told when, in the master’s opin- 
ion, he has been doing a job poorly ’ 
so that he may improve at it. 


(This review will be continued next 
month.) 


The statement of Official Personnel 
Policies, Practices and Procedures adopted 
in 1955 and revised in 1956 is an excellent 
code for its purpose, which, however, 
obviously needs another revision in the 
light of recent staff position changes. The 
concern here is with a supplementary 
eode, or at least an organized compilation 
of motions, resolutions, and sketch of 
unformalized practices, to which the Ex 
ecutive Committee and director can refer 
when questions of lines of authority and 
communication come up. An obvious con- 
tent area in this connection, for example, 
is fund raising efforts 

a @ te 


Executive Committee 

CO Executive Committee will 
an all-day meeting at the CNO 
on May 10, beginning at 9 a. m. 
reservations 


them should immediately notify 
McCarthy, 


nbers who wish hotel 


Secretary Lois R 
3 


35 Street, Suite 63, New York 
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Summer Training Opportunities 


California: July 21-30. 

Santa Barbara Adult Education Work- 
shop. Includes philosophy, content and 
methodology in adult education. For pub- 
lic school adult education teachers, super 
visors and administrators. To be held at 
Santa Barbara College, Goleta, Calif. 
Sponsored by the Bureau of Adult Edu- 
State Department of Education 
and University Extension, University of 
California. Write: Stanley Sworder, Bu- 
reau of Adult Education, 721 Capitol 
Avenue, Sacramento, Calif 


cation, 


California: August 1-13. 

Workshop in the Techniques of Counsel- 
ing. For professional people To be held 
at the American Institute of Family Re- 
lations, Los Angeles. Write: Mrs. Leslie 
F. Kimmell, Registrar, The American 
Institute of Family Relations, 5287 Sun- 


set Boulevard, Los Angeles 27, Calif. 


California: June 20-July 7. 

Parent Education Workshop. The teach- 
er’s role in guiding through 
adult groups and individual conferences 


learning 


For teachers, adult education leaders and 
others. To be held at Occidental College 
Write: Carl F. Trieb, Director of the 
Summer Session, Occidental College, Los 
Angeles, Calif. 


California: May 30-June 11. 
Church and 
Christian education training for clergy 


Group Life Laboratory. 
For clergy, Directors of Christian Edu 
cation and some lay leaders. To be held 
at Pacific Grove, Calif. Sponsored by the 
National Council Protestant Episcopal 
Church. Write: The Rev. George L. Pea 
body, 28 Havemeyer Place, Greenwich, 


Conn. 


Colorado: August 14-27. 
\ summer school for Y.M.C.A 
taries and other professional personnel, 


Secre- 


offering credit courses in History, Philos 
ophy and Organization of the Y.M.C.A., 
Leadership of Program and Groups and 
Community Organization. Sponsored by 
George Williams College. To be held at 
Park, Colorado. Write I. P 


Irwin, 1269 Topeka Topeka, 


Este Ss 
Avenue, 


Kansas, 


Florida: October 3-15. 
Church and Group” Life Laboratory 
Christian education training for clergy 
For clergy, Directors of Christian Edu- 
cation and some lay leaders. To be held 
at Carrabelle, Florida. Sponsored by the 
National Council Protestant 
Church. Write: The Rev. 
Peabody, 28 Havemeyer Place, 


Episcopal 
George = 
Green- 
wich, Conn. 


Illinois: June 20-July 15. 


Workshop in Continuing 
\dults. 


Education for 
Half-time to adult education in 


general, half-time to work in special in 
terest groups. For teachers, administra 
tors, librarians and personnel in exten- 
sion in agriculture and home economics. 
To be held at the University of Illinois. 
Sponsored by the University of Illinois. 
Write: H. M. Hamlin, 103 Gregory Hall, 
University of Illinois, Urbana, Il. 


Illinois: July 11-23. 


Church and Group Life laboratory. 
Christian education training. 


Directors of Christian 


For clergy, 
Education and 
some lay leaders. Sponsored by the 
National Council Protestant Episcopal 
Church. To be held in Sycamore, Illi 
nois. Write: The Rey 
body, 28 Havemeyer 
Conn. 


George has Pea 
Place, Greenwich, 


IHinois: June 13-August 3. 


Summer session. offering 


thirty-nine 
Sp msored 
Urban H. 


University, 


courses and four workshops 
by DePaul University. Write: 
DePaul 


Fleege, Registrar, 


Chicago 


Indiana: June 15-August 12. 


Courses in adult Indiana 


education at 
Planned to offer 


study opportunities for 


University advanced 
persons engaged 
in adult education. Titles of the courses 
are: Processess and Procedures in Adult 
Education; The Teaching-Learning Proc 
ess in Adult Education; Organization and 
Administration of Adult Schools; Re 
Adult Iducation; Master's 
Thesis in Adult Education; Seminar in 
\dult Kiternship in Adult 
ducation; Readings én Adult Education ; 
and Doctor's Thesis in Adult Education 
Write: Studies in 
\dult Education, Box 277, Bloomington, 


search in 


Education ; 


Director, Bureau of 


Indiana 


Indiana: June 10-15 and August 8-18. 


Adult Institutes: Li 
brary and religious. June 10-15, Institute 


Three Education 


to examine the role of the library in 
10-15, Institute to 
train ministers and lay leaders to adapt 
the Indiana Plan for Adult 
\ugust & 
18, Second Institute in Religious Adult 


Education. To be held at Indiana Uni 


adult education. Jun 


Religious 
K.dueation to their churches 


versity. For information on all three in 
Bergevin, Di 


Adult Edu 
Bloomington, Ind 


stitutes, write: Dr. Paul 


rector, Bureau of Studies in 


“ , ) 
cation, Box 277, 


Iowa: June 14-August 10. 

Three credit courses in adult education 
Adults; Administration ot 
Adult Education in Public 
\dult 
For graduate and undergraduate student 
in Education, Write: Dean E. T. Peter 


son, College of Education, State Uni 


Teaching of 


Schools; and 


Interests and Group Processes 


versity of Iowa, lowa City, lowa 
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Israel: July 3-August 5. Michigan: June 13-June 24. New York: July 13-16. 
ame ‘oss Sneeet n Community Development. i Silver Bay Conference on Human Rela 
Countri ali tions in Industry. Sponsored by the Na 
students an her tional Board of Y.M.C.A.’s, to be held 
erest in the subject. it Silver Bay, N. Y. For executive offi 
Dunham, of So ers, supervisors, managers, staff special- 
University of Michigan, ists. Write: William F. Meyer, 291 


Ann Arbor, Mich Broadway, New York 7, N. Y. 
Kentucky: July 11-August 5. 


Relations re Michigan: June 20-July 16 and New York: June 22-25. 
Sixteenth Annual Institute of Com- 
Institute in munity Leadership. Planned to define 
For those community responsibility, analyze change 
governmental and how it may be accomplished in the 
rk. To be community, and to apply learnings to 
Michigan various problem areas. For volunteers 
nter, Uni and professionals concerned over the 
Mich future of their community. Write. Dean 
Marvin Rapp, State University Institute 
Maine: June 19-July 8 and July 17 Michigan: June 27-29. Chairman, New York State Citizens’ 
August 5 and June 26-July 8. Thi nnu ‘onferenc i Council, 613° E. Fayette St , Syra 
P P ‘ 1 Summer Lalx ort ‘or leadk ho wish to formulate plans cuse 3, N.. ¥ 
! 


60’s wall be 


New York: July 6-22 and 


ng action in ~ 
: July 25-August 12. 


niversity of T 3 d : 
Wiitwo Donatus’. Divisiaa’ ol Jrganization and Administration of 


. U7 pat a es Kducation (July 6-22 
ry. niversity oO chigan, eke 


“Ste pein Micl i rs, WW y r and directors 


Supervision 


Michigan: June 21-July 28. Education Programs (July 


1960 Summer Institt 4 a 7 ugust Stresses principles and tech 
the Cooperative E ‘ a niques for improving the quality of teach 
a Pe oe ee - ng and learning. For directors of adult 
Write: Dr. Geore inn, ‘ lucation and others responsible for the 
he quality of instruction in 
, ns. For information regard 
Mic! a ing ith, write: Professor John Carr 
York University, New York 

Michigan: June 20-July 29. 
\dult Education Methods in Libraries 


The funetion of the library 1 


New York: June 19-July 1. 


tia] 7 \ summer school offering credit courses 
lucation of adults. Ine 


ute on Adult Education based 
hite House Conference for 
1 Youth (July 22). For hi 


f . 7 rl 
Id z Se Mix “th taries and o prot ssional personnel 
‘ Sponsored by Spring fic ld College. To be 
uiversity. Write Miss Louise 1 held at Silver Bay, N. Y. Write: Harold 
Maryland: June evre, Department of Librarianship, Harlow, Director, Springfield College, 


tern Michigan University, Kalama- s . gly 7 
' \ a? man De , , , 263 Alden Street, Springfield 9, Mass 


in. history, philosophy, organization of 
the Y.M.C.A., principles, methods and 
supervision of up work and commu 
nity organization. For Y.M.C.A. Seere 


New York: July 3-August 28. 


Chautauqua Institution, Festival of op 


Missouri: June 13-August 5. 

Problems Adult Education. For all eras, symphony concerts, lectures, discus 

s in adult education. To be held at ms and 
University of Missouri. Write: Dr 


I.. G. Townsend, College of Education, 


workshops. For lay and pro 
fessional persons in adult education. For 


wtormation, write Ralph McCallister, 
1 ‘ol . : : 
University of Missouri, Columbia, Mo Chautauqua, N. ¥ 


Missouri: June 20-July 9. North Carolina: July 17-29. 
\ rkshop in Adult Education Sponsored \ summer school for Y.M.C.A. Seecre 
by Washington University for graduate taries and other professional personnel, 
idents. For further information write offering credit courses in organization of 
Willis als, Washington Univer the Y.M.C.A., guidance and counseling, 
Massachusetts: August 1-12. ity, Box 139, St. Louts, Mo and principles of group work. Sponsored 
vy Springfield College. To be held at 
slue Ridge, N. C. Write John S., 
Kennedy, Chairman, Central Y.M.C.A., 
ase sensitivity to human relations 605 West Clinch 


New York: June 30-July 21. 
Human Relations Workshop. Designed t 


Avenue, Knoxville 2, 
problems 1 ssroom, school system Tenn. 

ind community. For educators and com 

munity leaders. Sponsored by Hofstra North Carolina: July 25-28. 

College. Write: Dean Esther Kronovet, Leadership Training Workshop for com 


Hofstra College, Hempstead, New York munity adult educational activities of 


Adult Leadership 
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leaders in state women’s clubs. Sponsored 
by the North Carolina Council of Wo 
men’s Organizations and Health Educa- 
tion Workshop. To be held at the Uni- 
versity of North Carolina. Write: Mrs. 
John W. Crawford, 3204 Clark Ave., 
Raleigh, N. C. 


Ohio: June 20-July 22. 

Summer Session, Ohio State University. 
Education 770, Adult Education; Educa- 
tion 771, Parent Education; Education 
600B, Minor Problems; and Education 
950B, Research in Adult Education. All 
for graduate students. Course 600B also 
is offered July 25-August 26. Write: An- 
drew Hendrickson, Ohio State Univer- 
sity, 367 Arps Hall, Columbus 10, Ohio. 


Ohio: June 6-July 22. 

Four short courses offered at Case Insti- 
tute of Technology. Digital Control Sys 
(June 6-17). Execu- 
tive Development (June 6-18). Plastic 
Design in Steel (July 11-15). Thin Shell 
Concrete Structures (July 18-22). Write: 
H. B. Schultz, Jr., Assistant Director of 
Special Programs, Case Institute of Tech- 
nology, Cleveland 6. Ohio. 


tems Engineering 


Oklahoma: June 22-24. 

Workshop for Adult Education Leaders. 
Includes the administra 
tion and programming of Public School 
Centers for Continuing Education. For 
personnel of public schools and commu- 
nity leaders. To be held at the University 
of Oklahoma. For information, write: Joe 
Timken, Extension Division, University 
of Oklahoma, Norman, Oklahoma 


organization, 


1-10. 

Institutes of Judaism, to be held at Camp 
B’nai B'rith, Starlight, Pa. 
textual study and discussion, and cultural 


Pennsylvania: July 
Lectures, 


programs on various aspects of Judaism 
For information, write: Mrs. Lily Edel 
man, B'nai B'rith, Department of Adult 
Education, 1640 Rhode Island 
Washington 6, D. C 


Jewish 


Ave., N. W 


Pennsylvania: June 13-24. 
Sx he ” il 


school administrators 


Administration Conference for 
Participants have 
an opportunity to share ideas with leaders 
in the field of education. Sponsored by 
School of Education, University of Pitts 
burgh. Write: Dr. Maurice J. Thomas, 
2817. Cathedral of Learning, 
) 


of Pittsburgh, Pittsburgh 13, Pa 


University 


Puerto Rico: June 13-24. 
Methods and Materials for 
Puerto 


Adult Edu 


cation in Rico. For teachers, 
leaders, instructors and directors of adult 
education. Sponsored by School of Edu 
cation, New York University. To be held 
at the University of Puerto Rico. Write 
Professor S, P. McCutchen, New York 


University, New York 3, N. Y. 


Rhode Island: May 23-June 4. 


Church = and 
Christian education training 


Group Life Laboratory. 


For clergy, 


APRIL, 1960 


Christian Education and 
some lay leaders. To be held at Ne wport, 
R. I. Sponsored by the National Council 
Protestant Episcopal Church. Write: The 


Rev. George L. 


Directors of 


Peabody, 28 Havemeyer 
Place, Greenwich, Conn, 


Saskatchewan, Canada: July 15-24. 
Continuing Education in Today's Com 
munity. Sponsored by the University of 
Saskatchewan and Center for Community 
Studies. For those who are engaged in 
community education. Write: The Plan- 
ning Committee for Short Course, Room 
209, School of Agriculture, University of 
Saskatchewan, Saskatoon, Sask 


Tennessee: May 22-September 25. 


Series of courses to be held at High 


lander Folk School, Monteagle, Tenn. 
Community Services and Segregation 
for ministers and social workers (May 


pb Me wh 


22-27). Voting and Registration—for 


civic leaders (June 30-July 5). Commu 
nity Leadership leaders 
(July 24-29). 
Life—for choir 
September 5) 


for community 
Music for Community 
(August 26- 


Sx rvice s and 


leaders 
Community 
Communication—for men of the press 
(September 23-25). Write: Mrs. Septima 
P. Clark, Director of Education, High 
lander Folk School, Monteagle, Tenn 


Utah: July 31-August 12. 


Intermountain Laboratory for Group De 
velopment. Laboratory experience aimed 
at improved abilities to deal with th 
problems — of 


human relationships. For 


business, industrial and government per 
sonnel, teachers, youth and_ recreation 
workers. Sponsored by the University of 
Utah. To be held in Cedar City,. Utah 
Write: ILGD, Annex 106, University of 


Utah, Salt Lake City 12, Utah. 


Washington, D. C.: July 5-August 12. 


Summer course in adult education to be 
held at George Washington University 
For teachers, school administrators, and 


others concerned with the adult learner 


W rite School of Education, George 
Washington University, Washington 6, 
Dp. 


Washington: June 20-24 and 

June 24-July 1. 

Seventh Pacific Northwest Laboratory in 
Development (June 24-July 1) 
businc Ss, 


(sroup 
For teaching, professional and 
lay personnel. Advanced training program 
for staff and = other 
(June 20-24) doth 
sored by the Adult 
ment of the Seattle Public Schools 
W rite Wayne Dick, Seattle Public 
Schools, 815-4th North, Seattle 9, Wash 
Mgton 


qualified persons 
laboratories spon 


Kducation Depart 


Winnipeg, Canada: June 26-30. 

Institute on Cooperative K.ducation and 
Organization to be held at the University 
of Manitoba. To increase the knowledge 


and skills of professional educational stafi 


members in cooperatives. Sponsored by 
the Cooperative League of USA and Co 
operative Union of Canada. Write: [n 
stitute on Cooperative Education, Uni 


versity of Manitoba, Winnipeg 


Wisconsin: June 20-July 15; June 20- 
August 12; July 6-8. 

Organizing Instruction in Adult Educa 
tion (June 20-July 15). Credit 
focused on problems of planning formal 
school adult edu 
Extension Vocational 


course 
programs. For public 
cators, University 
\dult 
\dult Education (June 20 
\ugust 12). Course focused on Introduc 
tion to the field of Adult Education. For 
persons preparing to enter the field and 


\griculture Farmer Programs 


Principles of 


those desiring to improve their prepara 
tion for it. 1960 Summer Conference on 
\dult 


concerns of adult educators (July 6-8). 
For adult educators in all public and pri 


Education focused on common 


vate agencies. For information on all 
three, write: Wilson Thiede, 303° Exten 
sion Building, University of Wisconsin, 
Madison 6, Wisconsin 


Wisconsin: July 24-August 6. 

Summer school for Y.M.C.A. Secretaries 
and other professional personnel, offering 
credit courses in history, philosophy, and 
Y.M.C.A., Admin 
istration, Guidance and Counseling, and 
others. To be held at College Can P, Lake 
Geneva, Wisconsin. Sponsored by George 
Williams College. Write: Roy S. Case, 
Jr., 5315 Drexel Ave., Chicago 15, Tl 


organization of — the 


Wyoming: June 13-July 15. 
Problems and 
Includes 
tions and discussion 


lic school 


Techniques of Group 


Leadership lectures, demonstra 


Primarily for pub 


teachers and administrators 


Sponsored by the University of Wyo 
ming. For information, writ Clarence 
1). Jayne, College of Mdueation, Univer 


sity of Wyoming, Laramie, Wyo 


Leadership Schools of the 
National Conference of Christians 
and Jews for 1960. 


Arizona: June 13-July 15, 
Arizona State University. 
W rite Kenneth H. Hoover, College of 


Mducation, Arizona State Univ., Tempe, 


California: July 31-August 12. 
Stanford University. 

W rite Herbert 1 
54th Ave., 


Seamans, 7740 SW 
South Miami 43, Florida 


Colorado: June 22-July 22 


University of Colorado. 


Write: Ronald Levy, Univ. of Colorado 
Boulder, Colorado 


Connecticut: June 27-August 5 
University of Hartford. 

Write: M. Delott Garber, Univ. of Hart 
ford, Hartford, Conn 
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Delaware: June 20-July 
University of Delaware. 
Write: William EK. Viel 
rector, University of Delawar 


Delaware 


Illinois: June 20-July 1, 
Southern Hlinois University. 
W rite Vired &L Seyi ir, 909 Ohio 
kk. St. Louts, Mo 
Indiana: June 27-July 15, Notre Dame. 
fadelet, NCC]; John 


logy 


C 


SOcio 


Dent., University of Notre Dam 


Kentucky: July 11-August 5, 
University of Kentucky. 
\\ idney J. Kaplan, U1 


Kentucky, Lexington, 


S 
Kentucky 


Kentucky: June 22-August 4, 
Nazareth College, Louisville. 


rite France Tiernan, Dir 


ga School System 


Long Island: August 1-12, 
Adelphi College, Garden City. 
W rite Stanley Applegate, Man! 


Maine: July 11-29, University of 
Maine, Orono. 
W rit Richard 


Business, Univ. ot 


Massachusetts: June 19-July 8, 

Boston University. 

Write: Kenneth D. Benne, Dire 
n U., Boston, Ma 


Michigan: August 1-12, 
Eastern Michigan University. 
W rite Israel Woronoff, | 

| nti, Mik h 


Michigan: August 22-September 2, 


Wayne State University. 
W rite William i. Hot Wayne State 
niversity, College of Education, Detroit, 


Michigan 
Missouri: June, St. Louis University. 


W rite John Erwi Harris Teacher 


Colles St. Louis, Me 


New Jersey: July 17-23, 


Rutgers University. 


Write: Theron A. J 


\lbany, New Yor 


New Jersey: July 6-23, 
Rutgers University. 
V rite Jame H 


State College, Conn 


Willimantic 


New Mexico: June 20-July 15, 
University of New Mexico. 

Write: Burton Henry, Los Angeles State 
College, Lo Angel 32, California j 


New Mexico: June 13-18, 

Eastern New Mexico University. 

W rite Herbert KE. Bergstrom, Eastert 
Ne Mexico University 

New York: July 5-August 12 and 

July 25-August 12, Syracuse, New York. 
W rite William School of 


I.ducation, Syracuse 


Benjamin, 

University 
New York: July 5-22, City College, N. Y. 
W rite Irving Goldaber, City College, 
Mm: Ss 


New York: June 30-July 21, 
Hofstra College. 

W rite 
Coll ge, 


Esther Kronovet, Dir., Hofstra 


Hempstead, N. Y 


New York: June 27-July 15, 
University of Buffalo. 
Write: Philip Rothman, 
Yellow Springs, Ohio 
Ohio: June 20-July 30, 
Western Reserve University. 

Write: Marvin B. Sussman, Dir., West 


ern Reserve University, Cleveland, Ohio 


Ohio: June 20-July 15, 

University of Cincinnati. 

Write: G. G. Carlson, Dept. of Sociology, 
Univ. of Cincinnati, Cincinnati, Ohio 


Antioch Colle ye, 


Oregon: July 11-22, 
University of Oregon. 
Write: J. \ 
ology, Univ. of Oregon, 
Rhode Island: June 26-July 2, 
University of Rhode Island. 
Write: Rozella W Switzer, 
Kingston, R. | 


Berreman, Dept. of Soci 


Kugene, Oregon 


NCCI, 


Texas: July 5-22, University of Texas. 
Write: Carson McGuire, Univ. of Texas, 
\ustin, Tex. 

Texas: June 6-July 8, 

Southern Methodist University. 

Write: E. D. David, Asst. Prof. of Edu 
cation, SMU, Dalla 


Washington, D. C.: June 23-July 14, 
American University. 

Write: John J. O'Connor, Dir., 5115 
Moorland Lane, Bethesda 14, Md 


Washington, D. C.: June 20-July 1, 
Howard University. 

W rite Paul P. Cooke, 

University, Washington, D. C 

Puerto Rico: July 18-August 20, 
University of Puerto Rico. 

Write: A. Barnett Langdale, Univ. of 
Puerto Rico, Hotel Normandie, San Juan 


s, Texas 


Portugal: July 31-August 31, 
St. Louis University. 
Write: Trafford P 


University, Portugal 


Maher, St Louis 


Leadership Schools to be Held in 
Saskatchewan in 1960. 

June 30-July 3. 
Institute. 

July 3-9. Co-op School. 

July 11-16. Saskatchewan Farmers 
Union Young People. 

July 17-23. United Nations Seminar. 
July 24-August 3. 
Training Seminar. 
August 6-21. Saskatchewan Arts Board 
Workshop. 

August 21-27. Y.M.C. 

Leadership Course. 

August 27-September 

Young Adult Seminar. 


Farmer-Labour-Teacher 


Human Relations 


Further information 
the above activities may be obtained by 
writing to Adult 


Dept. of Education 


Education Division, 


Build 


nistration 


n, Canada. 


regarding any of 
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Cheek, A. Wilson 

Churchill, John W. 

College for the People by the People 

Committee Chairman!!! or 7??? 

Communication Comes First 

COMMUNICATIONS 12, 89, 

COMMUNITY DEVELOPMENT _ 38, 44, 

253, 256, 262, 

Community Development in Western 
Europe 

Community Development Process Within 
a Procedural Framework, The 

Community Organization for Aging 

Conde-Thillet, Mario L. 

Cone, L. Winston 

CONFERENCE PLANNING Zz: 18, 

CONFERENCES 53, 66, III, 


Adult Leadership 


. i as — EE te fad Fe «bea. 
ee See Re Pama ef amen 7 eH ia 
Mee oa a oe a ae ae a Nemeeern coe ke Ra 
_* . a TS fy ee“ pees oo, is Fe Fas ee Pai is Peet aes Fe Bee pone aS ae 1 a ee fe iba et ta 4 ne 
+. ~d, - : i. x vee {Pays 3 3 ge Tey: ote gee Doe oe) ate oe ic} bee MIR es SG Hes Maar Pe Stee 3 Ae org : 
A es eT el ey alee . at 4 7 “eel a ; 2 4 te 18 arse bay ae Ree te ; ae > er ig saan yea soos Sl, Eee ee ee by Ag 
at. fie Qn ze) et P oT neat Ly ye ? on Lae a, 7 7 t bi nem oe! ah STS esis ae —— oe eee ps fr’ <= oeaimminabioneneneld + alas Saawthied 3 aA 
Te Pa hae ae x 5 : . . i ‘ ise Cee ss ee | op ag § is Mia te ce ee ee ae 
Ape ads ee Oa | teen ACER t ‘a Botte sige RS Sa — ! 
es anda Shred) f «<b 347 “prc # fo) an ; ey; 
a eb ulin ans = By: 
RAN Heke 
oS Dey a BLK. 
i ces Aare 
ey La 
et ee 
tee’ a oe 
ot ae sh 3:3 
+ ale ats i 
ha iy 
2 a ee he AC LRAT NN PE SG CC AR IRE ie | 
| “Z ht | 
Rng 3 NCC] Di 7 
baci? bs Newarl tt 
Lean at = VOWal Rh, aN its 
RE ot Dap a) 
Lt hy. 
Be r=) | (en 
oy ie led eer 
pret ih A ae | 
ee if 
bi oh ON i mt) 
PARES S id fe 
ae abe it 
pc. fee eho a 
eae) 4 iF i 
(Tes ap 
Ss i+ i 
ig 5 Aah 
+ Sia (Be 
Bee: Hey 
Ce ee ee he 
a | \sst. Dir, Head, = Rit 3 
ak a I, Kane, \sst | 41 
ae hy 
Beep) a et 
re ae 
eae ‘Nac aie 
ane EY i ite Pe 
fea Hit s! age 
sap the 
UE di warty oS eg 
AES PAIN! ine 
pee he 1 Vora 
ar ae as bb 
seus Saige aes 
Gras comer 4 
teh they, | 
wUr hice : 
Seeds hai 
gle VV eC hatta 13 
Ce aa 5 ree 
Saat Pe i 8 Pe 
ae bast Bits 
fie aa Pe ae 
ae 1a 
Te ; iu 
ee Po isset 1 
teriis AT tee 
\ te pe a 
Na (eae 
Sra Che 
re Na ne 
seer ept. 0 ie 
no Maine. Orono. Maine ae 
lige Maine. oe | 
oy eho hie . 
BL aa he x 
RASA df 
aR Waa . hei 
hes tor, Bos eck 
Seas. > lege 
Et Sie {aa 
are (seks e | 
he 200 Fak 
i Sneed aed 
at ti 137 1 ii 
eae 7 ie 
Tr ahaa : i we 
a MEU, Ypsi 186 MP 
i Paar se 5 y a 
shee iheune 
mia: fe: 2 (is | 
ost, Beat ithe, 
Pte 171 i} 
BOOT! ee iar 
ot A 265 Hs]. 
earns Hae 
Bare: 7/ ob 
saa 176, 204 is! 
BD rel 83 | i i 
Be ees > 
2 ne uOp eS 109 ian 
Me a lee 
we > Bo 
Re ee i a 
- ern 3 i 
i EK es vm ob 
Arh: pie 15 Ae 
parisie! , ; : ane 
ne ee chinson, Ol State St. eC 130 ce 
— a 151 He 
ee 184 Fy 
beet 8 
Ree st 15! P 
By EY 
a on, 53 ey 
ao “ J . tite Toe nat 
Oa 142 bare 
PO ee Bh: 
sage Ste 112 
mete 233 { 
pratt) . 187 aa if 
1 ee ; 
i Shae 187 ee 
Neen Sy ‘oa 
a i. 
ee. 288 i. 
ae See ae 
= Sy £ ic 
‘5 TP eta te r ) es 
hss) ee 38 ; {ess 
Bs e 
NUP Le Pye ea 
ier rae 262 Bich 
bee at 
Ween 174 Ete 
Oil a eh pS aed 
roeaen 4s, bee 
fpr 89 afl 
hoa { 112 | Sees 
1B 297 Bed 
: ie 
Lat : : ated 
{3 : Ai 249 ‘ 
bee = ; | 7 
ts gare ing, Regina, Saskatchewan, ii Be: | 
Zea hgh ele 
aan ee eal 
> \%: " tee ¢ 4 7 
cae FC a 
ert ee 
Seid Corr — # 
aaa ven ss 31S Be 
Scar ae 
es bad Here 
re Pee a ee site: 
Prats is «ual it aa gl esi «| is a cc. NO RT Ps 
Sane Laem . . + a oe t 3 Pa, ‘ ¥ . ik : Bi, . Ata el cll Gn, (an Cee ead a 
a aid Was eae ' ar be 7: 
i Geta Ee” 


Conradi, Catharine M. 

Consulting Function of Leadership, The 
Cortright Richard W. 54 
Counseling of Adults, The 

Crabtree, Arthur P. 
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HAVE YOU ORDE 


1960 Edition 


HANDBOOK OF ADULT EDUCATION IN THE UNITED STATES 


Edited by MALCOLM S. KNOWLES 


¢ A landmark in the literature of adult education that will become the standard working tool of 
everyone who works with adults. Nothing like it in the past 10 years. 


Authoritative and encyclopedic chapters by over fifty experts to bring you up-to-date on: 


in todays society 


and change theory 
a 


- -alloacc - re ne tie 
justry coneges, agriculture OUNGATIO 


g ns 
3 =} 
al le 


abor INiIONs libraries 


organizations 


ms, proprietary and public schools, religion, voluntary associations 


of national organizations in adult edu 


If you want to know what adult education is all about . . . where it is going . . . and where 
YOU fit in . . . this is the guidebook for you. 


Se Cera at ce «LI fie Oe? Pid Bate . | i a ay cee aah Was Bn po ; i ie ae SES Shas See A | eee Te bt ces | ecm BL 9 2) oe oe PATE See a Sie Samba. 3 0 
de Eee yg ap ha ee aah eth Beet a et Se a ee My Eg ae ee eee Ge ie PA ea | 
yh ho ee t Br : j : : 4% Fs ¢ , ot eee. 1 oe Rel ea eee > s co ees Banaae ‘ a reams. oe pe 
Nie Go 8) ties rates as peel y at eet 4 “SS, BORO g Al coh i ean MN See Geen oh ae) amma Re ses, epee 
ta Recah Ce ug ramet d Sus Ce | ea (he TSE RA aie ae. ees ee, oe tee Me a einem as 
A Re RE ae aati teties 2 * SN eRe enh we gO ABT GK dy t ee : (PUN aS aioe ead os as Ses: ae oe ates. aoe = ee eee ipa tet ‘ae Pages >. a 
hat Mery eer ae i hoaima Y bovae : ; rteetelt se fet alle en, See Be | eae bea Wien clean = ae ae 
is7 Ae cn iit paar et oh TER sagen a SN Coon reer eee SRE tgs Syruae ees Bias a 
wey comes i | faerack 2 OT) BL ease tale Trae AE Sees is ae SA) a ee i Ut pkg: Seen ae . > yi msl 
Pi oe area m a iN a bs mg Fr a Reh’ CORR REND Sees 2 Sees ov ge Pay 
ala RPT IT ‘ & a 5 ee TO | iil 3 tg ok UE. Beit Pi Rit eneeginc? york pent a eriliieinia instil Eadp 
Haley oT) PEE Tam Oe ek) = eis Ag 
abieeares "Bi ee: 
0g ent a heed 
oH, Neat 
RF erent 
a 1 ee ip 
fee et 
ches ‘ ees 
pis t. ae 
HS ee j i 
rs ae . ; eal 
bene ’ age 
*) Oo} bg r 2 
iy oe peal 
aay Vat 
ee al 
eae {Siaae 
FAO Hes 
ee, Wee 
ean! ae BM fc’ 
ne ae ae 
= Si haa 
3 Bent, B met rf 
Pity aia 
eid Wi 
Sreaae | D> He ; 
Ty ae a 
yee es ue: i i, 
A epost 
mee NT Be a 
es epg) ~ & ht 
CN Mae as baie 
is vay FR vk 
ees gee 
pies sy ae 
Ors is + eae 
Fh tal ysoige Biel 
Se ee : 
Rae" ——————  —— pe at? 
Bs aoe jae: 
ei be i 
Fee ght 
Ee mere t the "i AP 
a ae el 
Pg; / ee | 
a Bo bs ial 
Pt kane "een 
Cony Malai’ 
BLS sete 
ies As ‘i ne 
Rosse 0 + sae Be 
bher\p. oan i 
Rast pee 2", 
3p Che te 
Ma ee |. 
PG 3 ea \ 
mid 4 ei 
Setar t 
at Shoes Some 
nee +¥: 
ef i AAR 
Nr Oh ees i 
ae cay | 
Ae poe Te, 
5 A if 
pet ‘ he af 
yess ee oe, 
(ices (am ; eee ee 
ee ed ett 2 
ees nt a i 
Groep icy: & a mf 
See Cone 
int pil 
eta ; ee | 
Tonal’ Bae ti’ 
paces, i { sida 
Tete ® the various pt sophies of adult education Uti 
Lf ee : a 
hea ' ayy 
ears feral 
bane *® how to t 1 adult education programs } 
bee ; 5 F aie 
is 4 ge ot 
ed ae Bee 221 t 
Og Ta 
ts bead F a 
Aiea ® the trainir 3 of adult e Jucator | a 
tee ? Rie! 
ray (tb 4 eee 
eG © winning put ipport ey 
A memes." | 
Scot Pe oe 
Menon’ ih : , f 
Seen ke ® adult education in councils, Ousiness and i ote 
sou! i. iit “ad 
ie) re , ‘ Ms 
aed Df government, health and weltare, internation P lege 
EE bate pate: 
ayes | eae 
rie wa he 
Nyaa ea 
Noh gs th 
ae ane 
4 j | - 
eater! ® 3 current directory es education, and recent literature yey 2 
Pie SyEaeae 
rata ef 
Shy Soa 
ail aa ihe ha Raise 
Fees jh en 
— atti ten ee “ 
a ie ee 
a eile 
Sarr lal das act 
ph Doe 155 
ers A ‘aan dee 
a jas Pek 
+1 ap ay ee 
ye at | 
ot ald Soe fee 
eA isda BF 
ee = — : eh ies 
a ee reed abe 
0 | ER a4 
ie Libraries Haat # 
~ ty | - : eben / 
; ; 4 x ee Fes 
a aie shad eB 
a tate 
Res a , Sorte ea 
PRT ee . Individuals ee: 
merely PRE Cp 
wae , tetas 
1 ts a 
) q er el 
ee ' ~ , pei 
ie Organization PE a 
re . 5 Z a eb 
eae 7 ies 
Cecslate ri 
Picea 7 me) * 
ors) yvOAr = ey 
5 EVERYBODY Bee 
Mistiegh eee 
ian js if vas Fa eee - ANIDROOK ee 
Fe ; you work in adult ¢ Jucation the HANUBOOK w ‘i 
ey ' . at Cie eae 
eat make your job easier and more productive | es 
cee ck 
4a SE 
ae JS hie 
eA he? ey al 
og > a 
Be Ad 
r a q glee 
set / aie : 
5; “ = aie fy E 
a Sea 
“Ten sage. 
ee baa 
SSP Eas = 
eat Ate Wak eA 
Ni aa Ne 
oP hited SETAE: 
Beara nt) 6 ay 
(RC r ‘ zy 5 ee 
CS aig 2 | + * Hh, Sasa 4 is 5 i | ia os a ? - Tr ¥ ' Ps Catal Bae 
Nice tat $ ji = | 4 12g : \ ne " » = ) . ae SREB ato La aq, Dee lf 44 eee a, eae ee) 
Re Re kne jj i ey? 7 ia iz Paes: i SI. woken So ena pitas a Obese “opens aha e) saaeg PS che 
am. feared / Fist t r ‘Va + ae eet A. eae ee at eee «SAL, RRS Ce alee ad Oa Ge ede, eek ers) Sa Rk oe abd, 
Pee ie Ry Vie asl be 4 4 y 4 2 ies ee SERN Coe i stg me ar. PPMAR ia way Bix ce eh aie eg * a Fi te ee ae hee 
iris ae ae agian ae Pe aig “1 = eK CP OS Me. ARIS. Spi ech Se) a MM aden | cla, So Sa 5 neat 
ee are. ae p Rest le Pie ie ig = ee Soy a M3 ee: fa is) Wek pre Mya fe ate Tag TTT a oF 1 arr remare 
Ppa btttie ns « sree ie fe y ss Phe ss : a . pete SAAR 4 2 le aan Bo ; IE en) od ba 
Wo an a x Varia Ber). 8 mh AB |; ’ a se ik ks Bt aN reed macs o ee . A RE 3s : Se ian. 2 Bane 
awh © = Si ee ee ey, ee Lt ; pe coe a | aaa ae oe eS Sign sae pod be est Pat i at Me Ree ae: eer Royakcerr + lie 
NG ed SS I i GE eee ea PP Ree Bi ui ke , a Bee oS BR Bene es ice ier rere ae "2 ld A ee Sieg Re te cs eae 


“| 
Was ee," 
so A 


Sit iy ea GIN he ty | See. eg 7%) aot: @. . we 
CoS Re Gas ae a Sarre 4 eo: ne i Ss ROD ogy: (ht) ramelifimenien toe —sapianerrs—t wee, Weer. Paes ~- ©) @ Aas 
aie 2h Bree eae ela 2 aia STIR RS apa a a TIN aS A oA ies a. ee Be el SERS 
ce i oi cane ee Saale 3 et Se Bee ae | i ae ee ee Ret Oe ese see 
peter eke aime ‘pee a ete 2) 1 ae” PS a ge | Sees ay eR al gatas a ce 5 ae D AE Reg AE ae Uae bess 
ia aielae | sali a Be ley "a ey st ae: a ee iooaee ee ‘pay lage Ee ae fo 
ee el sal Beer ARNE Se eee es Ss ap ne cette, «ae bee a fe th ae fe ASR oe SO me ie Lore a Ee, 
RIT Ry $e chia % 2 4 SR ea 5 ee ae aka - eee eee pias SANG eT ae sl ic am i Pee? Oe eee fete * \ Peete Sys ey ane 35 rae -} 
reed) ee ts Rees No. | ios ee ce = HE cea obs ee oS 1 ae | aii a ca ay ghar f ae athe Ae Tie ee Speen | 3 
: 5 i te eae SPS eta nae INS 7 See Was o's Soe aria Ker ee Pabeuecs: ; ~Seteieneen iy. Te” erm is ‘ieee a foes psy Peete See ay: is: EES slat TR coe 
Meare ah: eee en, SUR er ee, oR wae eS ReecwiereredE: Soe auf AYP rae 
eee. oe Yee eee, eh cai tage eens sl |. eee gr Taga Poe Sc yal me eas at |g est 
rare: eae pigciinnt. A rat oS i 03 ey i ee Bi ee «Aeron | s eae Se Pes re Pie ie a a ee a 
Seeeeie | eR | aa Saleh sgt eS ii =a TBA Ge > in aah ee a. et aan ae Vint a), Oita g of 3% Lanes a Ar etic © Sten aire ean A te 
24 a a PE eet EMI tis ER Sc a Bere Pid eee ee RR a ee ie ES 
Vee. pas Me euch tanes atm So eel een HT slemert epee aneke, <a Tetewe | ae hee ore ERS fa) aa Re hee | Send | emer $41 °. au iy et: Aaa ie ee it 
ak iba BE Rr ek ae fi Pig seme one Semone te m aM me ae pes rae i ear ios oh ae ogee? owes ap he rari Ses Ul Waa a aly ke pare oe iene 
(ge ‘he i FAS ee el eae? ee ee as Se ee hg Aa aaOe aces fa 
hac % fo ae ay MS ech “Eat tage aes eee cots ae. eel RMR Wites Sa a ere OR 8. ok ee er anal AR oer ead NMR |S Timeless Pie ee a ME oe ‘ 
bare it: oan eee: heute Gee A tite Bn See = See ie 1 ote Cinema rm Seay Seren oh at oe UR A ges oy is ca oe eel Perea Bae OSE Oe hag Se a eee, LS eel ETS: oe yet 
Resa ak ee a dea P eis ES Bs 2S 3 1 et eR DS a a ee ae Pr Ges AS Sea SY al oc Re amend OS Re Mm a agate QT So PRNEL os cece Sr Sh ai 2 
seca FA a J Lao: pM eels Flaite tye) rarer ase, Mee ca ae Papen he eegh A A er eS ae Teg Ourar be. £2] jae ny jt (cea erecta. {1 aecteamamean ca Fe abala sag 
TRC aot ae Ava rm Bale co eee ot peeps) agate pepe. ood iy BER A | Scie a Fe kee oy arts tase Boke Tole Paihia eat hiwar oreo ba Bhan i ea yo, io aaa Ree Sabine A 
a | red | Benoa a Oe eee ae ame See ea tweet pe ee eae Bi home pe au | colle Nini. ar ; 
ee (it eee Dede a eens os Sie a a Be Bear” ieee ea ok haere eh pnt ap MI 2h Maes. Se aR gcse rear | 
e ak Paoaee Lee renters oR ie i ane ae i ‘<, eee aa Oe. apie wl ee se ae a ¥ at cay, Shine be Cay See Sf ? gt ie aes 2 
ghee 0). = Gel eaees tor abode tte sayy GON) a et ae ees ge. re high 2 a mae: Near ee aaa, aan cum |" 
G an aR Bes rates aber aed bat ay rai aati PL by ie = ie Be a te ee a see tit as a - > aee memes. 6, Salat fo 1 p> Sige asi a ees. eee . 
Py i. Rane ye Sete Tar bE, bos ties a foes tare We tep er Eve ee Pe Rs Gat mee a ae a CA Eanes Gag: Reames Ate ‘eine Tee PME bcc se 
i... PAS i Banos shh oe |e aa ae tie (aaa fe oa Phas, Se aed ee ee eee ae =) Sc ear Be Ae Sas. Boas ht sae eet Regememen, Fa sc we rpeetroreee as Teer i a) 
+2 OR fen (oS Vere ie bas [remotes Deslattes ey |; ta yee. at sar penne ik Mae Se ihe «sl Rta fe ene ee % a: see Ove reeeaes ae Bass 
CMM ee | EA a BE oh oe 2 oe fee [ere Se Geiss ylgee ee cee Cera amy ici mae Bota cit aS ee sumer ste... Pane x Pea a oe ¥ a ate re ae SOS 2) fat a ie ah TR ES me Dee 
es ae Rea ae a ee ad dani deal ida eo ee oe) = eS Ma ee Ais tae epee ig tae, HS ferme > SS ea oe OSE Bh sg honor cigs \o * a Sieee 
EMMA ees 2-8 Quits see Bee od tare ates) es a ese dea ary tisgit ® Pibemet se 5. es, fier. TR a ae | Rae oe et aes | oo: Seep aee | yey Whe. 16 |. fact Set aucyee sh hem ee 
) ee a, re aly gee a cca est ea ges: palee ihre eu ree SEE ORM a eae en SONS Lb 2 es | ee ae NS Ra cee te Ne ieee fee aes ag 
eT) 2 a Behera ee ae Bike teas ayant Be Ie Pages Bg. ne pe “he Sie NO a aie es are 
Pe mes Paha ee aes Fates fs eek os eee s ae ye er ey 
| eee, aes UI FEY ad Sacco Pe cn Sp ee Pic ey Pesan ars SE ig dU chee eed ean ces tT es OR ies OR aaa os eae ee es PN Sy NA es, ero oe 
| Magers ee “ee teens See rrths eer ‘Eee \- iP 8 Behe e ee eA 0% he, cea hith per as : Beat, He | a if LES g q it Seeger =e eee 
Peay tare A ap Pla? gn ERM tet Pee Pero dek Si Se ns ie ht pacts ba "eae trate og coop eee hy See ere he OF SES ata) Se eR ey Pare peas Fh maa eee OF SAR 4p tata ne SP mm as 
eee I eearewabe Mieco cet ol ana Ae Se > Se acy Some c one ye Sa aa ee i ieee: © F gherk:, *, re 
anomie ie: © See Oe be aan iy ore eee tebe ads tes natn is eee Boag coe al Del, renee tee tel Ts EAB gs Mave rear ae bee er os oN Se Dae elt iat xs. ett g | eae r hi Fs ie aay eee es ke wii eee aaa < 
RRs i) el tues oe = ee Suid tes barge. ee Loe dpe ae Rae Sak cana «Rg ceo a ee: eee ie iG ae ated pe i aps Reais eimeiee nent TS a eae 
ve ah, 5 eee: eos Ve ae "tiie a eee | eee ee 
Re eee ae OR ed eae pre be Rist ee ae. Vilas pe rage MR a hi eo. “Seer ees ) aati a | Sea ee EO ae oe aed el ‘Ane 
Beg Shes ona ae Sg SE eee ae pe |e ee 
TREAT TAME. | GE pp ta ereeiee fF oad Bde ea alas ae ME ieee a as See SS ares we a et ee Toa es ater lmaee ene a 
pat ee eet. Mi, ea ohn gine iat ate a gee, : 0 Seat ae Ke (esa Re es 5 i. TR | hep ates I Shoe aa *. aoa! To ile oe oe 
Sr arte nei yk. ia aia Sete te RR ape a! ages oS) Pee ee Re A a i, SS : Seen. Dammam ie MF sie oy. 
Pri. Bis Be Fa ctce bi Nigga Paes ee at eget e a eke. ee beta a ae pe a | | an ape ge | Ra te ARs., aie, Se ers fe i 
Pe tector Bi Rae a eee | aes eee el maa sch RR Sate 8 
- eee das) Spee aces» orci vidi Paki esc, Lia te ee aes ie See ht aati. “ams eee ge. es, | See SS EE TERMS, | parece ee ae 
eet. Sa A Fs pla, rag, e at Bis Man. ee ite Rie % ‘ie es Die way ae 2 ae i oe ace Aas [ea ee 
BS) or ak oe Sareea) be ‘es eee gh NS) dR MBRRae spactinr ae i St Ca ermal. Me I ee ak eee ad BE 2 SRR aS pats ag 
pa eet ae cil. : oem oe. || Poe ee "ROME ele...) 2 eo ee eg ee cS ae a ae Te Se | ee ee om Nae EL ich £ patter Bes 8 | 
OSes oe ie pegae ere oie MR es Bt 7 er eee 5 eee 6. Mean a aac it ie 14 5 aes ear hee a eae ee 
eee ied. | Sia Soke i || Sats eee ra f [oie ah Bos Sua Fg eS So es we iy i eee Bal: ipa Reems ae ee ts Sy 
sea iin (eG Ee, Cara Ae y | Se tei MoT coer ty: | RA 2. a > a es 7b oy aie ae Se <a See ete See yc) "ct |. 
wae CU) ee) “7 GI a a Oe eee 
reese at Spee ae de orl Pac & 2 BSS) Goo anaes ae ee ahaa Re a ae Sey RO ak a a || Seeman ge te ge aS is ae 
ee ee ae Fl ae gli, Meas ey a aa Ct a 
Mmmm re coe Seg oa. il eee gee Op Wey bass ce Heat 3? ye eed Sane SP ae ee ne EPitcit s ca ae ae Be Ta pore, SO ah Tae. Sct Sea ad ame. 5° ¥ 
jo a Sa ee Te ‘ge gta f) a ree Oral Baes a dae ie 5) Rate 1 Pi LP ae eh pinto Ee a boas Stas = ra ee Vici s seen ee wae fia 
OMEN ame eh) oh ae TS SES Beh 2 SO aR es Rel eee ae aR RI Se Net ie A rales, eeicure Me ewe || Ae fm SS ae oes 
SEIN Bs tr) Nec hae oe ae? Een Dae. aS Sah 2! 2 5 ciple pains ° aaa oleae * Ph Lap Be | age cae eee | een | aa is. gee fa 3) iy 38 Rea Oe Re 
7 Sarees ee ae i, ee Mahle T © meee) sa ‘ : 3 " Scan IC op eae aia = oe RP e SPR) 2) TOOK ee eee 0 Mi Gaerne a salt : ie ae Se Cie noes era age ys 9 cage ee 
Br es ST Pa) ea al ae so Nes ie 2 hs RM Sa Pe ae fe ok Aaetee Aig is utacare 8 eae Spear eras Poa sgeeee | RCS eben aie lene ome 
Teng hart Se ee bs ii it Seo tS bie: - ae er “ae eo 1 I oR ea is A me fas Roo senso ewes A BOS oO re i.) 7 | ois eet ae, a 
gc ee a ar iy Peal ty) ae fo ee Re ee Re ee i ee ae Cae ae a ame eR [io 
pepe MRC mers dd, a ANSE a: Seznama ee aa af Saran Coie caer Ca teal etre Lane rent Pi ER a a 
Rg I BE ee ae ee ee ee eee ae ee me ate sg a al pace 
Bie: Sa = ee or aR. 3. bt Ay 3 Sa 2 eee ae = pe og co. ot ee Na Seaht Bp aioe! Me ahha, Se ema | pe - fi 4 Woes” ee 55 Bie. > comme = 
ak ie MIR Rc lo ie aka 1 a Sa ae Sia ‘leg Witmer es rec ae Re tt gees oy ieee” | Sane ee elias co Sree gle eB 
ae 2 Pees, Sisneey Jeb SNRs 1% os Reged kt 7 CER tines We ego eine ase ie > SSR Ries |, Apeumenmi Wy Sie oe ihe ea! occas 
OR a baie” Sas 4 i ae | Paes er Ey See , ae ne [LS MeO aR peer 3 sie 
LTS Re a a ea ee Seg forebe es | a BS Ces es 1 MRR Sa PAR) separa eS oe eae aR ge a 
CoB es et an ae ebdet ae] GR ce: on Rei i: jo ae Fg MOR he ee: 1 ane Tee ye] es ee aa 
‘i aa ~ Gece Pe ae) hah GRR ee “Shots aa . Pie ene 2 ito foi ne aan ree SE a “pets FO neopets al Sth dae oS Belge asa oh Sey paper rey nag Bg oe at eee 
Lat * fee oe a eh le Lc CoS rong | eras —. aS a " ee) ae ae, A onl op af AGS Snare : Eo J Pie ae. “as ay eee es Ah Oro SS oa tear big ha 2° eRe ope 
BAR nies ee oh ee ee rae eer | ama i: | aie Paps oS, tis WR Ne ke ey TS ibe tae. eee Line Re Beg ee A Rec Ppeeced | WARee Lbs, wi a bee) 5 Slee) 
Waa ee ee Xt: Se i a see 2 ee ema =o ie ge BE A=) eh RRS Bir eee a. oe ial ae Seemed eS) Be - Ries f W Seme tienes od Wore Pads f-s eaee e 
SIRT Nat egal 2 be Racist ps Lge og a ee ames} Page OS en eee Mes ol wih oe mye See oy “£5 eres ; oe ris ECS Qh iors Zi sete "Sr: ee pa oleae 
is ae Bas gk 2 a le THR AR oot ay oe egy Mere Tn Coa 2 eee eps EO. see —— po ees ae 2a a ed ies Se Rae bee Dre Sa See sels 
5 a. Sb we? | gee ON ees \ a peat pact cei asa gs TB! etic fi Me fas oat re LG cee ae BR Reith? eee 
Spee Sls ae § BPE) y [-/ cemmiane faces | OME eae Bd oe Bes it SER aes i ny ae ote Palas 3 FRE a cea dS SERRE Boece arrsic? ivree Pas Bree brn 0 Wg. Sue 
a preter ke ies mes $e, aoe ie eae = od ies aft TEER ESAS Eee y > aa aL a A Dera rt oe lee Se ee 9 Bers Pier hay ook eS 5 dada, 
Phe a Seam et Fae Ree oc ee pa oN Bl estes code Pipe eres Frey see: . Se ee: DG ies Weer eniss 4 em SiS) Poctie alec nok ae came 
er ee: ne aah Sey Ce Remrieits l=. --., Wage opie | (lsat ay ona it a” %y SA A be am Sea 3} Sit: tare a ee pis eas ooh eee Samara e le ame, te ener ee acs 
Eth ete fi ee oe OM ee a) NE ea anes Sa ak Ae Yesrer snare Wee ve 1S) ama sao oes yd OR a oa ees Bete Ree orks ee ae 
Tet J em ee. eee i Se ee ee Bee coe a caer 
Fa fac le ot 2h Se eee =<) “Bes cor SRR a Scie +e ae, : igomanicys Ere ee ey T Rien: sae oectR ody oma tie | Fc is i a eR 3S 
tale LS hae as ieee Dyes yee eee ee: ie seria og ED So ae |e i ws or po eae ar ees 
rob See y SSS eee ie ek) Poe es 4 x GES ie an (Me ie ee SRR 52 =}: fe eee ee craercs, ey) a Fria ee 3 |) SARS eee nts aaa. 
ie ett Ree stk eae | i Teeth Tos tat oe eS eas is” 2 eos bake ae rere x ARAM CS Se fares) RE re ES fa Ba es hg pest 
iad iris). eg A ad ree” Se Sap See h Pet age Fo. a ee pe ta aati. | Meee SS ye ee a a eta seee Au, | ea | cere 2 SSS geist 
f= jaa Fo | pra : ie eS i a ee a oo Bias 2 eee at ee): Se ae et mast . | ART a tee sea ae oat Rect ok ie et aa 
Me eae oe name —— EEE oy Deienw a Sal ee a : LAs 5) a 2 |. eae 94 Aes i | ns “Sab Meet nae eee | ns oa ee “Sea eae ERTL over «aes © See a 
if ae co ae ia) | a BS Sen DM SSM Bs ray | Soa U nti it uf sR Z fee ee Re pee as te mere | Sabet ay Pe Ser aos see ae et ro 
pe ts RR CAE Ue a ct Ceres: mame |S Uceenty <2 Mey ae See <.) Ramee Dy Mer CR he i 9 57 se SS orl a a Bare oN apace IRs eR ee ears ig Me Cee ; 
‘(9 oes eee Ry Ne ee eS. Ema sn eee A ae ae eS 
peas’ es. ee ee eet (ocho: aaa e Bere ae gu ee a 
OM Meg eto Mame aes oS bara pa a); | aaa eae eo Sy.’ > ane Bg. eee eee, 
fe pa ae irae > Oe pase Ne Bo ok ae ir Re aalhe Sn Agee cS eee are Bee ava: |) Se eee Sr) ns@omenagr 1 > Mee Oe 
he a ae ee ee c- eee ae oe a. ‘gabeetmemmees: lk BRR, a eee ‘ape | 
ie iy ees eRe or ee Re ce ee A a et | eee | eo” ee, pees ye 
bes iat yg, = me Oe as re pene gp dae SER ee Chine 2 Sk 5 ee, eee AE aa ns 1) See he hs as 22 ie aaa gael Brett teehee Nee 
: Bh Wis Aone 6 3 pga ee a oe See ae a4 3% : os lal Serer Clr Ae? alae en Wie ( 24 2 ies S ees Oi Boe ac, ema 
a. a oe 1 em ee ie OA a Pea" Feelin Sea Pere | A eee RR 
fee OM gm SN cao ie aR EG — eeae  ee ieee Re: te ee. ee es io eee meee ba ab) EES SARIS 2 5 SI en aS i 
Was eile bye ap oy he a oo mee 2 Ge figs hi i ae ee et ee ee. Pot de ra Seana hts | 3) oe 5 Pape Ae to ER a) 
WEES i trap as ae ai ee Ce ae : OR ae a ‘eg ie. ae . laeeetcyg ee t, e meee dee Paley ae Re teeta ere ty Ona ed eget 
UAE me) gaan | : Sas 9 es "TE aa! ey ee Fe ee, Be Ae Ee a ac oe SO em eee dicho de) yh ) pea cas 
at he ee agree eas Sita eee ae Resa bs fee. OT aie Bes: | Pe es =i fees ae BE Boe ae ea 
eg t 3 ne i Geeta SO eee 5 iat Lae Cas CR boda CA aires tee Seie i cee ea ee aia be | eee mes fe LRM" ° “oie eee ee 
3% 1 ite | 2 Saieeie iio: aa . Saar Giles is aah Wea og ay Rae ae ene fees ge gr ee nae ae Bee abe). cea ie ees 
wed aaa wat al . ae i ef 2. eee L oy ae es Ah 2 SR OE one d ee he F: ig a cr; = tt ~<a anane e: z inp: se 23 ee Be Mame 
Pee fee kl 1. see Baer. Samet ae ake |. phe Sipe 2° NES oes 4 fhe oe i - < 
ar a a0 5g gS «age ee = Ae ies 1 pete ge 2 coy te ee Pret: Bey = ee ey 4 e | Re [os Sis ee ae 
a Re os nee, stamens S a Sa ee aoe Se ole aay Soe OD Bali a8 A ei : oe are Bid, agile tee Ot aera Gee. ‘ oe. la 
- piaee 1S a te as 4 a ae a ae Be: ae tae a “eas sag 2a pee ate a: prey are he ig as gediabed A: ea a Lee ee 
as eae a EER i oF < Syeeeee®  ienenenmrs R el fate i Eee a ng ae 
ise Dis wat a = eee | re ae We am * Me ote (caete?. Sao aa. a A A" ee Huger es cow ae 
whee a | eX. og eee 2 ax ee era mete oc eee ns | GRRE Fides. > eee ae Ms + eaitay he: on [a se ea Sis TT rake a viata es = ae 
eee ae | ee ee Bilt CE ae = eS eee ian here gt 
oo ee ae ee er ee ae a ear Cet Wi st 
tr ae Bie es ah et r ra ie ee ie res ion ake e See es va | - ¢) ‘ i ae ice ae satus F yas mee s iP: ees } oe gee ye 
BE hs ies ie | Sta || Sy apa ee Se ee =e ae ee ts ee Ls * Be ag htt a 2 ee he Wie ait ae. 7 sa Fe oe 
| es ~ [ i ear a a: eas a ee ae ae { on a ‘ v ne 4 Ye oa) PR p memes bese 5 bs af 1s ge” a . Weitoe of: 
a Tg 2 ean 2 Serta ett pe Pu heat lS Seen: AP haere eR A are oe) ee Sg RR «ae ON ey ee 
ar id er cps iia em 3 me peg i |b Laas Se alae ets | aN Toke | ee oe Scns ams Bie fa ie. a gee Ba 
eee ee ee lg he a | an ‘ge. fro 
Tn OSM +s > RMRRRSGRR eS al | eerts.. eat hes too ae ae a \catae| “Paes? ten “I om) 2 SU oe a <t S4 ae | 38 erg tae Sa caren ee 
aa ee lg LS pe ERR, se Sy eamwete Jee es 
Peg eer I ER a ge ae Boe ENS alae” SRE = i Pe eee A SE Ere Seay ES Coe PN Par ekg 1 ge ie Tae Semen At el re Ae Bt eas 2 
i mt ee a, Se Sd ee aes Reeietie i ae ae Ree a ene. + Saret Laem i oa te y 
: E Cais ore pT fe ee ae. ee Phan ae. eee 4 ae Sa Ea. eles (4) a tg Pa | SCR | re Bio gi Bia Se he i 
o> ag Alias bie mpew ian Beer bien i ees EE et ee Fie gy fee | BN ee ie oS ss Dp ects, oe ee a.) | ea Pier i 2S ees p04 Raa = 
BP tease i? oat gee all % es Gee eee! oe Si a Oe ea (lee. ea fey bac ea 8s pe) 2 | aaa oe eles es Arp hae Bera Somme Ms 
Ve SR is, Ba Bipeet | Mem s poets 4 ss Pei € 5 Sa eg 7 1 RRR RR Se Te ee pe er ome Ne? EP 3 EERE x eee AMAR es 
tee lat 4 Rig Salat ice ee I air e cee es aaa i ae eee rae es aes sheep aie We ae ee 
S| aR amIMER =. * aN Be RRs yh ort 8 paella op Be et ies Say casera Stok (res, Sieger oe ad b acuta e lett bo: ot ocean ae -\ Se eames | SRR a Cage ee, a ass 
(eee ee: eee et Ee ae ae ee ae eee Me ee ism): OPE aS oe 2 ee i A eR bes 
het E: ope: i ara een Sa % Pe” gar Oa Caaecent Baal ag 4 a i ee * aa He Hem arenes) 55) at Ee aye eae Tle, nee Hees a Megerrie ts coe tg xis eee aie eg er ats i 
ho aie re + CRM Bc Gime tn 2 a Spat aas aA. i he sees Ned eRe Siete] ogee ieee | eS ES htt oe antag Bee 
Wet oF aes. Aa 7% Cee ee r Rabe Syl ek ee ay eae Yeates aba: ini sae TE Gana ates gy (8 Par TL eek oa OR, os eee + mary an Cae Sib aaa OWE iced te ee aaa 
i Sarre ‘ oP easier oe Ea eatery tte. et She. ee ae 5 i ee 34 Bese oS Sie aera Bei pe es, hai Sop ae ah eae re i 
Sa en ess his cas) me aye eR sateen mee: See ie eae me mat Bebe, ys me. ee pee ees : ERE Me 
Vatteg: . aehn | a peepiec oad | =.a me eee ase | eS Ne GOs erat a Se aie ae RON: |: RAR aa a = | RR 86, nM ai re gee ay c= 3c ae 
ae eae i (high Sci aaa ot ane 2 ? ae isle } errata ie kee, stan Fer ernie: Ae oo ee ae en Ne es Se mex eet +e 3 Wx ie St, Bhs BP i a (ies ae 5 ay 
i ae ir ye cami eee “eS Migs el leer aS | ee eater? 2 en Meigs a 7 | Pe oP Gets. cae aay tee cee. Jes 
Aree: | oP eee i ae dp 250 aan | aby tees te siaGas wene re oa Wille af eter tars |. eel |e ote iy ee |: |. 7t.| ; ari “ae Rot eS yy RN 
Shen, Same’ ee REN OO et eo eee eh eh ee, S Hee Bete SP ee we ids } ay se. 7 Ce MBSR an i =: ig ae A) rg SR 
15 = 3 | 4 ; pes emits i ie > eh ae onli PONS eter ke “ti iia aria h Py cae aie} hes ’ 4 asaphic ms rae ee eee, 
Ls Dreier. “Fa aeepermeeatere = DT Tt Rais iS Foi, ad ahnes) ds iaedn Seaguaot a CRMmB. eat ae, OWNS aaa er pe aetnn it ies ee eee Oe, 
. i LAE °C ioe cee oC us) os a Moet a Se obs ns of sia yi a made Sec 2 ae ata ie 8 ety. |)"s3 hrs Ss Reagan os fea ee uate Cae oe 
so ana a ee C RR Geos cf ae PORTE, ey Rae Sadana atthe cae S20 sont parse ic elon emo. |. Se ieee he oem S 1% <a fee ae ee 
pices} | eee >" ie AR ees ree s Wo 2. | ea ag i eee a Sg nde Mi ca eg ed a aioe amg =. t | Semen (Ae ON Ba legis | ORR oo rity Epes 
Lo. Mimi bear b Br ee ay. ae Veet Ee pe soe el ee $ bee adil Reece anes digs ie See 
5 usa “ee Ce es Pe eee * SS Sa ae a Se mer amen | ella A Meee Bete > a a Mae a ee ee gmeenrareeg,. |- aie) Gl Sau arAvs Metin i.) } | ey te~t.-, ee sere se 
1S Sea ap pe a a ae a Ly inde ee Sc: Gee me I os eres -seslidg 
ior, Seapets ee ees eerie ‘ gt eae x Fe ee age Sey fhe oi. a mal RE Sai adele iS MRS - maa = af os aa 
ix. ee Es es aa Me | mmr 2s ade ee ee a ee 5 en | a I ARM Re x peers ee 
SRE, hah ais ea eater: Es ene pean - Oe Pre aie aie ae eS: eer i} \ ae cane 2 aie DSA oho) He Benet bes 2h a See Uae ae ek 
ig ee ans See Been. Wee are eee ae ee oe ae SMe a meee iB P ier ce Nee 
(RRM Ds odio: 1S ig ae Re ag ANSE By 2 ance ag ed Was Agata ae ty eee egos: cue: ib 2G ef A eee maa ae 
i ame i aemmeet arenes | “Cae ee eae | Boh aiken, © On ee ca re eee 2 pas. ae i sis ee: salt eee AN 
‘Tamme be Ms 1 a eee ae ee eee Be Tries erat | meememee: “ee, ee eee Tee: ogg 23 oS eat leatcs | Menmee SL mre tes i kee teen a ee Ea on 
eae fogs ct ck: Cc Sh eae Se aetna ee ec rh see pee os Vee ae aes cet te Be oe ae AS ae lS saicaonietce Sag 
» 2 Bice eee as oe. kite, SR RR gS Ske ry 1 Eager ade i Sega i I ae ye tae. eee Re a 5 | | nla EA ote Say ie Aone ae a3 teres 
ft 2 ee. ls ie Ps A a Ce ee eee ol ee Be ig ape 
‘a eee Ceeemaee ee RAS ogg eta mmm <4 tie 2 Si eee cere mee SO: | Sea Pid eames rghit A bo) Kid, Se ae em eee ‘pur 
je Sele ASS Nips aay pene aeSb yl JE GeRES = VOR 5 “Big Nga oc Pir eens Cae 20. Le ie fen She Ci ee eke ee sia 5 ea 
fae et = Ugg prem eae Doro =n ee sat a OE i, e ee 5a eee eep: Sa e a fons Aimer ear fac 1d © CE FER mee SS A ba, ae eae Ri eieepee Wel 
Ae Pe ree ae ee ee 2 eRe eae ee eee Wee Peety gs ee ae “ag ee 5 ae | SR = a Ae ea aes Sn Ee ee BAG ene ee 32 ee | ey 
Voges GR oc emt macabre: ce NS ae pelle Sean ee eS gee [> ere 6 RES ea ee gis d RON repaint bee te bite ADEs cee 
eae es > ee. a cen y > seh fe Se age ot Sik |. eee Meee) 2“ eee | ce este Ae ee, SV eA ee ee 
Hey each eee 2. ee” 2 J en ee S25 Ae a I le age Bees Se hee ne eae 
a Bog.) Re. > 5 ie wi ar ire remem re cade th Ve Dee ee ae 1 Roto es | eee Ph A US RU eae 
ey | Mtoe Reet ti a 2 ies gd | Beit Se a ane | aT A em ho bh? Baye Ae ae RR a i r, icetn eMart 
a) Ui i Sh cE oa ADT Sop eS Joo L) GURU! ae orl! A a ea : Ee ae it Coe year ak ie Ny tire 3 ae Shree. he Ba NU Me Se urns ull wat 
rs. ek i Pa ge ers ee ThE 3 ere | ary 2 2) eee na eS a ne) are. ae ee deat a ae Sd 3 eee aie I ilies Fah gies a & eS ity Cae einai ae, SES cl aca el eh tine Y > 
5 po RR, oral tae me eT SS a ews) ns Menage RA 7 : ree — rg Sapa Sokees gine iy os wee fo ~ Se MaRS ales Fe pe pe A 5 | A peak ae Age Soe Sa a 
Ne Ga (Pd 2k eee ae Factice “ae ‘ cee a 4 7 a aE ae BA as a SECO POR ae Ga pw fa eet ‘3 Pier TH “a “a B* ay a Siege caer DA a 
| ORES tae } Wat ok a oe eee hae ui, b RE) Ea Og ch eon i lis BRE eemtige 4 |” Seay OE a ORC Nes fo koe stg as ae 
es, [si ae *. ee aS uf Sie ueaees b> gee = ae | aed Bees “Ng he atacic a | ieee tee | 2 beste if eS Ae a Sa Sea, eb ae ys 
Jae Ie RR 0 3s RN ie a Se A Ea a a Re em ee 2 ee et aE 
ie eRe : Pe ee me Pigae ah alee Tee" OF an ce, nen a ae ED BP ied Tees oe oe ee eRe aaa 
jae ae bomeeti ° Sapm EE ee / "een. ge SC resend ig Stee tee SS OE Sr I (ame aera Tol eam | a A gam. We. era gg' ? ae = 
fe, Ferns ee ee ee 7 2a ; ef > aa aly Oe ail er tee eter ee kena Be ps a PCR eae | a,c Perdat Ga Rina eee | tae. 
‘bi = ei etc | ae eats | ee ee fer lee ae Ate PO AL Rosle soaem a Sis Fe hae ae Ra a en | me Ok em! ce: eae een 
ss ies Ss MRR ee ORR Ye te = ers tap, Mae it 5.8 eae BIS fc ta Rr ep 8d 1d ore oe te aes iets. grim: «| Jee | oS aie 5 Mas pee eh Salo 
eee ees i eee ae iS ee ee a eg eee eS i ee 
: Seat,» jaheeieee.) | SN pele |< eee se | See Co (Rivets ei te! vance cee ge ie ee: eis Se ho SE” BRAS Bik + Mp ee cae, | 
4 ge! ae See 0S se Alon 5: Sates mse a a Mae emer 2 ahaa Pes ot Ne par a ‘ee | ee ee de abSgaR "| sate Bee es Seceise | ee Se 
ae eA ee cee +. Pope de ee plea tee a ek Coe i A See ee eae Sag See “Be Vt Sor! 4) Sagebiecy .! ae SPR fae Ts ons ee 
0 ae hi, 3 (en | ita Se RR mo | oe ae os Oe po yaa CAN col! as Riva Be err Norcmamers =| Sea oe 9 Cee. oe Se aie Soa ete 
| i. ae ae Biya eae tb 1 RR ig 8 RI eee a Piers wae: iB ame ey aati aes dba os OR ae irre [Sea OY, lie 
cn ae Ne A lee ee) ee eh eos ee ae OP tae Sh ern ae 
Gr BMS. 5g I Gea RRR eA ayy P= ERM Hoe : > Se Bt ae: Bb pros siete a ete Leon ae a oem? 5 i Ste: Ag Besides SR eae By Pie Py PRR oe othe d th Smee tt 
1 8s Saal tic ae eect ae TERA. te: ees ee i: eae eu pt tebe? yh a8 aes © 5: eee Bo beet aes, ie | SU cap Ht > eee IG. a 
ne ph Bigg Beas es: Bye Sie ted ts (ote he ae Rie | og | ae Beeate. | Fite fh a ek oe ais Be alee Ot nee eS a oe ae ae aes YA hae. 
ig” a se Bi Be SNe ek la at ch i gi eae. PG! #. alae is | tigate Ite RE OBE oe . sgyee he ancoltup > eregeee | Sant, gg ee a i ESE BS pe cj ie 
ae te ae ben ge te i rage His a oe Aa * aa tee fe te eet e fee te sc uleee ao 
oii. Me: ee .. Sainbc oy ee Sa A SS ae eae ee J Bes. 2 a HBR ae Ae deere Ci ere eli ee 
Bye te ee Reka eee oe ei ak ann ag Bn 3S 2 pe ye Be aa Pape agente tf fat GR me eee, Bie Meee ey vires ie 
iva cS fy Se ae eg eae STG A iplgeed eetaeee A ogee | ie | ii ee PR a ot) eee ad Fo OR rear loge" Tela tab ey at ai ama 
Rocce sericere a aS oes | eee Sees Wig eee Se Be ss pte pve rae) paegenet: ANNE a fame Ce ee 
i Ra RS J ec cme ee St Sao ee Ne Rao # qe oe > oar 3 | ghee Steet Sarees. ay ards Fel A> oes) PER ate oAy ea aS PUA Be vee ee 
“OH Bag 4 me a See OY peu ae pas Ma ae eae aoe ce as POV Lot) a: Oat et ars pet eo eis fd ev ea 
< S toek oa ae) | ae Fk by adem oe BBS cen! > OS a | Se ME eed he 5 EG 
, . ee sk) ks | Aen tad, ngs cee kee SP Sire ae eee ee we eke 


